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OT PEAAKTOPA

B cekmop ,,30paseona3zsaHe” ca aHeaxupaHu okosno 10% om pabomewume u me mMo-
2am 0a 6v50am eKCroHUPAHU Ha PUCKOBE OM HAPAHABAHUA U mpydo8u 3/0r0/yKu, paduayus,
XUMUYHU gewecmsd, 6Uos102UudHU aeeHmu, u3u4HU, ep2oHOMUYHU U MCUXO-COUUAnHU aK-
mopu. Hedocmuabm Ha 30pasHU crneyuaaucmu e 2i106asn1eH, HO e PaKm U 8 HAKOU pe2uoHU
u/unu npoghecuu U y Hac, Kamo AoMNpPUHACA 3a M0-20/9M0O HAMos8apeaHe, paboma 8 ycao8u-
Ama Ha Hedocmue Ha 8peMe U rosa2aHe Ha u3sbvHpedeH mpyo. Tekyyecmsomo Ha 30pasHU
pabomHuyu e 204AM0, @ Mu2payuama 0onpuHAca 30 0onbaHUMENeH Hedocmue Ha Kaopu.
CucmemHuam Hedocmuz Ha 30pa8HU CeyuaauCmu U U3UCK8AW0MO noseye 2puxu 3acmaps-
8aW,0 HacesneHUe, 8 KOMOUHAUUA C MPOMeHU 8 Op2aHU3ayUAMa Ha mpyoad, 6rooxemeH u ao-
MUHUCMpamueeH HOMUCK, Ca Cepuo3Hu npeou3sukamescmsa 8 cekmop ,,30paseonassaHe”,
Jpya npobsem e 3acmapsasaHemo Ha pabomHama cusa, Kolmo Moxce 0a OKaxe 3Ha4umesneH
HamMucK 8bpxy 30pasHama cucmema 8 csedsaujume 200UHU.

Mpe3 2022 a. ¢ pe3zontoyus WHA74.14 CeemosHama 30pasHa acambres npuszoea 0vp-
Hasume 4neHKu ,0a npednpuemam Heobxodumume CMbBAKU 30 3aWUMA U OMNa38aHE HA
30pasHUMe U coyuasnHume pabomHuuyu Ha 8cu4ku Huea”, nobaaHusm naaH 3a delicmeue
3a 6e3zonacHocm Ha nayueHmume 2021-2030, npuem om 74-ama CeemosHa 30pasHa acam-
bnes, 8KAY8A MepKu 3a besonacHocmma Ha 30pasHume pabomHuyu Kamo npuopumem
npu ocuzypsasaHe Ha b6esonacHocmma Ha nayueHmume. Pabomama Ha C30 no 3awumama
Ha 30pasemo, be3onacHocmma u 671a20C6CMOAHUEMO HA 30pasHUMe paboMmHUYU B8KAHOYBA:
paspabomeaHe Ha HOPMU U CMaHOApmMu 3a npedomepamasaHe Ha NPo@decuUoHAAHU PUCKO-
8e 8 30pABHUSA CEKMOp; 30uUma U U3epax0aHe Ha Mpexcu 3d yKpernsaHe Ha 3auumama Ha
30pasemo, 6ezonacHocmma u 6s1020CbcMoAHUEMO Ha 30pasgHume pabomHuyu,; Mookpena
Ha cmpaHume 3a pazpabomeaHe U npusad2aHe HA MPo2PAMU 3a NMPogecuoHasnHo 30pase 3a
30pasHU paboMHUYU HG HAYUOHAHO, PE2UOHAHO U HUBO 30pa8HU 308€e0eHUs.

Mpe3 2022 2. C30 u MOT cvemecmHo u30a00xa yKa3aHue 3a pazpabomeaHe u npusaaea-
He Ha npozpamu 3a 30pase u bezonacHocm npu paboma 3a 30pasHume pabomuuyu. Mepsa
CMBIIKA 8 MA3U HACOKA € U38bpuweaHe Ha KpUmuYeH aHAsAu3 Ha CbCmosHUemo Ha 30pase u
6e3onacHocm 8 cekmop ,,30paseornassaHe” u pazpabomeaHe Ha MepKU 30 ONMUMU3UPAHe
Ha deliHocmume 8 ma3su obsaacm. Jobpe uzsecmHo e, 4e HeAocMamuvyHUMe MEePKU OMHOCHO
30pasemo u 6ezonacHocmma npu paboma moa2am 6a dosedam 00 nosuweHU HU8A HA CMpec,
ymopa u 6vpHaym, KOKMo u cebp3aHu ¢ pabomama 3a60158aHUA cped 30pasHume pabomHu-
YU, BUCOKU HUBA HA OMCBCMBUA U HAMAAEHO KOYECMB0 HA epuxcume.

HayuoHanHuam yeHmbvp no obujecmeeHo 30pase U aHaau3u, 8 KA4ecmeomo cu Ha Ko-
nabopupaw; yueHmvp Ha C30 no 30pase npu paboma, uz2omeu 00KAA0 OMHOCHO CbCMOSA-
Huemo Ha 30pase u 6esonacHocm 8 cekmop ,,30paseonasearHe” no memooukama Ha C30 u
MOT. oKnadbm 8KA04Y8A 30KOHOOAMENHU U3UCKBAHUSA, OOHHU OMHOCHO MpuadeaHemo um,
CMpYKmypa Ha 30pasHama cucmema u pecypcu, npoy4eaHus 8 cmpaHama no memama, 00-
KAaou u nybaukayuu.

Kamo emopa cmvnka HLIO3A opeaHu3upa cemuHap ,,CbcmosHue Ha 30pase u bezonac-
Hocm npu paboma 8 cekmop 30paseonaszsaHe” Ha 12.12.2024 e. ¢ yyacmue HA npedcmasu-
menu Ha C30, M3, MTCII, bba2apcKu AeKapcKu Cbto3, bba2apcKka acoyuayus Ha npogecuoHa-
aAucmume no 30pasHu epuxu, HLJO3A, meduyuHckume yHusepcumemu, CTM, cuHOukamu u
0p. Cned npedcmassHe Ha O0KAA0a U OUCKYCUSA € yYacmHuyume 64xa o4epmaHu rnpernopvKu
3a nodobpsasaHe Ha cbcmMosHUEeMo Ha 30pase u besonacHocm npu paboma e cekmop ,,30pa-
seonaseaHe”, [Joknadvm e npesedeH Ha aHaaulicku u usnpameH 8 Esponelickua oguc Ha C30
10 oKkosnHa cpeda 8 boH. Yyacmue 8 cemuHapa e3e 0-p MeaH MeaHo8, pbKogooumesn Ha Npo-
epamama 3a mpyodosa meduyuHa u 30pase npu paboma Ha wabkeapmupama Ha C30 8 Me-
Hesa. Toli npedcmasu 00kaa0 Ha mema: ,[Tpoepamu 3a 6e30rnacHU U 30pasoCa08HU yCA08US
Ha mpyo 8 30pasHUMe 3a8edeHus"”.

Joy. Kams BaHeenosa, 06
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AKTYAJIHU [TPOBJIEMU

AOKNAA OTHOCHO CbCTOAHUETO HA 3APABE U BESONMACHOCT
MNPU PABOTA B CEKTOP ,,31PABEOMNMA3BAHE"

Kamasa BaHeenoea, UpuHa umumpoea-ToHesa,
Bepucnae Cmaryes, UpuHa Ljekosa, Panuya CmosaHosa

Jloknadvm e uzzomeeH no memoouka Ha C30 8 U3nbaHeHue Ha rAaHa
Ha Konabopupawus yeHmuvp Ha C30 no 30pase npu paboma, HLIO3A.

1. Yeoo

YCTOMUYMBOCTTA Ha 34paBHUTE CUCTEMM U OOLLECTBOTO B I106aneH NaaH 3aBUCHU OT CbC-
TOSIHMETO Ha paboTHaTa cMaa B CEKTOPA, KOETO OYepTaBa 3HAYEHMETO Ha OCUTYPABAHETO
Ha 006po HMBO Ha be3onacHOCT U 34paBe NpK paboTa 3a 34paBHUTE PAabOTHULM. B cek-
Top ,, 34 paBeona3BaHe” ca aHraxupaHu okono 10% ot paboTewute u Te morat ga 6bvaat
W3/I0XKEHWN Ha roIAMO pa3Hoobpasmne OT PUCKOBE, KAaTO XMMUYHUN BELLECTBA, BUOMOTUYHM
areHTu, GU3NYHKU, EPrOHOMUYHU U MCUXO-CoLManHn dakTopu. MoHacTosLeM 3aKoHoAa-
TENCTBOTO B 06/1acTTa Ha 34paBeTo W 6e3onacHocTTa Npu paboTa NOKpMBa NOBEYETO OT
TE3M PUCKOBE, BBMNPEKM TOBA KOMOUHaLMATA MM NpeacTaBasaBa Npeau3BUMKaTENCTBO U
MMa HeobxoaMMOCT OT crneunduyeH noaxos 3a NnofobpaABaHe 3aLMTaTa Ha 34PaBETO U
6e3omnacHoCcTTa Ha 34paBHUTE PaboTHULM.

HefocTaTbyHMTE MepPKM B 06/1aCTTa Ha 34paBeTo 1 6esonacHoCTTa nNpu pabota morat
[a [oBejaT L0 NOBMLLIEHM H1BA HA CTPeC, yMopa v 6bpHAyT, KakTo 1 cBbp3aHuM ¢ paboTaTta
3abonaABaHMA cpes 34paBHUTE PaboTHULM, BUCOKM HMBA HA OTCBHCTBMA M HAaManeHo Ka-
4ecTBO Ha rpuXKMTE. He4OCTUIBT Ha 34PAaBHM CMELMaNUCTU B HAKOM PErMOHM M/UAan npo-
decum gonpuHaca 3a No-roNsiMo HaToBapBaHe, paboTa B yC/I0BUATA Ha HEAOCTUT Ha Bpeme
W nonaraHe Ha U3BbHPeaeH TPyA. TeKy4ecTBOTO Ha 34paBHU PAabOTHULM € 3HAUMTENHO, a
HEeMasKo 34paBHU CNeLManmucT murpmpart. ToBa LONPUHACA 3@ AONBAHUTENIEH HEAO0CTUT
Ha KaZpy U HEOBXOAMMOCT OT NPUBAMYAHE Ha HOBW CMELMANIUCTU, KAaKTO U 3aMa3BaHe Ha
HaeTuTe. Opyr npobnem e 3actapasBaHeTo Ha paboTHaTa cuia B cekTop ,34paBeonasBa-
He“, KoeTo MoXKe Aa AoBeje A0 Olle NO-roAfAM HeJOoCTUT Ha 34PaBHM CNeLManmcT npes
cnepBawmte roamHn. CUCTEMHUAT HELOCTUT HA 34PaBHM CMELMasUCTU U U3UCKBALLOTO
rnoBeye rpuXKM 3acTapsaBalllo HaceneHne, B KOMOMHALMA C MPOMEHN B OPraHM3aumMAaTa Ha
Tpyaa, 6ro4KeTeH M afMUHUCTPATUBEH HATUCK, CA CEPUO3HU Npeau3BUKATENICTBA B CEK-
Top ,,34paBeonasBaHe”.

C pasnpocTpaHeHMeTOo Ha naHaemuaAta oT COVID-19 npodecrMoHanHUTe pUCKoBe
Ha 34paBHUTE PAabOTHULM APACTUUYHO Ce YBE/IMYABAT M B KOHTEKCTAa Ha peaKkuuAaTa Ha
COVID-19 BKkntouBaT 3abo/1siBaHe, HapaHABaHe U A0PU CMBPT. Te3n NpodecMoHanHu pu-
CKOBe Hali-061W0 BKAOYBAT NpodecnoHanHn nHdekumnm ¢ COVID-19, KoxKHM 3abonaBaHuA
W TOM/ZIMHEH CTPec OT NPOAb/IKUTENHA ynoTpeba Ha IMYHK NpeanasHu cpeactsa (/1MC),
M3saraHe Ha TOKCMHU Nopaan yBeanyeHaTa ynotpeba Ha Ae3nHpEeKTaHTH, ncMxonoruye-
CKM CTPEeC, XPOHMYHA YMOpa U CTUTMa, AUCKPUMUHALMA, GU3MYECKO U NMCUXOI0TUYECKO
HacuaMe u Topmos. HamansasaHeTo Ha Te3n OMacHOCTM M OMa3BaHETO Ha 34paBeTo, bes-
OMacHOCTTa M 61arocbCTOAHUETO Ha 34pPaBHUTE PAabOTHULM U3UCKBAT A00pe KOOPAUHU-
paHU M BCEOOXBATHU MEPKM 3a NPEeBEHLMS U KOHTPON Ha MHPeKuMuTe, 34PaBOC/0BHM
1 6e30nacHM yCNoBUA Ha TPyA, OPraHU3auMa Ha TPyAa, FPUrKa 3a NCUXUYHOTO 34paBe U
Ncuxo-coumnanHa nogkpena. NMpeasua Bb3MOXKHOCTTA OT Pas3/IMiHM Npean3BUKaTeNCcTBa
33 06LL,ECTBEHOTO 34paBe e U3K/IOYMUTENIHO BaXKHO 34,paBHUTE CUCTEMM A3 Ca NOAFOTBEHM
03 noemaT Mo-ro/IAMO HaTOBAPBAHE M OCUTYPAT aAEKBATHM FPUXKM HA BUCOKO Npodecuro-
Ha/IHO HMBO.

2. Llen u o6xeam Ha doknada

LlenTa Ha HacToAWLMA AOKAaA € Aa Ce U3BbPLIN KPUTUYEH aHa/IM3 Ha CbCTOAHMETO Ha
3apase u 6esonacHocT npu paboTa B CEKTOP ,3ApaBeonasBaHe” v NpeaoxKaT MepKu 3a
ONTMMM3MpPaHe Ha AeMHOoCTMTe Nno 34paBe M 6esonacHocT npu pabota. O6xBaTHLT Ha A0-
KNafia BK/OYBA 3aKOHOAATENHN U3UCKBAHUA, OOULMANHN AaHHW OTHOCHO MpuaaraHeTo
WM, CTPYKTYpa Ha 3[4paBHaTa CUCTEMA M PECYPCU C KpUTUYEH aHaM3 Ha NnpobaemuTe, npo-
y4YBaHMA B CTpaHaTa OTHOCHO pas3/iMyYHK Npobnemu Ha 3apaseTo M 6esonacHocTTa npwu
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paboTa, foKNaam n nybankaumn. HanpaseH e KpUTUYEH aHaNU3 Ha CbLLEeCcTBYBaLLMTE efne-
MEHTW Ha nporpama no 6esonacHocT 1 3apase npu pabota (b3P) 3a 3gpaBHUTE PabOTHU-
LM HA HaLMOHA/IHO, PErMOHATHO U CTPYKTYPHO HMBO. O6XBaHaTK ca BbNPOCK, CBBP3aHU C
nosvTukata no 63P, anua u ctpykTypm no B3P, cay»kbu no Tpyaosa meauumnHa (CTM), 6io-
axet 3a B3P, JINC, KomuTeTn no ycnosua Ha Tpya, (KYT) n TAXHOTO nepnoamnyHo obyyeHue.
O6bpHaATO € BHMMaHMEe Ha OLEHKaTa M KOHTPOJIa Ha PUCKA, NONTUKA U AENCTBUTENHO
CbCTOAIHME HA MMYHM3ALMOHHUSA CTATYC, Pa3KPMBAEMOCT U lOK1aZiBaHe Ha NnpodecnoHan-
HUTe 3abonasaHua (M3) M TpyaosuTe 310N0AYKN (T3), BKNOYMTENHO HapaHABAHMA C OCTPU
npesMeTV U Hacuame Ha PaboTHOTO MACTO, KAaKTO M AMArHOCTUKA, ieyeHne U noaKpena
Ha 3apa3eHu C YOBELWKN nmyHoaeduunTeH supyc (XMB), Tybepkynosa (TB), xenatnt B n C
n ap. BaxkeH acnekTt e KomneHcaumnAaTa Ha T3, M3 1 MHBaAMAHOCT B CbOTBETCTBUE C HALMO-
HanHOTO 3aKoHoaaTencTBo. O6xBaHaTK ca M3cnefoBaTeNCcKaTa AEUHOCT, ynpaBaeHeTo
Ha OTNaAbLMTE M ONacHUTE BELLLeCTBA, CAHUTAPHUTE U XUTUEHHUTE YCAI0BUA B 34paBHUTE
n neyebHuTe 3aBeseHUA. MI3BbpLUEH e aHa/IM3 Ha OCHOBHUTE YYacTHULN B AieMHOCTUTE Ha
34 paBHaTa cMCTEMA U TEXHUTE B3aMMOBPB3KU. O606LLEHM Ca OCHOBHM AAaHHW U MPONYCKH,
04YepTaHU Ca B 3aK/IHOYEHNE U MPENOPBKMU 32 ONTUMM3IMPAHE HA OCUTYPABAHETO Ha 34paBse
1 6e30MacHOCT B CeKTop ,,3apaBeonasBaHe”.

3. 30pasHa cucmema
3.1. OpeaHu3ayusAa Ha 30paeHama cucmema

OCHOBHM peleHnn 3a GYHKLMOHMPAHETO Ha 34paBHaTa cucTema B bbarapusa ce BaemaT
oT HapogHoTo cbbpaHue. B HeroBuTe npaBomolyma e ogobpsasBaHe Ha CbOTBETHUTE 6to-
OXeTu 1 HaumoHanHa 3apaBHa cTpaterns. HapogHoTo cbbpaHue onpeaens NoaAMTUKUTE
B 34,paBeOMNa3BaHeTO M M36UMpa AMPeEKTOp Ha HauMoHaHaTa 34paBHOOCUTYpUTEIHA Kaca
(H30OK). PbKOBOACTBOTO Ha HaLMOHaIHaTa 34paBHa NOJIUTMKA Ce OCblyecTBABa OT MUHMC-
Tepcku cbBeT (MC), a ynpaBneHUeTo U GyHKLMOHMPAHETO Ha cMCTemaTa OT MMHUCTEPCTBO
Ha 3gpaBeonassaHeTo (M3). ToBa BK/IlOYBA M3rOTBSAHE HA 3aKOHO4ATE/NCTBO B 061aCTTa HA
3/1paBeona3BaHeTo, KOOPANUHUPAHE U KOHTPOA Ha NOAYUHEHUTE OPraHU, KAaKTO U MJIaHU-
paHe U perynvpaHe Ha AOCTaBYMLMTE Ha 34paBHKM ycayru (Dimova 2018; Dimova, 2022;
OECD 2021).

3apaBHaTa cuctema Ha bbarapua e LeHTpaansnpaHa 1 ce OCHOBABA Ha CXema 3a 3a4b/1-
UTENHO coumanHo 3apasHo ocurypssaHe (330). H30K nma 28 pervoHanHu knoHa (P30K)
W 34paBHUTE YCAYTM Ce 3aKynyBaT OT KacaTta. CbL,ecTByBa U 4OOPOBO/IHO 34PaBHO OCUTY-
paBaHe ([30), KOeTo e C MasKo y4acTMe B OCUTYPABAHETO HA 34,paBHMU YCAYTU.

H3OK nsnbaHABa peaunua GyHKLUKU KaTo:

- OCbLUECTBABAHE HAa 3a4bJ/IKUTENIHOTO 34PAaBHO OCUTYPABAHE;

-y4yacTBa B NperoBopuTe 1 B NoAnuceaHeTo Ha HaumoHanHua pamkos gorosop (HPA) ¢
npeacTaBmMTeINTE Ha CbCAOBHUTE OPraHM3aLMM Ha IeKapuTe U CTOMATO/I03UTE;

- rapaHTUpa AOCTBHMNHOCT M PAaBHONOCTAaBEHOCT Npy obe3nevyaBaHeTo Ha OCUTYpeHnUTe
NnUA € MegULMHCKA NOMOLL B PAMKUTE Ha FrapaHTUPaH NaKeT YCAYrK, KaKTO U MbHO UK
YaCTMYHO 3anfallaHe Ha fIeKapCTBEHUTe cpeacTBa NO cnucbumMTe B HauMoHanHua pam-
KOB [,0roBOp 1 4p.;

- U3roTBA aHA/IN3M U NPeAJIOKEHMA 3a BUAA U 06eMa MeANLMHCKA MOMOLL, Mo BUAO0BE
MeANLMNHCKN AeAHOCTU U CTOMHOCTTA UM;

- ynpasnasa pesepsa oT cpeactsa Ha H30K u pasnpenena napuyHute cpeacTsa Ha
H30K Kbm paliOHHUTE 34PaBHOOCUTYPUTE/IHN Kacu 3a OCbLLECTBABAHE HA 3a4b/IKUTEN-
HOTO 34PaBHO OCUTYPABAHE;

- pa3paboTBa roauweH 6t0akeT Ha H3OK 1 ce oTunTa 3a U3NBAHEHMETO MY;

- pa3paboTBa Mogenu 3a 3annallaHe Ha U3NbJAHUTENUTE HA MeAMULMHCKA MOMOLL,;

- U3rpaxkaa, passuBa 1 ynpaBasaBa HALMOHANHA MHPOPMALLMOHHA CUCTEMA 33 HYXKAUTe
Ha 3a4b/IKUTENIHOTO 34PaBHO OCUTYPABAHE;

- CKNI10YBA A0rOBOPM 3a 3an/allaHe Ha JIeKapCTBEHN CpeacTBa M KOHCYMATMBMU C Npo-
M3BOAMTENN, AOCTABYNLM U AaNTEKM NO CNUCHLM Ha IEKAPCTBEHU CPeACTBA, YTBbPAEHU B
HPA.

H3OK ocblecTBaBa mMeXAyHapoAHa AEMHOCT U afMUHUCTPUPA NPOEKTU, NO KOUTO
H30K e cTpaHa; HGOpMMpa OCUTypeHUTe LA 32 MepKMTe No OnasBaHe M YKpensaHe
Ha 34paBeToO MM M OCHLLECTBABA MEAULMHCKM U GUHAHCOB KOHTPO BBPXY 3aA4b/IKUTEN-
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HOTO 34paBHO ocurypseaHe. H30K cKkatouBa A0OroBOpM CbC 34paBHU 3aBEAEHNA U MO TO3M
HAUYMH 3anaala U3BbPLIEHUTE OT TAX ycayrn. PuHaHcmpaHeTo HA H3OK ce ocbecTsABa
OT paboTelunTe, AbPrKABHUA U MECTHUSA BIOAKET, 3 MecTHaTa agMUHUCTPaUUs UHaAHCKUpa
BCUYKM 34, paBHU 3aBeAEeHUA HA CBOA TEPUTOPUA, KOMTO HAMAT AOrOBOP C KacaTa. YacTHUTe
neyebHu 3aBeaeHuns 6e3 gorosop ¢ H30K moraT aa npeaocCcTaBAT 34PaBHU YCAYTU cpeLLy
3annallaHe.

MWHUCTEPCTBO Ha 34paBeona3BaHETO NPOoBeXAa AEMHOCTU MO OCbHLLECTBSABAaHE Ha
eNeKTPOHHO 34paBeonasBaHe U BHeApPABaHe B 34paBHaTa cMCTEMA HA MHOOPMALMOHHM
TexHonorun. Moaabpra ce HaumoHanHaTa 34paBHO MHPOpmaLmMoHHa cuctema (H3UC),
ypes KOATO Ce OCUTYpABa LLEHTPAIM3UPAHO YNpaBAeHNE U CbXpPaHEHME Ha MHbOPMaLMA
33 €/1IeKTPOHHM HAMpPaB/IeHMA N eNeKTPOHHU peuenTu. NporpamHnte nHTepdencu n Ho-
MeHKNaTypuTe 3a 0bmeH Ha MHPopmauus mexay codpTyepuTe Ha U3NBAHUTENUTE HA Me-
AvumnHCcKa nomol, antekn n H3UC ce akTyaam3npaT TeKyLLO B CbOTBETCTBME CbC CTene-
HUTE Ha M3rpaxkgaHe n BHeapABaHe Ha HOBM ¢yHKUMOHanHocTu B H3UC. MNoanomara ce
Pa3BUTUETO HAa UHPOPMALMOHHN PEFUCTPU, NOAADBPKAHM OT HALMOHANHUTE LLEHTPOBE.

3apaBHaTa NoAMTUKA HA M3 no obnacty ce opraHUsnpa v NPoBeXaa OT PermoHanHu
34paBHM MHcneKkumu (P3U), KoeTo e NpeacTaBeHOo Ha caliTa Ha MUHUCTEPCTBOTO. B pabo-
TaTa Ha P3U ca 3acTbneHn cnegHute GyHKLUN:
- MeAMLMHCKA eKcnepTn3a n KOHTPO Ha MeAUUNHCKM AEMHOCTU U anTekuy;
- HaZ30p Ha 3apasHuTe bonecty;
- 3/ipaBeH KOHTPOJI, 34 paBHO-TEXHMYECKA eKcrnepTu3a, npodurnakTuka Ha bonectute n
NPOMOLMA Ha 34PaBeTO, KOHTPOA Bbpxy CTM;
- nabopaTopHu n3cnenBaHUA — GaKTOPU Ha }KU3HEHATa Cpeaa, XMMUYHU U3CeABaHuMS,
MWKPOBNONOrNYEH KOHTPON U GUINONOTUYHU U3CNeaBaHUA.

Jleue6HUMe 308e€0eHUA Cca AOCTABYMLM HA MEAMUMHCKA NMOMOL, (MeSULUHCKN yCay-
M) 1 34PaBHU TPUKM C 0BXBAT M3BBHOONHMYHA MeAMLMHCKA NOMOLL, AEHTaIHa NMOMOLL,
60/HMYHA nomouy, n Ap. JleyebHUTe 3aBeAeHMUA 33 U3BBHOOHWYHA MeAMLMHCKA NOMOLL,
Ca HaCOYEeHM KbM MbPBUYHA MOMOLY, U CreunannsmpaHa MmeanumMHCcKa nomoLy, 1 moraTt
[a ca MHAUBUAYA/IHU WY TPYMNOBM NPAKTUKK. JleyebHWTE 3aBeeHMA 3a creyumanmsmpaHa
MeAMLMHCKA MOMOLL, Ca MEAULMHCKM ANArHOCTUYHO-KOHCYTAaTUBHN LLEHTPOBE, MHAUBU-
AYyaNHU UK TPYNOBU NPaKTUKU. MeauKO-AMArHOCTMYHUTE NabopaTopun BKIOYBAT Na-
6opaTtopun 1 obpasHa AnMarHocTmka. CbLLeCcTBYBAT U MeAMKO-TEXHUYECKM labopaTopum.
[eHTanHaTa noMoLL e NbpBUYHA U crielnannsmpaHa. boaHWyHaTa nomoLl ce pasgens cno-
pes NoKpUTMETO, BUAA CNeLmanmsaLmsa U Kanauuteta. Bugosete 6onHULM cnopegs, npea-
MeTa Ha AeMHOCT ca: MHOronpoduIHN C Hali-MaIKo YETUPU OTAENEHUSA UAWN KAUHUKM NO
pasIMYHU MEANLMHCKM CNELMANHOCTH; CNELMaNU3NPaHN C OTAENEHUA UAN KINHWUKK MO
efHa OCHOBHA MEAMUMHCKA UK AeHTaNHa CneumanHocT Uam noseyve NpoduaHU cneum-
a/IHOCTH, NPOU3BOAHM Ha OCHOBHATA; YHUBEPCUTETCKU HONHULM — MHOTONPOOUAHN Uan
cneumannsnpanmn, onpegeneHn ot MMHUCTEPCKU CbBET, B KOMTO Ce U3BBPLUBAT AEAHOCTH
Mo KJAMHWUYHO 0ByYeHne Ha CTYAEHTU U LOKTOPAHTM N0 MeAWLMHA, feHTa Ha MeguLMHaA U
bapmaums, KakTo M Ha CTYAEHTU OT MEAMULMHCKU KONEKMU.

MWHUCTEPCTBO Ha 34paBeONasBaHETO KOOpAMHWMPA AeMHOCTTa Ha LleHTpoBeTe 3a
crnewHa meauumHcka nomouy, (LLCMI), kouTo ca neyebHU 3aBefieHUA, B KOUTO MeAMULUH-
CKM CNeumanmcTi C MOMOLLTA Ha APYr NepPCOHAaN OKa3BaT CMewHa MeauLLMHCKa NOMOLL, Ha
3abonenn 1 nocTpasanm AnLa B LOMa, HA MECTOMNPOU3LLECTBME M NO BPEME Ha TPAHCMNOP-
TMpaHe 3a XocnuTanmsauma. JbpKaBHUTE NCUXMATPUUHN 6onHmum (4NB) n3BbpLwBaT Au-
ArHOCTUYHMU, NevebHU, PexabuUnMTaumoHHN U NPOPUNAKTUYHN AEAHOCTU, HACOYEHU KbM
0BNaAABAHE HA KAMHUYHU CUMNTOMM HA BONECTHUA enNu3os NPU NaLMeHTU U NPeBEHLMA,
KaKTO M yCAyru no cbaebHo-ncuxmaTpmuyHa 1 TpyaoBa ekcnepTusa. LleHTposeTe no TpaH-
coysmnoHHa xemaTonorusa (LLTX) nnaHnpaT HYKAUTE OT KPbB M KPbBHU NPOAYKTU 33 3340~
BOJIIBAHE HA MEAMLMHCKUTE HYXAN HA edebHM 3aBefeHus, OCbLLEeCTBABAT NPOMOLLUSA,
opraHusaums, HabupaHe u noabop Ha KpbBoZaputTenn n ap. [lomosete 3a MeLMKO-CO-
LUManHu rpuxm 3a geua (AMCI) ca neyebHM 3aBeAeHMA, B KOUTO Ce NPeAoCTaBAT KBaAu-
dnuMpaHa MeauLMHCKa NOMOLL, M COLMANHKN YCAYTM 33 Aeua B MeauKo-couManeH puck.
LleHTpoBe 3a KOMMJIEKCHO 06C/y}KBaHe Ha AeLa C YBPeXK4aHUA U XPOHMYHU 3ab60nABaHNA
(LLKOAYX3) ca neyebHU 3aBeAeHMA, B KOUMTO Ce NPEeAOCTaBAT KBaandbuumMpaHa MeanumnH-
CKa NOMOLL, M COLLMANHKM YCAYTX 33 Aela C MeANKO-COoLMaNeH PUCK.
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OCHOBHM XapaKTEPUCTUKKN Ha 34paBHaTa cMCTeMa ca pasrnefaHun B 34paBHaTa cTpaTe-
rma 2021-2030 r. n onpegeneH agMUHUCTPATUBEH, U3MbJIHUTENICKM N HAy4YEH KanauuTeT
33 HEMHOTO PYyHKLMOHMpPaHE. HAKOM OCHOBHWM MNONOXUTENHN XapPaKTEPUCTUKM Ca Hanmumne
Ha 34paBHa MpeXKa, NoKpMBaLLa LsaTa CTpaHa, Ha/iMune Ha MeAUUUHCKN CneuyanmncTu ¢
006pa KBannduKaums, 3HauMTeNeH bpon neyebHU 3aBeeHMA C HAa/IMYMe Ha TepuTopuan-
HW gucnponopunu, 4obpe pa3BuUTa cUCTEMA HA MeAULMHCKO obpasoBaHue n ap.

B Kpasa Ha 2023 r. B cTpaHaTa pyHKUMOHMpPAT 319 neyebHM 3aBegeHUA 3a 6OHUYHA MO-
mouy ¢ 53 472 nerna. MNpes npeaxogHata rogmMHa 6poaT Ha nernaTta B 1e4ebHU 3aBegeHuA
3a 601HMYHa nomol, e 52 462. MHoronpodunHute 6oaHunum ca 111 ¢ 25 354 nerna, a cne-
uManmsnpaHuTe 6oaHmum ca 60 c 6 534 nerna. Mo dopma Ha cobecTBeHocT 203 OT TAX ca
ny6aMYHM (A bPKABHU U 0OLWMHCKK) M 116 - YacTHMU.

NleyebHU 3aBeeHUA 33 U3BBHOOIHMYHA MOMOLL, BK/IOYBAT ambyaTopmm 3a NbpBUYHA
N cneumanmnsnpaHa megumumMHCKa NomoLl, MeauLMHCKU LEeHTPOoBe, AeHTa/HU LeHTpoBe,
MeANKO-AEHTANHU LLeHTpoBe. lpyrn nevyebHn 1 34paBHU 3aBeLeHUA Ca KOMMIEKCHU OH-
KONOTMYHU ueHTpose — 7 ¢ 1203 nerna, LEHTPOBE 33 KOXKHO-BEHEPUYECKU 3ab0NABaHNSA
- 3 ¢ 30 nerna, ueHTpoBe 3a Ncuxm4yHo 3apase - 12 ¢ 1019 nerna, ueHTpoBe 3a cnewHa
MeAMLMHCKa noMoLy, - 12, caMOoCTOATEIHU LieHTPoBe 3a TpaHcdy3MoHHa xemaTonorus - 4,
OOMOBE 32 MeIMKO-COLMANHN rpmxu 3a geua — 4 ¢ 418 nerna, xocnuem — 45 ¢ 1252, ueH-
TpoBe 6e3 nerna - 6, P3N - 28.

3a 2023 r. ocurypeHocTTa ¢ 60nHMYHKM nerna e 864,5 Ha 100 000 aywwn HaceneHue.
Hali-BMCOKM ca Te3n cToMHOCTU B obnacTuTe MneseH (1297 Ha 100 000 aywwu oT Hacene-
HueTto), CmonsH (1 150.8) n Mnosawms (1 092), a Hali-HUCKK ca B obnacTuTe MepHuK (402.6),
Am60n (425.1) n BuamH (431.9). Habntoaasat ce 3HAUUTENIHU Pas3IMYMA Ha NOKasaTenTe
33 OCUT'YPEHOCT Ha HaceneHneTo ¢ 6ONIHUYHK nerna no obaacTu.

Mpe3 2022 r. e npueTa HauMoHanHa KapTa Ha AbATOCPOYHUTE HYXKAN OT 34pPaBHMU YyC-
Nyrn, cuctematTmsmpaHu B oblia MeTof010rMYHa paMKa, KOATO ce Hagrpaxkaa v passu-
Ba. AHa/NN3 Ha AbNTOCPOYHUTE HYXK AN OT 34PaBHM YCAYrM HA HALMOHANHO, PErMOHANHO U
061acTHO HMBO ce NpoBeX/Aa PerynapHo Npu akTyanamsmpaHe Ha HaumoHanHaTa 3apaBHa
KapTa. AHanu3 ce nposexaa U Npy MOHUTOPUHIA Ha M3NbAHEeHWeTo Ha HaumoHanHaTa
3/paBHa CTpaTerna, KakTo U NPM NPOMEHM B CTpaTerMyeckata pamka, 3akoHogatenHarta
cpefa, Npy ycTaHOBEHM Npob1emu, CBbP3aHM CbC 34PaBHOTO CbCTOAHME Ha HAaceleHNeTo
M AOCTDBMNA M KAYeCTBOTO HAa MeAMNLMHCKA NOMOLL, U Ap.

MpoabaKaBa NPOYyYBAHETO HA CbCTOAHWETO Ha 34PaBHOTO OOCNYMKBAHE B yYMAMLLA-
Ta C aHa/IM3 Ha PosiATa Ha MeAULMNHCKUTE CneumanncTn 3a npoduaakTMka Ha bonectute
M NPOMOLMA Ha 34PaBETO HA YYEHULMUTE, BbB B3aUMOAENCTBME C 0O ONPaKTMKyBaLLUTe
NleKkapu. M3roteeH e CpaBHUTENEH aHA/M3 Ha A06pK eBpOonencKn NpakTuKM B obaacTTa
Ha NPOMOLMATA Ha 34paBe B yunauile. B pesyntat oT Npoy4BaHeTo ce NpeaBuKaa pas-
paboTBaHe Ha KOHLENLMA 32 YCbBbPLUIEHCTBAHE Ha MOAe/a Ha YYUIULLHOTO 340aBeonas-
BaHe U aKTya/m3npaHe Ha Hapeaba Ne3 ot 27. 04. 2000 r. 3a 34paBHUTE KabuHeTU B AeT-
CKWUTE 3aBeEeHMUA U yunanLLaTa B CbOTBETCTBME CbC CbBPEMEHHM CTaHAAPTM 3@ KAYeCcTBO.

3.2. NepcoHan e 30pasHama cucmema

[daHHuTe Ha HauuoHanHuAa ctatuctTuyeckm MHCTUTYT (HCK) 3a 2023 r. noKkasear, ye B
cTpaHaTta uma 29 911 nekapu n 7 607 nekapu no geHtanHa megauumHa. Ha 10 000 Hacene-
HME OCUTYPEHOCTTa C NeKapu e 46.4, a ¢ nekapu No AeHTtanHa megmumHa — 11.8. Ocury-
PEHOCTTA C /IeKapu e yBenmyeHa B cpaBHeHue ¢ 2015 r.,, KoraTo e 40.3 y Hac 1 36.3 3a EC.
CbOTHOLWEHMETO HaceneHne Ha eauH nekap e 215 ayuwun, Kato ToBa CbOTHOWeEHWe e 847
Ayl Ha eAWH NieKap No AeHTanHa MmeanumHa. [laHHUTe 3a pa3npegeneHmneTo Ha ieKapu-
Te Mo CneunanHoCTX NoKaseaT Han-roNsam AN Ha obLLONPaKTMKyBaLWUTe ekapu - 12.7%
/3790 nuua/, kKapamonorus - 6.4%, akywepcTBO U rMHeKonorus - 5.9% u gp. Bbnpeku 3Ha-
ynTeNHMA 6POI Ha 0BLWONPAKTUKYBALLW IeKapK, AeNBT UM € NO-HUCHK OT AaHHUTe 3a EC.
[aHHu 3a 2021 r. 3a cTpaHuTe oT EC nokaseart, Ye B MNopTyranva nma 298.18 obuwionpak-
TUKyBaLmM nekapm Ha 100 000 poywun HaceneHusn, B fepmanna — 103.5, PymbHua —79.21 un
bbarapua —59.67.

Mo Bb3pacT Hal-ronsm e 6poAT M AeNbT Ha NeKapuTe BbB Bb3pacToBaTa rpyna 55 - 64
rogmHu - 9755 nnn 32,6%. Ha BTOpo mMACTO e rpynaTta Ha Hali-Bb3pacTHUTE fNeKkapu (Ha 65
M noseye roauHu) - 6545 nnum 21,9%. MnaauTe NpakTUKYBaLlLKW NeKapu, Ha Bb3pacT o 35
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rogunHun, ca 5457 van 18,2%. B HAKOM cneumnanHoCTK, Hanp. NCUXMATPUA, Bb3pacToBaTa
CTPYKTYpa e oule no-HebnaronpuatHa (MuHeBa-AMmuTpoBa U cbasT. 2023).

PasnpeaeneHneTo Ha NPaKTUKYyBaLLMTE IeKapy Mo Bb3pPacToBM rpynu M BUA0BE 3aBeje-
HUWA NOKa3Ba, Ye Hal-ronsm e AeNbT Ha MaauTe IeKapu Ha OCHOBEH A0roBop B 6OAHMNY-
HU 3aBefeHuns (26,2%), a Hali-MmanbK - B 3aBefeHMATa 338 3BbHOOHMYHA nomoly, (4,4%).
MoBeve OT ABe TPETU OT IeKapUTe Ha OCHOBEH AOrOBOP B 3aBefeHMATa 3a A060AHUYHA
NMoMOLL, Ca Ha Bb3pacT Haf 55 rognHu (73,2%).

MeaVuMHCKUTE cneunanmcTu no 3gpaBHuU rpmkmn ca 44 523. Mo cneunanHocTh Te ca:
denpwepu - 1717, akywepku - 3 253, MegULNHCKM cecTpm - 28 570, nabopaHTu (KAMHUYHN
U peHTreHosw) - 6 066, 3bb6oTexHUUM - 1 679, apyru - 3 238. OcurypeHocTTa C MeAULUHCKN
cectpu e 44,3 Ha 10 000 gywu oT HaceneHueTo.

O6wmAT Bpoi Ha MeAMLMHCKMTE CeCcTPU NPOAb/XKaBa Aa HamannaBa, KaTo 3a roAunHa
6poAT UM ce e NoHWKKUA oT 28 827 aywun ao 28 570. Habntogasa ce HebnaronpuATHa TeH-
OEeHUMA BbB Bb3pacToBaTa CTPYKTYpPa Ha MeAULMHCKUTE cecTpw, KaTo npes 2017 r. Ha Bb3-
pacT 55-64 r. ca 28,4%, a Hag, 65 T. - 8,2%, cbC 3ana3BaHe B caeasalmTe roanuHn (LLonos
1 cbasT. 2022).

CpenHaTa ocurypeHocT ¢ meauumnHckm cectpum B EC ce yBennyasa ot 6.8 Ha 1000 gywim
HaceneHue npe3 2000 r. Ha 9,7 npe3 2019 r., AOKATO Y HAC yBE/IMYEHMETO € MUHUMAJTHO OT
4.4 npe3 2000r. no 4,7 npe3 2018 r. CbOTHOLIEHMETO HAa MEAULMHCKN CECTPU KbM SIEKapH
e 1.0, Hal-HucKoTo B EC, 3HaUMTEIHO NO-HUCKO OT cpeaHoTo 3a EC—2.2. HebnaronpusaTHo-
TO CbOTHOLWEHME Ha BpoA Ha MeAULIMHCKUTE CeCcTPU KbM BPoA Ha IeKapuTe NpoabaKaBa
Ja HapacTsa.

Habnopasa ce perMoHanHa gucnponopuua npu pasnpegeneHne Ha MeguuMHCKUA
nepcoHan no obnactun. Jobpa ocurypeHocT ¢ 1ekapu nma B KOrosanaaeH panoH - 9 678 u
MHOTO MO-HUCKA ocurypeHocT B CeBepeH LeHTpaneH panoH - 2 524. MopgobHo e pasnpeae-
JIeHVETO Ha NPodeCcUOHANUCTUTE MO 34PaABHU FPUKN U APYTU MEAULMHCKM CNeuManmncTm
— lOrosanageH panoH - 13 695 n CeBepeH LieHTpaneH palioH — 4 320.

Mo gaHHM Ha BJIC ot 2022 r. 06wmAT 6poit YneHose No PaloOHHW NeKapcKu Koneruu B
Bbnrapua ca 31 356 nekapu, OT KOUTO IeKapU C e4Ha M NoBeYe KAMHUYHM CNeLnasHoCTm
ca 26 237 pywu unm 84% ot obwmsa 6poii. bJ1IC npeactassa gaHHM Ha HUO3A 3a nogaaexHun
OT NneyebHU 3aBefeHMA CBOBOAHU ANbKHOCTU npe3 2020 r., KOUTO NOKa3BaT Heobxoau-
MOCT OT 374 neKapu cneumanmucT No KAMHUYHKU CNeLmnanHocTu. BonHnumTe MMaT HyKaa
OT CNeunanncT no neamatpuma. Ha cneagallo MACTO ca cneumannctuTe no 6enoapobHm
60/1eCcTV — NPaKTUKYBaLWLMTE B MOMEHTa ca 433 nekapu, oT KouTo 134 ca B NEHCMOHHA Bb3-
pacT. HepgocTaTbyHO ca cneumanmcTmuTe No KAMHMYHA fnabopatopums, ¢ obwo 502 nekapwm
no cneumanHocTTa n 151 B neHCMOHHa Bb3pacT.

B [oOK/ag Ha MMHUCTBPA Ha 3apaBeonasBaHeTo npes3 2021 r. ce Moco4YBaT NPOMNYCKM B
OpraHM3aumMATa Ha CUCTEMATA 3a CMeuManM3aLmns Ha IeKapuTe, KOATO Cb34aBa 3aTpyLa-
HeHUA Mo BpemMe Ha obyyeHneTo. PaboTu ce No MsmeHeHMe Ha ABe Hapeabu, CBbp3aHu C
aKpeauTaumaTa Ha neyebHUTe 3aBeeHNA U creunanmnsaumnaTa Ha MIaauTe neKkapm c uen
nofobpsBaHe Ha yCNOBUATA, pefa, OPraHM3aLmATa U Bb3HArparKAeHUATa Um.

3a yuebHaTa 2022/2023 roamHa ca npeasuaeHun 739 cTyaeHTM No meanumHa u 772 6b-
Oelwm MeANLMHCKM cecTpu. 3a caeppalLata ydyebHa rogmHa ca yTBbpAeHM No-ronam 6poit
MeCTa 32 MeaMULMHCKM cecTpu — 839. 3apaam mankus Bpoii cecTpu y Hac, C NpaBUTe/CTBE-
HO peweHne B MeauLMHCKMA yHMBepcuTeT B CodumA ca OTNyCHATK A0NbAHUTENHO oue 50
MecTa 3a obyyeHne Ha MeANUMHCKM cecTpu 1 30 - 32 N1EKAPCKM aCUCTEHTM.

3ApaBHaTa cTpaTervsa NpeasuNKaa 3afbpiKaHe Ha MiaguTe Meauum B pasiMyHuTe pa-
MNOHW y Hac, upes ocurypsasaHe Ha CTUMNEHAMA No Bpeme Ha 0byyeHMeTo, BeAOMCTBEHO
XUauuLe, CbAencTene Npum 3anoysaHe Ha paboTa Ha NapTHbOpPA, Cb3AaBaHe Ha No-006pu
bMHAHCOBM yCI0BUA Ype3 AONBAHUTEIHO 3analllaHe, 0cobeHo B cucTemaTa 3a MbPBMYHA
MeAULMHCKA MOMOLL, M Ap. 33 IeKapuTe, KOUTO Lie paboTAT B TPYAHOAOCTbMHUTE PAOHH,
ce nnaHMpaTt GMHAHCOBM CTUMY/M 3a pasKpuBaHe Ha ambynaTopum 3a NbpPBUYHA MeaM-
LMHCKa NomolLy, Ypes3 KOMTO Te Aa HaemaT AONb/HUTeleH 6poit MeaMLMHCKM crnieuuanm-
CTW, KaKTO M NOAKpPena 3a pa3KpmMBaHe Ha CaMOCToATeNHM ambynaTopmum 3a U3BbHOONHMY-
Ha MOMOLL, OT CECTPM, aKyLIEPKM, NEKAPCKU aCUCTEHTM UM pexabuanTaTopm.

B noKymeHTa ce noco4sa, vye bbvarapus e cpes ctpaHute B EC ¢ Hall-manko obuionpak-
TUKYBALLM IeKapy Ha YOBEK OT Hace/IeHNEeTOo 1 BPOAT UM NPOAbKABA A3 HAManABa, KaTo
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ce yBenM4YyaBa AeNbT Ha Te3W, HaBbPLUMIM NEHCMOHHA Bb3PaCT U TE3U, KOMTO NPeacTom
43 A HaBbpLlaT. Hal-BepoATHO UMEHHO Mopaau ronemusa b6poi meauumM B HanpeaHana
Bb3PacCT Y HaC ce NJIaHMpa Te A3 OCTaHaT OlLe AbAT0 aKTUBHMU B npodecnaTta cu. AHanm-
3BT Ha CbCTOAHMETO Ha CUCTeMATa Ha 34paBeona3BaHe B bbsrapma nokasea, 4e No OTHO-
LUeHWe Ha AeMHOCTTa Ha obuwonpakTUMKyBalwmuTe nekapwm (OMNJ1) ce HabaogaBaT cepuosHu
pervoHanHu ancbanaHcu, KOUTO BOAAT A0 HEPABEHCTBA B A0CTbMNA, 0CO6EHO 3a xopaTa B
MaJIKUTe HaceneHn mecTa. Hanuue e KOHLEHTPAUUA Ha NPaKTUKK B roNemnTe rpagose m
HegocTur Ha OMNJ1 B TPYAHOA4OCTBNHUTE U OTAANIEYEHU PAVOHM.

4. Mpobaemu cvc 30pasemo u bezonacHocmma 6 30pPasHUA CeKMop

3apaBHUTE PabOTHMLM Ca EKCMOHUPAHM Ha MHOXECTBO PUCKOBM GpaKTOpPM 3a 340aBETO
KaTO MHPEKLLMO3HU areHTH, MOHU3NPaLM NbueHnA, GU3NYHU PUCKOBU GAKTOPU, XMUMUYHU
HOKCM, NCUXO-COLMANHU PUCKOBE, PUCK OT TPYA,0BU 3/10MONYKM, TOPMO3 U HaCK/IME Ha pa-
60THOTO MAcTO M Ap. Mpe3 2022 r. No onepaTUBHU AaHHW B CTpaHaTa ca cTaHanu 131 T3
B CEKTOP ,, XyMaHHO 34paBeonasBaHe”, oT KouTo 97 no 4n.155, an.1, npu xeHun obwo 104
T3 1 73 noun.55, an.l1. Toea e obwo ¢ 18 T3 noseye B cpaBHeHue ¢ 2021 1., 14 noBeye no
yn. 55, an.l. 3arybeHuTe paboTHU AHKM 3a 2022 r. 06w ca 10254, no 4n.55, an.l - 6943,
KOMTO CblLLO HaABULIABaT 3arybeHnTe paboTHU gHM npe3 2021 1., CbOTBETHO 0610 8617 1
no 4n.55, an.l1 - 6033. PaskpmBaemocCTTa U pernctTpaumarta Ha 3 B cTpaHaTa e U3KAKYK-
TE/IHO HUCKA U Npe3 Noc/aeaHUTe rogUHM He ca PErncTpmMpaHn Taknmea B CEKTOP ,, XyMaHHO
3A4paBeonasBaHe”.

Mpean Hayanoto Ha naHaemunATa ot COVID-19, npeaBna HegoCTUIa U PA3IMKUTE B OCU-
r'YpPeHOoCTTa CbC 34paBHM CMELNAINCTM B CTPAHATa, KAaKTO M BUCOKUTE M3UCKBAHWUA Ha TPy-
00BUTE UM 334,a4M, HAKOJIKO NPOYYBAHMA Ca HACOYEHN KbM NCUXO-COLMANHUTE PUCKOBE,
cTpeca Ha paboTHOTO MACTO M B6bPHAYT CMHAPOMA, KAaTo ca 06XBaHATU PA3/IMYHM TPYMK
3/l paBHM CMEeLManncT1 oT U3BbHOOIHMYHATA, HONTHMYHATA U CielHaTa nomoLl,. Stoyanova
Rumjana (2018) B neproaa 2013-2014 r. ycTaHOBsBa YMEPEHM 0 BUCOKM HUBA Ha ObpHAyT
CMHOPOM C BMCOKM HMBA MO CKanata eMOUMOHANHO u3toueHune cpes 391 meaunumMHCKN
cecTpu B U3BbHOOIHMYHATA M Bo/IHMYHATa nomoly, oT KOXKeH LeHTpaneH paiioH Ha bbara-
puA. Te ca cBbpP3aHM OCHOBHO C HE334,0BOJINTE/IHO 3aMNallaHe Ha TPYAA M Hecnpasesau-
BOCT Npu pasnpesenieHme Ha ¢poHg paboTHa 3annaTta, He3ago0BoAUTeHA 6e30NacHOCT Ha
paboTHOTO MACTO, CMeHHa paboTa, NPeKoMepHO HaToBapBaHe, HE33a40BO/IMTE/IHN Bb3-
MOMHOCTM 33 KapMepHO pa3BUTME U KOMYHUKALLMA B KONEKTMBA. YCTaHOBEHA € M 3HaYMMma
BPb3Ka MeXay HMBOTO Ha ObpHAYT M HAMEPEHMETO 3a HamnycKaHe Ha paboTa npes cnea-
BawmTe 12 meceua.

AHKeTHO npoyuyBaHe Ha KHCB o1 2019 r., obxBawawo 1245 3apaBHu paboTHUUM oT 53
NeyebHN 1 34paBHN 3aBeeHMA, MOKa3Ba BUCOK AA1 aHKeTUPaHM, KOUTO CYMUTAT, Ye ca Noja,
PUCK OT CTPecC U Hacuane Ha paboTHOTO mMACTO. KaTo OCHOBHM NPUYMHM Ce MOCOoYBaT He-
[OCTUT M CBPbXHATOBAPEHOCT Ha NepPCcoHasna, 3aBMLLIEHN M3UCKBAHMA Ha NaLMEHTU U POA-
HWHM Ha NauueHTKn, paboTa C MaNLUMHCTBA, BbTPEWHM KOHOAUKTA MeX Ay MeaMLMHCKMUA
nepcoHan, nonaraHe Ha M3BbHpeaeH Tpya oT 51.8% OT aHKeTUPaHUTE, HOLLEH TPy4, pa-
60Ta B NPa3HUYHU AHU, YAbIKEHO PabOTHO BPEME, CYMUPAHOTO U3YMUCNsABAHE Ha paboT-
HOTO BpPEME, He0CTaTbYyHO BPEME 3a NOYMBKA, U3Nb/AHABAHE HAa HECBOWCTBEHM 3a4auu,
6l0pOKpaLMA U NOMbABAHE Ha MHOTO AOKYMEHTU, YECTU U MPOABAKUTENHM AEHKYPCTBA
nopaau TPyAHO HaMMpaHe Ha 3amMeCTHMUW. BMCOKa e yecToTaTa Ha NCUXOCOMATUUYHUTE
ONiiaKBaHMA — TPEBOMKHOCT, 6€3MNOKONCTBO M Npobaemmn cbe CbHA (43,7%), dusnyecko u
MCUXMYECKO n3TolleHme cneq pabota (63%), eMoLUMOHANHO Pa3CcTPONCTBO, CbpuebueHe,
rnasobonue (38%), 601KKU B rbpba, MycKynuTe u ctasuTe (64%). BUCOK AAN OT aHKeTupa-
HWTE CUMTaT, Ye He ce NpeanpMemaT afeKBaTHM MEepPKM 3a orpaHMyaBaHe Ha NCMX0-CoLu-
aNHWUTE pUCKOBe.

Asenova et al. (2021) ycTaHOBABAT BUCOKM HMBA Ha CTPEC M EMOLIMOHAIHO U3TOLLEHME,
OCHOBHMAT KOMMOHEHT Ha 6GbpHAyT CMHAPOMA, NPW 06LWONPaKTUKYBaLWM nekapu (ON),
KaTO HMBATa Ha EMOLMOHA/IHO U3TOLLEHME Ca 3HAYNTENHO NO-HUCKKN Npe3 2019 T. B cpaBHe-
HWe C Te3n Npu cTapTa Ha 34paBHaTa pedopma y Hac (p=0.001). HueaTta Ha yaosneTBope-
HOCT OT paboTaTa ca no-sMcoku npes 2019 r. 8 cpaBHeHuMe ¢ 2003 1. (p=0.008). OMNJ1 ¢ HUCKa
CTeneH Ha yA0B/J1eTBOPEHOCT, BUCOKM HMBA HA NOACKA/IUTE HA EMOLMOHAIHO U3TOLLEHNEe
M fienepcoHanmn3aumsa MHOTFO No-4eCcTo 0OMUCAAT Bb3MOXKHOCTTA fia CU CMeHAT paboTaTa.
YCTaHOBEHO € LWMPOKO Pa3npocTpaHeEHME Ha OCHOBHUTE PUCKOBU GAKTOPM 32 Bb3HUKBA-
He Ha cbpAaedYHoCcbAOoBM 3abonssaHma cpen 302 OlJ1, ¢ Hali-BUCOK A nosuwieH LDL -
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X0/lecTepon, HagAHOPMEHO TersI0 U obL, Xxonectepon, cboTBeTHO 73.5%, 65.6% n 64.9%.
[oKa3aHo e, ye Te3n paKTOpM y4yacTBaT B NaTOreHe3aTa Ha aTepocKiepo3aTa U OTTaM BbB
BEPOATHOCTTA 33 Bb3HMKBaAHe Ha $paTa/HO CbpAeYHOCHA0BO 3abonaBaHe (Dimitrov, 2019).

B 60aHu4yHama nomouwy npes 2016-2017 r. e npoBegeHo npoyysaHe (Mees, 2017), koeTo
obxBawa 201 xupyp3n oT 6 rosiemn 6ONHMUM B CTPaHaTa M YCTAaHOBABA BUCOK AAN aH-
KeTUpaHu ¢ 6bpHayT, BUCOKM HMBA HAa EMOLMOHAIHO U3TOLLEHWE M AenepcoHannsaLumsa
— cboTBeTHO npu 41.5% n 47.5% OT aHKeTMpaHuTe mbe. [pu XKeHuTe ce HabnogasaTt
CbLLLO BUCOKM HMBA HA EMOLMOHAJHO M3ToLeHue. JlIuncaTta Ha NnpodecnoHanHU CTUMYAK
U MOTUBALMA, B3aMMOOTHOLUEHMATA B KOJMIEKTMBA U HepobpaTa opraHM3auma Ha Tpyaa
Ca NOCOYEHMN KAaToO OCHOBHM cTpecopu. [Jpyro npoyysaHe, NpoBeAeHO npean NaH4eMmnATa
(Mapgxapos, 2022), ycTaHOBABa BUCOKM HMBA Ha cTpec M bbpHayT npu 102 34paBHU chne-
LMANNCTN OT XEMOANANN3HUN LLEHTPOBeE.

MpoyuBaHe Ha HLUO3A, nposeaeHo npes 2018 r. 1 obxeawauwo 2700 34paBHU cneumna-
nvctn ot 19 6onHmum ¢ noseve ot 150 nerna B rp. Coduma, NOKasea, Ye roasama 4act ot
aHKeTUpaHUTe onpenenaT yCN0BUATA Ha TPYA KaTo 3a,0BONUTENHN uan fobpu. Npobne-
MUTE, KOMTO U3TBKBAT 34paBHUTE CNELMaINCTU, Ca CBBP3AHN NPEAUMHO C MCUXO-COLM-
anHuTe puckosu GpakTopu npu paboTa.

lfonam asn ot nekapute paboTaT HOWHM cMeHU, 55% oT 1 fo 4 n 28% noseye OT 5 HOLL-
HU CMEHU MeceyvHo, 64.9% nonarat u3BbHpeaeH Tpya n 49.8% paboTAT Ha NoBeYye OT egHO
paboTHO MACTO, B pe3yATaT Ha KOETO CeAMMUYHOTO paboTHO Bpeme npu 80% OT TAX HaZBU-
wasa 40 paboTHU yaca, cboTBeTHO: 38% paboTaT 41-50 yaca/cegmunuHo, 27.8% — 51-60
yaca u 13.7% > 61 yaca/cegmuuHo (Vangelova et al., 2018). C ysennyasaHe Ha 6pos HoLy-
HW CMEHW CEAMMYHO Ce B/IOLIABa KauyecTBOTO Ha CbHS, OLLEHEHO OT UHAEKCA Ha CbHA (F
= 4.260, p = 0.01), a c yBennyaBaHe Ha OTpabOTEHUTE YacoBe CEAMMUYHO - HELOCTUIBT
Ha CcbH. fonama yacT oT 6oNHNYHKTe nekapu B Coduma paboTaT B yca0BMATA HA HEAOCTUT
Ha Bpeme, BUCOKO HamnpeKeHne, eMOLUMOHaNeH AUCOHAHC OT NauMeHTU, HeJ0CTaTbyHO
Bpeme 3a NauMeHTUTe Nopagm MHOFO aAMUHUCTPATMBHA paboTa, PUCK OT Hacuaue, Hey-
00BNETBOPEHOCT OT 3aNNalaHEeTO, AONPMHACALLM 32 BUCOKO EMOLMOHANHO U GU3NYECKO
M3TOLLEHME U FrOIAM BPOI NCMXOCOMATMUYHM ONIAKBAHMA, KAaTO Hal-U3pa3eHuUTe ca YecTa
yMOpa, TPEBOXHOCT, 3abpaBsaHe, 60/1KM B MYCKYUTE U KOCTUTE, NPOo6ieMU CbC CbHA U Ap.,
a Bb3MOXXHOCTTa 3a nogobpsaBaHe Ha KBaAMPUKALMATA, aBTOHOMMA NO BpeMe Ha paboTa
M NoAKpena OT KOJIery ca NnoJIoXKMTEIHM acnekTU Ha opraHusaumaATa Ha Tpyaa (Vangelova
et al., 2019). EMOUMOHANHOTO U PU3MYECKOTO U3TOLLEHME U BPOAT NCUXOCOMATUYHU ON-
JTAKBAHMA ce yBe/InYaBaT C 6pos HOLHN CMEHN MeceyHOo U bposa oTpaboTeHM YacoBe cea-
MMUYHO. PerpecMoHHMAT aHan3 NOKa3Ba, Ye AeTEPMUHAHTM HAa EMOLMOHANHOTO U3TOLLLE-
Hue ca paboTaTa B YC/I0BMATA Ha HEAOCTUI Ha BpPeMe, HECUTYPHOCTTA, HanpeXKeHNeTo,
dpycTpaymaTa n AnMncata Ha aBTOHOMHOCT, A0KaTO 33 PU3NMYECKOTO U3TOLLEHUE CbLUTE
CTpecopu natoc 6Pos HOLWHM CMEHN MECEYHO U eMOLIMOHAHUA AUCOHaHC. BpoAT Ha ncu-
XOCOMATUYHUTE ONNAKBaHMA e CBbP3aH C paboTaTa B yCNOBUATA HA HEAOCTUT Ha BpeMe,
ynpeuu oT NauneHTn nam 6ans3KuTe UM, eMOLLMOHANHNA ANCOHAHC, IMNCATa Ha aBTOHOM-
HOCT M CNpaBeA/IMBOCT M C Nona.

Cpep uscieaBaHnTe CNeuManncTy No 34paBHU TPUXKKM YecTo cpeLlaHn ca paboTaTa Ha
cmeHnu (70%), HOWHUAT TpyA, (62.7%), ¢ 5 1 noBeye HOLLHU CMeHU mecevHo npu 44.6% u
12-yacoBuTe cMeHM Npu 52%, KaTo Te3M NOKa3aTesM ca C Hal-rofama YecToTa Npu aKy-
wepkute. 30.3% oT cneymannucTuTe No 34PaBHU FPUKN NOIAraT U3BbHPELEH Tpya noseye
OT 2 NbTU ceaMUYHO, a 27.8% OT TAx paboTAT 1 B Apyro neyebHo 3aBeaeHne. U3BbHpea-
HUAT TpyA 1 paboTaTa Ha BTOPO PaboOTHO MACTO AOMPUHACAT 3a AbArM paboTHM Yacose
oT Hag 51 yaca ceamunyHo npu 27% OT cneumanncTuTe No 34paBHU TPUKMK, C HAN-BUCOK
OAN Npu akylwepKuTte - 36.4%. JlTabopaHTMUTE NO-4eCTO MMAT HOPMAZIHO PaboTHO BpeMe.
PaboTata Ha CMeHM, HOLWHMAT TPYA C 5 M noBeYe HOLHM CMEHN MECEYHO U YAb/IKEHUTE
CMEHM ca C Hal-BMCOKa YecToTa cped MeAULMHCKMTE CeCTPU OT CneLleH/MHTEH3UBEH CeK-
TOp, c/ieBaHM OT MeAUUMHCKUTE cecTpu B oTaeneHus (Vangelova et al., 20196). Hali-ro-
NAM AAN MeAULLMHCKU CECTPU B OMEepPaLMOHEH CEKTOP Nonarat u3BbHpeaeH Tpya, (46.5%)
W HaW-TONAM AAN MeAULMHCKM CECTPU OT CNEWHU U/UAN UHTEH3UBHU OTAENeHUn paboTaT
Ha noseye OT eA4HO PaboTHO MACTO (32.6%). U3BbHPEeAHUAT TpyA M paboTa Ha noBeye OT
e/ZlHO pabOoTHO MACTO AONPMHACAT 3a AbArK PaboTHU YacoBe oT 51-60 Yaca ceAMUYHO Npwn
16.9% oT meguumMHCKMTE cecTpu U > 61 yaca ceammnyHo npu 11.1%.
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MoYTN BCUYKM CNELMANNCTW MO 34PABHU TPUXKM PabOTAT C NOCTOAHHA KOHLLEHTpaLms,
npu BUCOK TEMM M BUCOKO HanpexxeHue. Hag 80% oT TAX ce 4yBCTBAT EMOLMOHAIHO HATO-
BApeHW MOpaZM KOHTAKT C MALMEHTU 1 Ca He4,0BOJIHM OT 3annalaHeTo Ha TpyAa C1, OKOJI0
50% OT TAX He ce YyBCTBAT B 6€30MacHOCT HA PabOTHOTO CU MACTO U HAMAT A0CTAaTbUYHO
Bpeme 32 NauneHTuUTe CU Nopagm aAMUHUCTPATUBHU 3a4bKeHNA. MeanunHCKUTe cecTpu
Hall-4yecTo paboTAT NPM BUCOKO HaMpeXKeHne, C BUCOK TEMI, KOeTO BNOC/AeACTBME BOAM [0
npobnemun B ceMeliCcTBOTO, B YC/IOBUA HA AeduUUNT Ha Bpeme, NoJ 3aniaxa oT Hacuaue u
yrnpeK OT NauueHTn nam TexHuTe 613KK. AKyLepKUTe Hali-4ecTo HAMAT A0CTaTbYyHO Bpe-
Me 33 MauneHTUTe cu Nopagm agMUHUCTPATUBHM 3aab/mKeHNnA. OT gpyra cTpaHa, nabopaH-
TUTE Ca C HAaN-HUCKN CTOMHOCTM 33 BCUYKMU PUCKOBU GAKTOPU M HaW-BUCOKM 3a pecypcu-
Te — NpodeCcnoHaNHO pa3BuUTUE, CNPaBEAIMBOCT, aBTOHOMHOCT M MOAKPena OT Kosiernte.
Bucoku ca ganoserte Ha CNeunanncTUTe No 34PaBHU FTPUKK C EMOLMOHANHO U GU3MYECKO
M3TOLLEHWNE, C HAN-BUCOKM CTOMHOCTM MPU MEeLULMHCKUTE CECTPU B CrewweH/MHTeH3NBEH
cekTop (Vangelova et al., 2021).

YCTaHOBEHM Ca U BUCOK BP0 NCMXOCOMATUUYHM ONAKBAHMA NPU MEAULIMHCKM CecTpy,
KaTto Hag 70% OT nu3cnepBaHUTE MMAT ONNAKBAaHUA OT TPEBOXKHOCT M YecTa ymopa, ciej-
BaHW OT Npobaemun ¢ NnameTTa, 601KM B Irbpba, Hag 60% - Nnpobnemun cbe CbHSA, NPU NOo-
BeYe OT MOJIOBMHATA - M3TPbNBaHE B KpalHUUUTE, BOIKM B MYCKYAUTE U KOCTUTE, BUEHE
Ha CBAT M /iMnca Ha HacTpoeHue (Vangelova et al., 2021). MHoro BMcoKa e yecToTaTta Ha
MYCKY/IHO-CKENIeTHUTE OMNNaKBaHUA cpes BONHUYHU MeAUUMHCKU cecTpu, ocobeHo npwu
paboTewmnTe B CNEWHN U MHTEH3UBHU oTaeneHuna (CTaHuyeB 1 BaHrenosa, 2021; Stanchev
and Vangelova, 2022), kaTo BOZELLM Ca ONNAKBAHMATA B KpbCTa Npu 74.2% OT aHKeTUpa-
HUTE, CeABaHM OT ONJIaKBaHUA B I'bpba, BpaTa M pamMeHeTe, KaTo MYCKY/IHO-CKeNeTHO 3a-
b6onaBaHe e AMarHOCTULMPAHO OT 1eKap nNpu 35.6% oT meAUUMHCKUTE cecTpu. [laHHUTe OT
perpecMoHHMA aHaM3 NoKasBeaT, Ye paboTaTa c OrbBaHe, yCyKBaHe 1 pasTaraHe, Npoab-
UTeNHa paboTa B M3NPABEHO MOJIOXKEHME M MHAEKCHT Ha Te/ZlecHa Maca ca NpeauKTopu
32 MYCKY/IHO-CKeIeTHW ONaakBaHuA.

BAnsHMeTo Ha cMeHHaTa paboTa u cTpeca nNpu paboTa ca Npoc/iefeHn B AMHAMWKa Ha
paboTHUTE CMEHW NP MeSULIUHCKN CECTPU C BMONOTUYHM MAPKEPU — EKCKpeLumsa Ha me-
JTaTOHWH M HUBO Ha KOPTM30 B C/IIOHKA. EKCKpeLmATa Ha MeNaToOHMH 3anassa TUMUYHMA CU
OEHOHOLLEH PUTBM C BUCOKU CYTPELUHN U HUCKKU cnenobenHu CTOMHOCTU, HO C MO-HUCKU
HMBA Ha eKCKpeuusa no Bpeme Ha HolHuTe cmeHun (F=6.181, p=0.018). HuBOTO Ha KOp-
TU30/1 B C/IIOHKA, KOETO OTpassBa CBOGOAHOTO HMBO Ha XOPMOHA B KPbBTA, CbLLO 3anas-
Ba TUNUYHMA CU AEHOHOLLEH PUTBM NPU NOBEYETO MEAMLMUHCKN CECTPU, HO C NO-BMUCOKMU
CTOMHOCTU, UHAMKALMA 33 NOBMULLIEHW HMBA Ha CTPec, 0cOBeHOo Npu MeaULUHCKUTE CeCTPU
OT crelueH/MHTeH3nBeH cektop. CbHAMBOCTTa M yMmopaTa Ce yBenudasaT C HanpeasaHe
Ha pabOTHUTE CMEHMU, NO-M3Pa3eHo Mo BpeMe Ha HOoWHMUTe cmeHu. CecTpuTe ce YyBCTBaAT
HanperHaTu, pasapasHeHn M MHOTO M3TOLLEHM B Kpas Ha CMEHMUTE M CYMTaT, Ye HaToBap-
BAHETO e BMCOKO M MOYMBKUTE MO BpeMe Ha paboTa ca HegocTaTbyHM (LlekoBa u cbasT.,
2018; Stoyanova R. et al., 2022).

70% OT aKylepKuTe paboTAT Ha 12-4acOBM CMEHMW, BKIOUYUTETHO HOLLHM, M NOBeYe OT
40 yaca ceAMUYHO, paboTaTa UM € MHTEH3MBHA, C BUCOKO TEMIMO, NOA CTPEC U NpeToBap-
BaHe M He3aA0BO/IMTENHO 3annauwaHe (CtosaHoBa M BaHnrenosa, 2022). 3HauuTeneH aan
OT aHKeTUPAHUTE aKyLepKM MOraT ga pasyMTaT Ha NoaKpena OT CBOUTE KOAern u umat
B/IUAHME BbPXY OpraHM3aumaTa Ha Tpyaa. AKyLIepKnTe ce YyBCTBAT EMOLLMOHANHO U du-
3MYECKN N3TOLLLEHWN, KAaTO OCHOBHUTE MM OMJIaKBAHMA Ca YeCcTa YyMOpa, TPEBOXKHOCT U NPo-
6nemu ¢ nameTTa.

MN3cnepsaHe, npocnepAsawo paboTocnocobHOCTTa Ha NeKapu M cneumanuctn no
34paBHU FPUKM OT HONIHMYHATA NOMOLL, NMOKa3Ba BUCOKA paboTocnocobHOCT, Mo-BUCOKA
NPV NO-MNaAUTE CNELNANTUCTU U MPU KEHUTE IEKApPU B CpaBHEHME ¢ mbxkeTe. PaboTocno-
COBHOCTTa CNPSAMO U3UCKBAHWUATA Ha TPYAOBaTa 33434a € BUCOKa M Ce YBe/IMYaBa C Bb3-
pacTTa, HO 3/1paBHOTO CbCTOAHWE Ce B/lowWwaBa. [oBeye OT ABe TPeTU OT U3c/ielBaHUTe
CbobLLaBAT 32 AMArHOCTUMLMPAHW OT JIeKap 3ab01ABaHUA, HAN-YeCTO MYCKY/IHO-CKEeNEeTHM
yBpEXAAHMA, CbPAEUYHO-CHA0BU, EHAOKPUHHU U MeTabonuTHu 3abonasaHuaA. [lensT Ha
Mb¥KeTe IeKapu CbC CbPAEeYHO-CHA0BU U 3a60N1ABaHUA Ha HEPBHATA CUCTEMA U CEH30p-
HWTE OpraHu e 3HaYMMO NO-BUCOK B CpaBHeHMe c xeHuTe. C Bb3pacTTa ce yBesnyaBa ge-
NBT Ha IeKapuTe U CneunanncTuTe no 34PpaBHN FPUKN C XPOHUYHM 3abonaBaHuA (BaHre-
noBa 1 cbasT., 2020 1., LlekoBa, 2022)
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OCHOBHUTE MPUYMHW 33 BPEMEHHA HeTPYyA0CNocobHOCT MO AaHHW OT Npoy4yBaHe, 06-
xBawauo 2500 nekapu B 5 yHuBepcuteTckm 6onHnum B Codus, ca benonpobHu 3abons-
BaHUA (36.86%) KaToO BPOHXUT, OCTHbP NAPUHIUT, MHEBMOHUA U ApP., CAeABaHU OT TpaBMMu
(9.29%). PasnpocTpaHeHu ca 1 3ab0NABaHUATA Ha KOCTUTE U MYCKYIUTE U MHPEKLMO3HUTE
3abonsBaHuA. 1o OTHOLWEHWE Ha 3arybeHuTe AHW NOpagM BpeMeHHa HETPYAO0CNOCOOHOCT
33 M3cneABaHUA Nepuog oT 3 roguHN, YeTUpK rpynu 3abonssaHms ca NpuuMHUAN 55,7%
OT BCUYKM 3arybeHn gHu. benoapobHUTe 3abonaBaHNA ca OCHOBHA NPUYKMHA 3a 3arybeHun
OHu (16,39%), cneasanu ot TpaBmu (15,44%). PakbT e npuumHa 3a 15,18% ot 3arybeHnte
OHU, a bonecTuTe Ha KOCTUTE U MycKkyauTe - 8,69% (Samuneva et al., 2016).

MaHgemuATa NocTaByM HOBM NpPenM3BUMKATENCTBA M PUCKOBE 3a 34paBeTo M Hesonac-
HOCTTa Ha 34paBHUTE CMELNANUCTU, KAaKTO U A0Beje A0 NoAYepPTaHO NPOsABABAHE Ha Cb-
LLecTByBalLKM Npobaemum.

OT caMoTO Hayano Ha naHgemuata COVID-19 3gpaBHUTE PAabOTHULM ce HaMUPAT Ha
¢poHTOBaTA NIMHMA. [JaHHM Ha FOromsTouHOeBpoMnencKkaTa mpexa ,,34pase 3a paboTewm-
Te” ycTaHOBABA BUCOKM HMBA Ha 6bpHAyT Npu 34paBHM cneymannctu npes 2020r., 3a bba-
rapms — BUCOKM HMBA Ha EMOLLMOHANIHO MU3TOLLEHWNE, NMO-BMCOKKU Npu paboTa B COVID-19
oTAeNEeHUs U NpU AbATM paboTHM YacoBe cegmmyuHo (Mijakoski et al, 2023). Maaskapos
(2022) ycTaHoBsiIBa NO-BMCOKM HMBA HA ObpHAYT NPU MEAULMHCKM CNELNANUCTI OT OTAe-
NleHnA 33 xemogmanumsa B ycnosmata Ha COVID-19 B cpaBHeHMe € Te3n OT Npea-KoBMaHaTa
cuTyauma. [JaHHMTe MOKa3BaT, Ye B ABeTe rpynu Ha JieKapu Hedpono3m U MeaULNHCKN
CECTpU apTEPMANIHOTO Ha/AraHe e C NMOBULIEHM CTOMHOCTM B ycaosuAaTa Ha COVID-19 B
CpaBHeHMe C Npea-KoBMAHaTa CUTyaums, a CbLLLO Taka ce HabatoaasaTt no-HebnaronpuaT-
HU NPOMEHU B IMNUAHUTE NPOPUIN.

MNMpoBeaeHoO e npoyyBaHe cpes 232 MeAULMHCKM CNeLnanmcTm oT 60aHMLA NO aKkywep-
CTBO W rMHeKonoruna 3a geduHMpaHe Ha pUCKa B yCNOBMA Ha NaHaemuAaTa ot COVID-19.
PecnoHgeHTUTE HaMMPaT HAaTOBaPBAHUATA 33 U3KOYMUTENHO BUCOKM (85.34%). O6CcbRaaT
ce OCHOBHUTE NPobHeMun Ha PabOTHOTO MACTO, CBbP3aHM C KOBUA, CUTyaLMATa: UMCa Ha
ACHW NpPaBKa U HACOKM 3a cnpassaHe ¢ COVID-19 kKpusaTta, cMctemara Ha 3anaallaHe, KoH-
GANKTM M HanperHaTocT. [onoXKUTeNHa CTbMNKa € BHeAPABAHETO Ha NPOTOKOAN U NpaBu-
/la 33 nognomaraHe Ha B3eMaHeTO Ha pelleHua Npu cneumndmyHmn yCnoBuA, OCUTrypaBaLLm
NpaBUIHOTO NPOTMYAHe Ha npouecuTte (Pagesa 2022).

B cnewHama nomouwy TpyL0BaTa AeMHOCT Ha IeKapuTe ce XapaKTepmusnpa ¢ BUCOKa OT-
roBOPHOCT U MHTEH3MBHOCT. CamyHeBa-HKensbosa u cbasT. (2020) NnpoyyBaT OCHOBHUTE
puckosu dakTopu cpen 468 34paBHM CNeLManncTi B ABa LLEHTbPa 3a CnelHa MeauLnH-
CKa MOMOLL, M YCTAHOBABAT, Ye Hal-ronam pUCK 3a PU3NYECKOTO 34paBe Ha paboTewmTe
B CMeLlHa NOMOL, KPUAT NCUXO-COUMANHUTE pUcKoBU dakTopu ¢ 70.4%, nocnensaHu oT
B6MON0rMYHMTE ONacHOCTM KaTo TybepKynosa, xenatut, XMB/CMUH, ocTbp pecnvpaTtopeH
cnMHppom - 66.5%, cnepBat eproHOMMYHUTE ONAacHOCTU € 58.9%, MexaHMYHM OMNACHOCTHU -
54.8%, onacHOCTM OT NoKap v ekcniosma - 38.7%, GM3nyHK onacHocTH - 31.1%, XMUMUYHM
onacHocTN —28.1% 1 eneKTPUYECKU ONACHOCTU (OroSIEHM eNEKTPUYECKM Kabenn, Hesawwm-
TEHW KOHTAKTU) — 25.1%. 3a NcMXMYecKoTOo 34paBe Ha paboTeLLnTe Han-roNam PUCK KpUAaT
HMCKOTO Bb3HarparkgeHue 3a BnoxeHus Tpyg (60.5%), nocnegsaHo oT paboTaTa € TEXKM
cnyyam - 55.10%. [aHHM Ha CbLLMA KOIEKTMB NOKa3BaT, Ye HaN-roIAM e AeNbT Ha aHKeTU-
pPaHMTE Ha Bb3PacT HaA 55 roanHM, KOMTO MMAT HapyLeHMA Ha CbHA —41%, a N0 ANBXKHOCT
Ha nekapuTte —46.4%. Hneata Ha pM3mMUYecKa ymopa ca No-BUCOKM Cpes, N1LLaTa Ha Bb3pacT
00 35 roamHn — 53.1% un cpep denawepute —59.1%, cneasaHu ot nekapute — 58.3%. Mcu-
XMyecKaTa yMmopa e Mo-BMCOKa Npu KeHnte — 52.7% u cpen nekapute — 64.3% (Samuneva
et al. 2020). Mpwu cbLLMA KOHTUHIEHT Samuneva et al. (2018) ycTaHOBABAT, Ye XepTBUTE Ha
dusnyecka arpecus ca 23.1%, a KepTBUTE Ha Ncuxonoruyecka (sepbanHa) arpecus ca 57%
OT aHKeTUpaHuTe. Han-ronam e gensT Ha nekapute (54.5%) cpen »KepTBUTE Ha HanageHue
WKW Apyra arpecus oT CTpaHa Ha NALMEHT UM HEFrOBU BU3KM.

M3KNoUNTENIHO BaKeH PUCKOB GaKTop 3a 34paBHUTE paboTHULM ca UHPeKyUuo3Hu-
me azeHmu. Mo faHHW Ha EAUHHUA MHPOPMALMOHEH NOPTaa KbM Kpas Ha 2022 r. 26326
3paBHM PaboTHULM ca ce 3apa3mam ¢ COVID-19, oT Konto 6551 nekapu, 8528 megnumnH-
CKK cecTpu, 4949 caHntapu, 490 penawepu u 5844 apyrv cneumanmcTu, Kato oT Ha4anoTo
Ha NnaHAemwuATa 3arybuxme noseye ot 150 3gpaBHM paboOTHULM, BbNPEKKU NpeanpueTuTe
npeanasHU MepKu.
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HapaHABaHWA c oCTpU NpeaAMETU NPU 34PaBHUTE PAaOOTHULM Ca APYT NOTEHLMANEH PU-
CKOB paKTop 3a nHdpeKTupaHe. Cnes TpaHCNOHMpPAHETO y Hac Ha AupexkTtnsa 2010/32/EC
npes 2013 r. BHUMaHMETO KbM Npobiema 3a HapaHABAHUATA C OCTPU NPEAMETU U eKCNOo-
3MLMA HA KPBB U TEJIECHU TEYHOCTM NPU 34PaBHM PaboTHULM ce yBesnyaBa. [poyyBaHms
OTYMTAT HanNpeabK B YCUIMATA HA PbKOBOACTBATA HAa BONHULMTE U NEePCOHaNa Ha PUCKO-
BUTE OTAENeHUA NO BbBeEXAaHe M3NCKBAHUATA HA HALMOHAMHUA CTaHA4APT NO NpeBeHuuna
N KOHTPO/ Ha BbTPEBONHUYHUTE MHPeKuMU. TybAnKaLuMMTE MMAT HAaCOYEHOCT KbM pU-
cKa u MNEMN 3a KpbBHONpeHocumute Bupycu (fouesa u Monos, 2019). PeannsunpaHo e Ha-
LMOHANHO NpoyYBaHe 3a 3aluTaTa Ha MeguLMHCKM NepcoHan cpeuly xenatuT B (Mfavesa,
2018). PeTpocnekTnBeH aHann3 Ha MHbopmaumaTa oT 2008, 2010, 2014 r. ycTaHOBABA NpwU
nepcoHan ot MBAJ1 ¢ U3rpageHu eknnm no KOHTPO Ha MHPEKUMUTE 3HAYMTENHO NO-BU-
COKO BaKCMHaLUMOHHO NOKPUTUE N HMBA Ha 3alnTa (BoiMHoBa-leoprmesa 1 cbasT., 2018).
MapKupaT ce nepcucTupamTe Nnpobaemu: pasNYHO Ka4ecTBO Ha CUCTEMUTE 332 MOHUTO-
PWHT, Pa3inymA BbB BHEAPABAHETO HAa HOPMATUBHUTE U3NCKBAHMA 3a NpUIaraHe Ha mep-
KW 3a 3aWmTa OT XxenaTuT B nHdeKuma, HepelweH Npobaem ¢ MMyHM3aLMOHHATA 3aLLMTa.

OUuEeHKN Ha MHPOPMMPAHOCTTa Ha NPodeCcCUoHANUCTM Mo 34paBHU rpuxkm (M37) u cTy-
OEHTU 33 AeNHOCTUTE NO NPeBeHLMs Ha BbTPEOOTHUYHN HEKL MK, TAXHATA OpraHu3a-
uma n edpekta ot obyyeHmneto (HMHoBa, 2018) NoKasBaT AOCTUNKEHUA B NPEBEHLMATA U
KOHTpona Ha BBWU, Ho n npobnemun: HegocTaTbyHa aKTUBHOCT HA KOHTPOJ/IHMA OpraH no
MHOEKLMNTE, HE3HAHME 33 CbLLECTBYBAHETO Ha CMELMANNCT NO KOHTPON Ha MHDEKLUK.
Mpu CTYAEHTW 32 MEAULMHCKM CECTPM MMA Heno3HaBaHe HAa HOpMaTMBHaTa ypeaba 3a
NpeBeHLUMA Ha PUCKA OT 3apas3ABaHe, HUCKM MoKasaTenu 3a UMyHu3auma (Oxenskesa u
cbaBT., 2016). HegocTaTbyHO € A4OKNAABAHETO HA MHUMAEHTU M PA3HOMOCOYHU LAHHU
3a XenaTuT B BaKCMHALWMOHHO NOKPUTME NPU MEANLMHCKM NepcoHan - 56 - 70% cpepeH
06xBaT 3a pas3nYHUTE Npodecum, 6e3 CblLeCTBEHW Pa3IMKK C YCTaHOBEHOTO npean 10
r. (fauesa, 2018). ToBa M3c/ienBaHe YCTaHOBABA M Haj, ABa NbTU NO-BUCOKa 3abosieBae-
MOCT OT XenaTuT B cpes meauLMHCKM NepcoHan B CPaBHEHUE CbC CpeaHaTa B CTpaHaTa
3a 2015-2016 r. LLUMpOKM BapMaLMKM Ha BaKCMHALMOHEH 0OXBAT ca YCTAHOBEHM NpU me-
OVUMHCKU cneumanncTu ot pasanyHute 6oaHmum (ot 0 go 100%), B ronam gan (40%) ot
60/THULUTE HAMAT AAHHM 328 UMYHM3ALUMATA Ha NepcoHana. lpoyyBaHe Ha NO3HaHMATA
3a obe3onaceHn MeANLUHCKU U3LeNUA U NPUNATAaHETO MM YCTAaHOBABA IMNCa HA 3HAHUA
npu 1/5 ot N3l (Ninova, 2020).

Cepno3HM NPOMNYCKM BbB BCUYKM acneKkTn Ha NpuaoskeHneto Ha Aunpektmusa 2010/32 n
Hapepn6a Ne3 Ha M3/ 2013 r. 3a yTBbprKAaBaHe Ha MeAMLUMHCKA CTaHAaPT No nNpeBeHuus
N KOHTPOAN Ha BbTPEBO/IHUYHUTE UHOEKLMU U 3alMTa Ha NepcoHana Yypes KoOMMAeKceH
noaxoA Ha NPeBeHUWA, AOKIAABAHE M KOHTPOA HA C/lydauTe Ha HApaHABAHMA C OCTpU
npegmetn (HOM) 1 nocTeKcnosnuMoHHa NPodUNaKTUKA U BUCOKA YECTOTa Ha eKCno3nuus
Ha KpbB/TeNecHN TeYHOCTM ycTaHOBABA Npoy4ysaHe Ha HUO3A, obxBallalio 2744 meau-
LMHCKM CMeLManmcTi u caHuTapu ot 19 6onHnum ¢ pasaundeH npoodun (Qumutposa-ToHe-
Ba W BaHrenosa, 2019; Aumutposa-ToHeBa 2021, 2022). lonama 4acT OT MHUMAEHTUTE He
ca goKnagBaHu (46%), He3a40BONMTENHA € NPeAeKCNo3nLMoHHaTa npoduaakTuka (41,6%
HeBaKCMHMpPaHM), camo 25% Mmat NocTaBeHW TPU A03M BaKCMHA M A0KA3aH TUTbP aHTU-
Tena. Hesafo0BOIMTENHA € M MOCTEKCNO3MLMOHHATa NPodUNAKTUKA — NPU Haj, NOI0BMHA-
Ta OT AOKNAABAHUTE NHLNAEHTU He e NpeasiaraH KpbBeH TeCT, NoALEeHABA Ce PUCKDBT Npu
MHLUMAOEHTU C KPbB C HemsBecTeH MHPEKLMO3€EH CTaTyC — Te ca AOK/IaZABaHN B Hal-HUCKA
cTeneH, Hal-pAAKO e npeasiaraH KPbBeH TECT Ha 3acerHatute Aunua. 34paBHUTE pPaboT-
HMLW MMAT HETOYHA NepuenLmna Ha pMcKa oT MHPEKTMPaHe NPU MHLKUAEHT CbC 3apa3eHa
KPbB, KaTo 3a CUFYPHO ce cunTa MHGEKTUPAHETO Hal-4yecTo 3a XMB. KOHTpPONHMAT opraH
no MHdeKuum B BOSHULUTE MMA HEAOCTATBYHO yYyacTUe — Ha Hero ca AoK/AaZBaan camo
2% oT nocnegHUTe MHUMAEHTU. CbCTOAHMETO Ha Npefa- U NOCTEKCMOo3MLMOHHaTa npodu-
JTAKTMKa MMa Han-Heb1aronpuATHU XapaKTEPUCTMKM B CNelHaTa nomou,. Bbpxy yectoTa-
Ta Ha HOIM okasBaT B/AMAHME HebNaronpuATHUTE NCUXO-COLMaNHM GAKTOPU, CBBP3AHU C
OopraHuM3aumMATa Ha Tpyaa (CMeHeH peXxum, o4bAru paboTHM YacoBe, NoBMLLIEH BPOI HOLWHK
CMEHM MECEYHO), C XapaKTEPUCTUKUTE 1 (BUCOKO HamnpeXKeHne, eMOLMOHAIHO HaToBapBa-
He, cTeneH Ha 6e30MnacHOCT, BAUAHUE BbpPXy OpraHu3aLumaATa Ha Tpy4a), C ymopara 1 cTpe-
ca Ha paboTtewuTe (Aumntposa-ToHeBa, 2022).

OTHOCHO pucKoBMTe HaKTOPM 3a 34paBeTo Ha PaboTHOTO MACTO NpU hapmayeemu B
Bbirapus npoyysaHuATa 3a NocaeAHUTE AeceT rogMHM Ca MHOro Masko. Pesyntatute ot
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HanpaseH aHanu3 (AnekcaHgposa, 2018) ca AoKasaTencTso, Ye dapmaueBTUTe ca yao-
BNETBOPEHM OT cBOATA paboTa, MMaT HUCKM HMBA Ha CTPEC, Ha MHeHMe ca, Ye paboTaTa
UM e CMUCeHa U Npean3BuKaTenHa. Mo3nTneHaTa npopecnoHaiHa ya0BNETBOPEHOCT ce
TpaHchopmMpa B M3paseHa NPOAYKTUBHOCT M YCNELHOCT Ha IMYHOCTTA, YyBCTBO 3a Npo-
dbecroHanHa 3HAaYMMOCT M YA0BNETBOPEHOCT OT KMBOTA. [poyyBaHe Ha MiBaHOBa M CbaBT.
(2020), koeTo 0b6xBaLLa 142 dapmaLLeBTM OT Pa3NNYHKU chepy Ha GapMaLLEBTUUHMA CEKTOP,
Hammpa, ye npu 73% oT n3cneaBaHUTe ce Habaoasa Nposasa Ha 6bpHayT cuHapom. Camo
npu 27% nunceaTt CMMNTOMM Ha NpodecrMoHaNHO NperapsaHe, KaTo Npu Tax ce Habnoaa-
BaT HUCKM CTOMHOCTM U NO TpUTe cKanu. Ha-ronam npoueHT ca BUCOKUTE CTOMHOCTUTE B
cybckana npodecroHanHn noctuxeHus - 48%; cneppBaHa oT AenepcoHannsauma - 46%; a
Hal-HUCBK € NPOLEHTHLT Ha M3CAeABaHUTe ML, NOKa3an eMOLMOHANHO U3TOLLEeHUE -
36. Apyro uscneasaHe (Muxalinosa v cbasT., 2020) noka3Ba, Ye No Bpeme Ha NnaHAeMUusATa
oT COVID-19 ponAta n npodecnoHanHaTa AeMHOCT Ha papmaLleBTUTe HapacTBa 3HauuUTeN-
Ho. Habntogasat ce 4ONbAHUTENHM CTPecoBU GaKkTopu Npy papmaL,eBTU Ha MbpPBaA IMHKA:
CTUrMaTM3aLMA NO OTHOLWeEHMe paboTaTa C PUCKOBU NaALMEHTU; HEAOCTAaTbYHO CPeacTBa
3a JIMYHa 3aLWwmMTa, HE0H6XOAMMOCT OT NOCTOAHHA BANTENHOCT; yBE/IMYEHO PabOTHO BpeME;
nosuLIaBaHe 6PoOs Ha MAUUEHTUTE; HEOOXOAMMOCT OT NOCTOAHHO Oby4YeHWe U NPomMsHa
Ha NPOTOKO/IM 33 AMArHOCTMKA M iedeHne Ha 60a1HKM ¢ COVID-19; cTpax OT 3apassBaHe Ha
CeMEeNCTBOTO M BAU3KM Xopa U Ap.

AeHmannume nekapu npes 2018 r. 8 60,8% OT aHKeTUPaHUTE OLEHABAT CBOATA Npak-
TWUKa KaTo A06pa, a camo 5.1% s onpeaenat Kato 3aaoBonmTenHa. 43.6% ot aHKeTUpaHuTe
cynTaT, Ye 6pPOoAT Ha NALMEHTUTE B TEXHUTE NPAKTUKK ce 3ana3Ba, a 42.3% cbobuw,asar 3a
He3HauuTeNHo yBennyasaHe (Aumutposa, 2018). Apyro npoyysBaHe cpen 1427 peHTtan-
HU nekapu ot 107 HaceneHn mecTa B bbarapma nokasea CTaTUCTUYECKM 3HAYMMa BPb3Ka
MeXay YA0BNETBOPEHOCTTa OT paboTaTa M Bb3pacTTa, KaTo MPAaKTUKYBALLUTE AEHTaNHU
Jlekapu Ha Bb3pacT 40 35 roanHM ca YaCTUYHO YA0BIETBOPEHW, OKATO Te3M Ha Bb3pacT
36-45 . AeMOHCTPMpPAT Hali-BUCOKO HUBO Ha yaoBsieTBopeHocT (Avramova and Mihaylova,
2017). HAaKonKko 6b/Arapcku npoy4vBaHMA npocienaBaT HMBaTa Ha npodecrMoHanHa yao-
BNETBOPEHOCT M BAnAHMETO Ha COVID-19 naHaemumATa BbpxXy NpPakTUKaTa Ha niekapu no
OeHTanHa MeauumHa. boxKkoBa 1 cbaBT. (2021) noKasBearT, Ye NaHAeMMATa OKa3Ba CepUO3-
HO HEraTUBHO B/ANAHME BbPXY AEHTANHUTE NPAKTUKN, KAaTO 3HAUYUTENIEeH AN OT aHKeTMpa-
HUTE AeHTaNHU neKkapu (81.8%) NpoMeHAT U3LAI0 NPOTOKOINUTE CU Ha paboTa Cc NauneHTH,
cpelaT TPYAHOCT Npu HabaBAHETO Ha IMYHKU NpeanasHu cpeacTBa U Ae3UHPEKTAHTH Mo
BpeMe Ha M3BbHPeAHOTO nonoxeHue (86.4%) v cnoped aBTopuTe ca eHM OT Hali-3acTpa-
LEeHMTEe OT 3apa3ABaHe no speme Ha COVID-19 naHaemumsaTa.

BoxunHoB (2017) ycTaHOBABA, Ye 3HAYMTE/IHA YaCT OT AeHTaHUTe ieKapu (81.9%) umar
MYCKY/IHO-CKE/IETHM OMJIaKBaHUA, CBbP3aHM € NpodecnoHanHaTa UM AelHocT. JaHHuTte
NnoKasBsar, Ye 60/1IKa OCHOBHO Ce NPosBABa B 30HaTa Ha BpaTa M pameHaTa npu 32.9% 1 nou-
TU MO PABHO B ApYyruTe 30HU — Npu 23.7% OT aHKETMPAHUTE B rOpHATa YacT Ha rbpba; npu
22.2% B foNHaTa YacT Ha rbpba v npu 21.2% B 061acTTa Ha ropHUTE KpanHUuK. Noseye oT
NONOBMHATA OT aHKETUPAHUTE, KOUTO M3NUTBAT 60/IKA, 0TOENA3BAT, Ye MMAT 3aTpyAHEHNEe
npu U3NbAHEHNETO Ha PYTUHHM 3aaauu (57.3%), egHa TpeTa OT AeHTaIHUTE IeKapu orpa-
HMYyaBaT paboTHOTO cu Bpeme (36.3%), a Hemanbk Aan (15.1%) ca otcbeTBanm ot pabota
npes nocaegHuTe 6 Mmecel,a BC/IeACTBME HA Te3M ONJIaKBaHMA. 33 OTCHCTBMETO OT paboTa
OTHOBO BoOZeLlLaTa NpMYnHa e 60/1Ka BbB BpaTa U pameHeTe (67.3%), cneasaHa oT 60/1Ka B
obnacTTa Ha ropHuTe KpalHuum (55.8%).

CToOMaToN03UTE YECTOo Ce OMIAKBAT OT KOXKHU M PeCcnUpaToOpHM CUMATOMMU, MPUYUHEHN
OT NaTEeKC, CTOMATO/IOTMYHM MaTepuann u apyru. B npoyysaHe cpes 34paBHM cneumanm-
CTH, KoeTo BK/touBa 145 3vboneKkapu, Nctatkosa u [eHyesa (2020) ycTaHOBSABAT HUCKA
YyecToTa Ha CUMNTOMM OT KOHTAKT C IaTEKCOBM NPOAYKTU cpes, MeANLMHCKUA NepcoHan.
MNoBeye OT MNOJIOBMHATA OT Y4aCTHULMTE He cbobLW,aBaT 3a ONJIakBaHMA OT CTpPaHa Ha Ko-
»KaTa Ha pbLUEeTe UAKU OT TOPHU AMXaATENHM NBTULLLA NPU PaboTa € 1aTEKCOBM PbKaBULM, HO
npu Tesu, KOUTO CbOoOLLLABAT 3a ONaKBaHMA, NpeobnasaBaT CUMNTOMUTE OT CTPAHa Ha
KOXKaTa, CBbP3aHM C AbATOTPANHO HOCEeHe Ha npeAnasHu pbKaBuum (cbpbex, cyxoTa m
3avyepBABaHe). PasnyHM pesynTaTu gaBa NpoyyBaHe Ha Stoeva (2020), obxBalalo 4675
3bboneKapu, KOETo YCTAaHOBSABA BMCOKO Pa3nNpOCTPaHEHWe Ha CBbp3aHuTe ¢ paboTaTa
KOXHW CMMNTOMMU. TOUKOBOTO PA3NpPOCTPaHEHME HA CAMOOTYETEHUTE KOXHU CMMMNTOMM
e 31.6%. McTopua Ha aTOMMYEH AEPMaTUT, NPOAb/IKUTENEH TPYAO0B CTaXK M ynoTtpeba Ha
3alMTHM PbKaBULM Ca Hal-u3paseHUTe puckose. CBbP3aHUTE € paboTaTa KOXKHU CUMI-
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TOMM BK/IIOYBAT NIMYHA aHAMHe3a 33 aTONUYeH AePMATUT, afeprmyeH PUHOKOHIOHKTUBUT
n /Mav actma, TpyAoBs cTax >30 roguHN, IMYHA aHamMHe3a 33 KOHTaKTHA aneprus, *KeHCKK
noJs, N3MMBaHe Ha pblLeTe >8 NbTU Ha AEeH, eXXedHeBeH KOHTaKT 24 yaca CbC 3aWMUTHU
pbKaBuuUM 1 M3nonssaHe >10 yudTa pbKaBULM Ha AeH. B gpyra nybankaums oT CbLoTo
npoy4ysaHe Stoeva (2021) Hamupa, Ye pPa3nNPOCTPAHEHNETO HA CAMOOTYETEHUTE pecnupa-
TOPHM CMMMNTOMM, CBBP3aHM € paboTaTa, e 20.7%. Hali-yecTo NoBTapALM Ce NPUYMHU 33
pecnuMpaTopHU peakummu ca aes3vHdeKTaHTu (65.7%) 1 maTepuranm Ha 6asata Ha aKpUIHU
cmonu (29.7%). akTopwu, CBbP3aHU C PECNMPATOPHU CUMNTOMM BB Bpb3Ka € paboTaTa, ca
NIM4HA aHaMHe3a 3a acTMa, TPYAOB CTax >20 roaMHN 1 KEHCKM Non.

B 3ak/toueHMe, oCHOBHUTE Npobaemu, OTHaCALLM ce A0 34paBeTo U 6e3onacHocTTa npu
paboTa 3a MeANUMHCKUTE cneunanncTu npes nocnegHute 10 roguHu, ca cBbpP3aHu € no-
BULLEH CTPEeC, TPEBOXKHOCT, 6bpHayT CMHAPOM, MYCKY/IHO-CKENIeTHM ONNaKBaHWA, BUCOKA
YecToTa Ha HapaHsABaHWUA 1 eKCNO3MLMA Ha KPbB U/WUAM BUONOTMUYHM TEYHOCTH, CMEHHA pa-
60Ta, U3BBHPEAEH U HOLLLEH TPYA, NOBULLIEH PUCK OT CbPAEYHO-CHA0BU U APYTU XPOHUYHM
He3apasHu 3a60/1ABAHNA, KOXKHU U PECIMPATOPHU CUMMATOMMU, MHOEKLMO3HU 3abonsBa-
HUWA, a Npe3 nocnegHuTe Tpm rogmHu n COVID-19.

5. Cvwecmeyesawju enemeHmu Ha npozpamu no 30paee u 6ezonacHocm 8
30pasHuUA cekmop
- MucmeHu noaumuku no 63P Ha HAYUOHANHO, Pe2UOHANHO U CMPYKMYPHO HUBO

3akoHopaTencTBoTo B obnactta Ha B3P B P bbarapua e XapMOHU3NPAHO CbC 3aKOHO-
aatencteoTo Ha EC. Kodekcom Ha mpyda onpepena 3agbixKeHneTo Ha paboToaartens 3a
Cb3/aBaHe Ha 3,paBOC/I0BHU U 6e30NacHN YCNOBUA Ha TPYA, TaKa Ye OMacHOCTUTE 3a XKU-
BOTa M 34paBeTO Ha PabOTHMKA UK cayxRuTens Aa 6baaT OTCTPaHEHU, OTPAaHUYEHU UK
HamaneHu. KogeKcoT Ha TpyAa pernameHTMpa U peamua Bbnpocu, CBbp3aHu ¢ paboTHOTO
Bpeme, CcMeHHaTa paboTa, HOWHUA TPYA, U3BBHPEAEH U AONbAHUTENEH TPYA, MOUYUBKU U
Ap., KaTo BbBeXJda M3MCKBaHMATA Ha [unpektmusaTta 88/2003, cbriacHO KOATO paboOTHOTO
BpeMme e acneKT Ha 3/paBOC/IOBHUTE U Be3onacHU ycnoBma Ha Tpya. HopmaTtuUBHUAT Ao-
KYMEHT [,0NyCcKa NONaraHeTo Ha U3BbHPeeH TPYL 32 OKa3BaHe Ha MeAMLMHCKA NOMOLL,
Hanpumep NO Bpeme Ha 3paBHM KPU3KU, HO PYTUHHO NONaraHe Ha U3BbHPeLEH TPyA Ha
paboTelun B ycnoBuATa Ha 12-4acoBM CMEHU KpUe PUCK 3a TAXHOTO 34pase. KogeKkcbT Ha
Tpy4a pernameHTMpa yCTaHOBABAHETO Ha HamaneHo paboTHO Bpeme, C KOETOo Lenv onas-
BaHe 34paBeTo Ha paboTewmnTe. 3aKOHBT 3a leyebHUTE 3aBeAeHMA AaBa Bb3MOXHOCT Ha
paboTtewmnte B ne4ebHM 3aBefeHNA, 32 KOMTO e YCTaHOBEHO HamasieHo paboTHO Bpeme,
[a nosaraT TpyA, C MaKCMMasiHaTa NPOAb/IKMTETHOCT Ha paboTHaTa CMsHA NMPU CYMUPAHO
n3umncasBaHe Ha paboTHOTO Bpeme A0 12 yaca HE3aBUCUMMO OT MPOAB/IKUTENHOCTTA HA
HamaneHoTo paboTHO Bpeme. [pyr npobsem e M3BBPLUBAHETO Ha TPYAOBa AENHOCT HA
MHOKeCTBO PabOTHM MeCTa, KaTo TPYA0BOTO 3aKOHOAATE/ICTBO Ce CMa3Ba OT BCeKM pabo-
ToAaTes, HO KYMYNaTUBHMA Pe3yaTaT € YecTo AbArn paboTHM YacoBe, rosiaM 6poit HOWHK
CMEeHM, HeLOCTAaTbYHU NEePMOAM 3a Bb3CTAHOBABAHE MeX /Yy CMEHUTe, KOeTo NpesCcTaBas-
Ba PUCK 3a 3paBeTo Ha paboTewmte. KoAeKCbT Ha Tpyaa M3MCKBA CNa3BaHe Ha MexAayc-
MeHHaTa 1 MexayceAMMYHaTa MOYMBKaA, AaxKe U NpW NonaraHe Ha U3BbHPeaEeH U A0NbA-
HUTeneH Tpya/!

3aKOHBT 3a 34,paBOCNOBHM M 6e3onacHu ycnosua Ha Tpya (336YT) usmnckea ocurypssa-
HEeTO Ha 3/4paBOC/I0BHU 1 6e30NacHM YC/I0BUSA Ha TPYA 43 Ce M3BbPLUBA CbObOPa3HO cneuu-
¢dVvKaTa Ha NpoBeXAaHaTa AEeNHOCT C Lies 3aLiMTa Ha XUBOTA, 34paBeTo U paboTocnocob-
HOCTTa Ha paboTewuTe AMLa BbB BCUYKM NPeanpUaTUS U MEeCTa, KbAETO Ce OCbLLECTBABA
TPyAoOBa AEMHOCT UK ce NpoBeXaa obyyeHne, HesaBMcMMO oT GopmaTa Ha opraHuMsaums,
BMAA Ha COBCTBEHOCT M OCHOBAHMETO, Ha KOETO ce M3BbpLBa paboTa namn obyyeHue. 3a-
Ob/IXKeHWe Ha paboTogaTesia € OCUTypPABaHETO Ha 34PaBOC/IOBHM M Be30nacHU ycaoBuA
Ha TPyZ4. 3aKOHBT Ce OTHACS 33 BCUYKM PAabOOTHU MeCTa, BK/IIOYMTENHO 3@ CAaMOOCUTypsBa-
WMTe ce, KOMTO MMAT 3aabaXKeHme aa cnassaT 336YT.

MoHacToAlweMm 3aKoHOAATeNCTBOTO B 061acTTa Ha 34paBeTo M 6e3onacHOCTTa Npu pa-
6ota /33BYT 1 noasakoHoBa ypeaba/ e XxapMOHM3MPAHO CbC 3aKOHOAATENCTBOTO Ha EC,
MOKpPMBa PUCKOBETE 3a 34,paBETO B CEKTOP ,,34paBeonasBaHe”, BbNpeKku ToBa KOMBMHALMU-
ATa MM NpeacTaBasBa Npenu3BMKATENCTBO, 0cobeHOo nNpeaBua HeaoCTUra Ha MeaM L MH-
CKM CMeumManncTv oT HAKOM CNeLMasHOCTM U B HAKON PErMOHMU.
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B HaLMOHANHUA OTPACNOB KOJIEKTUBEH TPYAOB 40rOBOP B CEKTOP ,,34paBeona3BaHe” e
oTAeneHa rnasa ,besonacHocT v 34paBe Npu paboTa“, B KOATO Ca 3a/10}KEHN OCHOBHUTE
M3MCKBAHUA HA 3aKOHO4ATeNCTBOTO. Te ca pa3nMCcaHu 1 B PerMoHaIHM OTPAC/IOBU KONEK-
TUBHW TPYAO0BM AOroBOPU. B HauMOHaNHMA OTPACc/IOB KOJIEKTUBEH TPYA0B 4OrOBOP UMA
M3UCKBaHe BCAKO 34paBHO MU nedyebHO 3aBeaeHue Aa pa3paboTBa eXerogHo U CboT-
BETHO OTYMTA U3NBJHEHMETO Ha Nporpama no B3P, HO He pa3snonarame ¢ MHGopmaLmA B
KaKBa CTeMeH ce U3NbJ/IHABA TOBA M3NCKBAHE.

- Jluya/cmpykmypu, aH2axcupaHu ¢ 0eiiHocmume no 53P Ha HAYUOHAAHO U CMPYKMYyp-
HO HU80

MUHUCTEPCKUAT CbBET ONpeaena U NPoBexaa NoauMTUKaTa 3a ocurypsasaHe Ha 6e30-
MacHu M 34PaBOC/I0BHN YCNOBMSA Ha TPYA Ha HALMOHANHO HMBO. MUHUCTBLPLT Ha TPyAa U
coumanHata NnoiuUTUKa pa3paboTBa, KOOPAUHMPA M NMPOBEXKAA AbpiKaBHaTa MOAUTMKA B
06/1acTTa Ha OCUrypsiBaHe Ha 34paBoC/IOBHU M 6e€30NacHKU YC/I0BUA Ha TPYA, @ MUHUCTb-
pbT Ha 34paBeonasBaHeTo PbKOBOAN M KOOPAUHMPA AEMHOCTTa No OMnasBaHe M yKpensa-
He Ha 34paBseTo npwu pabora.

MonuTuKata 3a OCUrypABaHETO Ha 34PaBOC/OBHM M He30macHM yCcnoBuA Ha Tpya ce
onpenena U OCblEeCTBABA Caef CbrnacyBaHe B PaMKUTE Ha NMOCTOAHHW WUAU BPEMEHHMU
CTPYKTYPU Ha TPUCTPAHHOTO CHTPYAHNYECTBO Ha HALMOHANHO, OTPACN0OBO U PETMOHANHO
paBHuLe. NoCToAHEH OpraH 3a OCbLLECTBABAHE HA KOOPAMHALMA, KOHCYNTALMU U CBTPYA-
HWUYecTBO Npu pa3paboTBaHETO M OCHLLECTBABAHETO HA NOIMTMKATA 3@ OCUrypsiBaHe Ha
3/,paBOCNOBHM 1 He30NacHM YyC0BUA HA TPYA Ha HaLMOHANHO paBHULLEe € HauMOoHanHUAT
CbBeT MO YCN0BMA HA TPy, Ha PErMoHaNHO HMBO - PErMOHA/IHUTE CbBETU NO YC/A0BMA Ha
TPYA.

3a opraHu3uMpaHe Ha U3NbJHEHNETO Ha AEMHOCTH, CBBP3aHM CbC 3alMTaTa oT npode-
CWMOHA/IHWU PUCKOBE U NPEeBEHLMA Ha Te3n puckose, paboToaaTensaT B 3aBUCUMOCT OT obe-
Ma Ha ,eMHOCTTa, ecTecTBOTO Ha paboTaTta M XxapakTepa Ha NPodeCcMOHaNHUA PUCK Ha3Ha-
YyaBa WK onpeaena eaHo UAM NoBeYe ANBXKHOCTHU NLa C NoAXoAAWOo 0bpa3oBaHme U
KBannbUKaLuua MAK cb3gasa cneuunanmsmpaHa caykba, nam Bb3aara ¢ 4OroBop Ha Apyru
ropuanydeckn n GUsMYeckn Nnua Tasm 4enHocT, onpeaeneHa B Hapea6a 3/1998 r. Ha npak-
TMKa 06MKHOBEHO MMa 3anoBes 3a oTroBapsLy no b3P, HO He pasnonarame ¢ UHGopmauua
B KaKBa CTeNeH ce U3MNb/HABAT U3UCKBaHUATA Ha Hapepbara.

- CTM, 6rodxcem, JI1C

PaboTogaTennte ocurypasat 06CcnyKBaHe Ha paboTelnTe oT perncTpmpaHm cayxom no
Tpyaosa meauuunHa (CTM). CTM nmaT npeaAnMHO NpeBaHTUBHU GYHKLUMW. Te KOHCYyATMpaT
M noanomarat pabotogaTennte, KOMUTETUTE U FPYNUTE MO YCA0BMA Ha TPYA, B NAaHUpPaHe-
TO M OpraHM3MpaHeTO Ha AENHOCTUTE MO OCUTypPABaHE W NOAAbPIKAHE HA 34PaBOC/IIOBHMU
1 6e30MnacHM yC/I0BUA Ha TPYA; YKpenBaHe Ha 34paBeTo 1 paboTocnocobHocTTa Ha pabo-
TelnTe BbB BPb3Ka C M3BbPLUBAHATa OT TAX paboTa; npucnocobsasaHe Ha paboTaTa Kbm
BB3MOKHOCTUTE Ha paboTeLlma, OTYNTANKM HETOBOTO GU3NYECKO M NCUXMYECKO 34paBe.
Hapenba Ne 3 ot 25.01.2008 . pernameHTMpa yCcA0BUATA U peaa 3a ocbluecTBABaHE Ael-
HOCTTa Ha CNy»KbuTe no TpypoBa meauumnHa. HapenbaTa onpesens MMHUMAHUA CbCTaB
Ha CTM 1 OCHOBHUTE AeMHOCTU, KOMUTO NpegnonaraT MyATUAUCUUNIMHAPEH eKMM OT cne-
LMaNNCTKN, BKAOUYNTENHO EPrOHOMM, TOKCUKOI03M, MCUXON03M, KOETO HE € NPaKTMKA Y Hac.

Mpobaem ocTaBa B MHOr0O c/iy4anM GOPMaANHOTO M3MNbAHEHME HA 3a4b/IXKEHUATA Ha
CTM, KaTo 06MKHOBEHO A0rOBOPM Ce CKAYBaT cbC CTM, KOATO e NpeaioxKnaa Hai-H1UcKa
LeHa, a He Hall-006po obCyKBaHe. bloasKeTuTe, OTAENEHN 33 TPYAOBOMEANLMHCKO 06-
CNYyXKBaHe, He npeanosaraT He0bX0AMMOTO KayecTBo.

PaboTelmTe ce ocurypaBaTt 3a4b/KuTeNHO 3a M3 1 T3, KaTo YacT OT OCUTYPUTENHUTE
BHOCKM Ca 3a CMeTKa Ha paboTtogatenuTte. PaboTeliute, KOMTo nU3BbpLUBaT paboTa, npm
KOATO CbLLECTBYBA OMACHOCT 3@ ¥XMBOTA M 34paBETO MM, CE 3aCTPaxX0BaT 3a4b/IKUTENHO
33 puCKa "TpyaoBa 3/10M0yKa" 32 cMeTKa Ha paboTogatensa npu ycaosma u no peg, on-
peaeneHun ¢ akT Ha MUHUCTEPCKMA CHBET, KaTo Ce 0TYMUTA KoedULMEHTBT Ha TPYA0B Tpas-
MaTU3bM 3a OCbLLEeCTBABaHATA MKOHOMMYECKa AeMHOCT Ha 6a3aTa Ha cpeHOTO HMBO Ha
KoepULMEeHTUTE 3a YeCTOTa U TEXKECT Ha TPYA0BMTE 3/10MOJTYKN B CEKTOPA M B CTpaHaTa.

JluyHu npednasHu cpedcmea (/I1C)

Hapen6a Ne 3/2001 r. onpeaensa MUHUMANHUTE M3UCKBaHUA 3a Ge@30MacHOCT M onasBa-
He 3apaBeTo Ha paboTelwmTe Npm nsnonssaHeTo Ha JIMNC Ha paboTHOTO mAcTo. Mpu pabo-
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Ta C PUCK 3a 34paBeTo U 6e30MacHOCTTa, KOMTO He MOMKe A Ce OTCTPaHWU No APYr HAuuH,
paboTopaTenaT ocurypsasa Ha paboTeluTte HeobX0AUMUTE NUYHW NPEANa3HKU cpeacTsa.
Te TpabBa fa OTrOBapPAT HA HOPMUTE U U3UCKBAHUATA 3a OCUTypsABaHe HA 6e30MacHoCT U
onasBaHe Ha 34paBeTo, CbAbPMKALLM Ce B NPUIOKUMUTE 32 IMYHKU NpeanasHu cpeacTea
HOPMaTMBHM aKTOBE, CBbP3aHM CbC CbLLECTBEHWN M3UCKBAHMA KbM NPOAYKTUTE, KOUTO Ca
npegHasHayeHu 3a NycKaHe Ha nasapa u/uau 3a nyckaHe B geincteme. JIMuHMTe Npeanas-
HM cpeacTea TpA6Ba: 1. 4a ocMrypssaT 3awwmTa OT PUCKOBETE, MPU KOUTO ce npuaarar, 6e3
Te camuTe Aa BOAAT A0 yBe/MYaBaHe Ha KOMTO M 4a e pUCK; 2. 4a OTrOBapAT Ha yC/0BUATa
Ha CbOTBETHOTO PaboTHO MACTO; 3. Aa Ca CbObPa3eHM C eProHOMUYHUTE U3UCKBAHUA U
34,0aBOC/IOBHOTO CbCTOSHME Ha paboTewmTe; 4. Aa CbOTBETCTBAT HA PasMepuTe Ha U3-
NoN3BaLLMA T1, aKO € HeoBXoAMMO ceg, NOAXOAALL peryampaHe.

- CbemecmHU mpydoeo- ynpassneHCKU Komumemu 3a b3P

OCHOBHUTE MPMHLMMNN Ha COLMaANHUA AManor ce ypexaar upes Kogekca Ha Tpyaa. Co-
LMANHMAT AMANOr HAMMPa NPoABAEHME Ypes caeaHuTe Gopmu y Hac:

® TPUCTPAHHO CHTPYAHMYECTBO MEXAY M3MbAHMTENHA BAACT M OpraHM3aumMm Ha pa-
60THMUUTE K paboToaaTennTe;

® KOJIEKTMBHO TPY/A0BO A0roBapsAHe;

® yyacTne Ha paboTHULMUTE U CAYKUTENUTE HAa HUBO NPeanpuUATUE;

e 106poBONHM GOPMU 3a ypeskAaHe Ha KOJMIEKTUBHU TPYAO0BM CMOPOBE Ype3 Hemno-
CpeACcTBEHW NPerosopu, apbuTpaxk 1 NnocpeaHnYecTso.

MonuTmMKaTa 3a OCUMrypaBaHeTO Ha 34paBOC/IOBHU M 6e30MacHU YCN0BUA Ha Tpya ce
onpeaena N oCbL,EeCTBABA C/ies Cbl/1laCyBaHe B PAMKUTE HA MOCTOAHHW UM BPEMEHHM
CTPYKTYPU HA TPUCTPAHHOTO CHTPYAHMYECTBO HA HALMOHAMIHO, OTPACN0BO U PErMOHANHO
pasHuLLe. NOCTOAHEH OpraH 3a OCbL,ECTBABAHE HAa KOOPAMHALMA, KOHCYNTALMN U CBTPYA-
HWUYECTBO MpY Pa3paboTBaHETO M OCHLLECTBABAHETO Ha MOJIMTUKATA 3@ OCUTYPsiBaHE Ha
3/1paBOC/IOBHM M 6e30MacHU YCN0BUS Ha TPYA Ha HAaLMOHA/HO paBHULe e HaunmoHaNnHUAT
CbBET MO YCNOBUSA HA TPyA,. HaLuMOHANHUAT CbBET MO YCN0BUA Ha TPyA paboTh Ha obuecT-
BEHM HaYyasia 1 ce CbCTOM OT NpeacTaBmuTenu Ha: 1. MnuHmnctepckuma coveeT; 2. HaunoHanHma
ocuUrypuTeneH MHCTUTYT; 3. HaLLMOHAHO NpeaCTaBUTENIHUTE OpraHM3auum Ha paboTtoaa-
Tenute; 4. HaUMOHANHO NpPeACTaBUTENHUTE OpraHM3aumMmn Ha paboTewmTe. Mpeacesa-
Ten Ha HauuoHanHMA cbBET MO YC/I0BUA HA TPYAH € MUHUCTBPBT Ha TPyAa M coumanHaTta
NONUTMKA, a NPeACTaBUTENHUTE OpraHM3auum Ha paboTewmte n Ha paboTopartenute,
yyacTBawm B HauMoOHaNHMA CbBET NO YCA0BMA Ha TPYA, ONPEeAENAT OT CBOA CbCTaB ABa-
Ma 3aMeCTHUK-NpeaceaaTeny Ha cbBeTa. OpraHM3aumsaTa Ha AEMHOCTTA, TEXHUYECKOTO
N aAMUHUCTPATUBHOTO 06CNYyKBaHe Ha HauMoHaNHUA CbBET MO YC/I0BUA Ha TPy CE OCb-
wecteABaT 0T MMHMUCTEPCTBOTO Ha TPyAa M coumManHaTa noanTuka. Popmum Ha TpUCTpPaH-
HO CbTPYAHMYECTBO MMa M B HAKOJIKO KOHCY/NTAaTUBHM CbBETa U HAaA30pPHUTE CbBETU Ha
HAKOZIKO MHCTUTYLMM, KaTO HauMoHanHata 34paBHOOCUrypuUTeaHa Kaca, HaumoHanHua
OCUTYPUTENEH UHCTUTYT U 4p.

B 3apaBHKM Man nevebHu 3aBeaeHua ¢ nosede ot 50 paboTelm ce yupeanasaT KOMU-
TeTM Mo YCNOBMSA Ha TPYA B cbeTas oT 4 ao 10 aywwm, ¢ npeacTasuteny Ha pabotoaaTens
M paBeH Ha Tax 6poli npeacTaBuTeNn Ha paboTtewmTe. B 3aBeaeHus ¢ 5 o 50 paboTteuym
BK/IIOUMTENHO Ce M3rpakaaT rpynu no ycnoBumaA Ha Tpya. B npeanpusaTtua c no-manko ot 5
paboTelwmn pabotogaTenaTt obcbKaa ¢ paboTHULUTE U CAYKUTENUTE BbNpocuTe B obnac-
TTa Ha 6e30nacHOCTTa ¥ 34paBeTo Npu paboTa, BKAKOYMTENHO NPU Bb3HUKBAHE HA PUCKO-
BE, KOUTO Cb34aBaT HEMNOCPeACTBEHA ONACHOCT 3a 34paBeTo, 6e30MacHOCTTa UM KMBOTA
Ha paboTewwmnTe.

PaboTonaTenaT e ANbXKEH Aa Ce KOHCYATMPaA C paboTewmuTe Man ¢ TEXHU NpeacTasu-
Te/IM N OpraHM3alMm, KaTo Cb3AaBa Bb3MOMKHOCT Te [ia y4acTBaT npu: ob6CbiKkaaHe U nNpu-
emaHe Ha BCUYKM MEpPKM, KOUTO ce OTHACAT A0 34paBeTo M 6e3onacHoCTTa Ha paboTe-
WwuTe; onpeaensHe Ha paboTelum, KOUTO LEe U3BBLPLLBAT AEUHOCTU MO OCUrYPABAHETO Ha
34,paBOC/IOBHM M 6e30nacHK yCc/0BKA Ha Tpy4, Nbpea nomoll, 6opba ¢ noxkapuTe u esa-
KyaumaATa Ha paboTelmTe; naaHMpaHe M opraHMsaumsa Ha obyyeHneTo Ha paboTewuTe no
34,paBOC/IOBHM M 6€30NacHN YCA0BUA Ha TPYA,.

- [Ipodvaxcasauio uau nepuoduyHo obyyeHue Ha omaosopHuUme auud no 63P uau KYT

Hapenba Ne 4/1998 r. 3a o6yyeHMeTo Ha NpPeACTaBUTENIUTE B KOMUTETUTE U rpynuTe
Mo YC/0BUA Ha TPpyA, B NPeAnpuATUATa ypexaa peaa, U3UCKBAHMATA, CbAbPMKAHUETO U
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0b6xBaTa Ha 3a4b/IKMUTENHOTO ObyyeHne Ha NpeacTaBuUTeNUTe Ha paboToaaTtena n Ha pa-
6OTHULNTE U CNYKUTENNTE B KOMUTETUTE U TPYNUTE MO YC/IOBUA Ha TPyA B nNpeanpma-
TUATA, CbOTBETHO 34paBHUTE U NevyebHUTe 3aBegeHUA. [bpBOHaAYaNHOTO obyyeHue Ha
npeacTaBuUTENIUTE Ce NMPOBEXAA B e4HOMeCeYeH CPOK OT n3bmpaHeto Mm. KOHKpeTHUTE
y4yebHU nporpamu 1 nekuuute no otaenHute Temu: 1. ce cbobpasAsaT ¢ BUAA Ha aew-
HOCTTa, KOHKPETHUTE YCAI0BUA Ha TPYA M OpraHM3auma Ha paboTa Ha npeanpuATMeTo; 2.
npeasuKaaT He NO-Masiko OT eAuH yyebeH Yac 3a BCAKa Tema; 3. BKAOYBAT NPaKTUYECKN
npumepwu; 4. HacouBaT ce KbM Pa3BUTME Ha Bb3MOXKHOCTUTE Ha obyyaBaHUTe 3a BOAEHE
Ha couManeH AManor, aHaAn3m Ha OpraHM3aumna Ha AeNHOCTTa, CbCTOAHUE Ha YC0BUATA
Ha TPYZA M Hannymne Ha npodecnoHaNHM PUCKOBE C Ored NpeAiaraHeTo Ha NPeBaHTUBHM
MepKn. HopmaTuBHO e onpeaeneH XopapnymbT U TeMuTe Ha obyveHune, HO TO He BUHaru e
[0CTaTbYHO TapreTMpaHoO KbM HyXAuUTe Ha paboTelwmTe, BaXHO e aa ce 6as3npa Ha HOBU
Hay4YHW AOKa3aTesCcTBa, Aa ce nNpeaocTaBA MHGOPMaLMA OTHOCHO KyMynaTUBHUA edekT
Ha Pa3/INYHU eKCNO3ULLUKN U B3aUMOAENCTBMETO MeXKay NpodecnoHanH1uTe n noseaeHve-
CKUTE PUCKOBU GaKTopK, U Aa AONPUHACA 33 YTBbPXKAABaHE Ha 34PaBOC/NOBEH HAUYMH Ha
XMBOT.

- OueHKa Ha pucka Ha pabomHume mecma u npouecu

Hapenba Ne 5/1999 r. onpeaens peaa, HauMHa M NEPUOAMYHOCTTA Ha M3BBLPLLBAHE Ha
OLeHKa Ha puUCcKa 3a 34paBeTo M He3onacHOCTTa Ha paboTHULMTE U cayxutenute. Hapea-
6aTa ce npunara BbB BCUYKU NPeAnpUATUA, MecTa U AeAHOCTU, BKIKOUYUTENHO 3a /iMLaTa,
KOMTO 3a CBOA CMeTKa paboTAT camu UK B capyKeHue ¢ apyru. OueHABaHETO Ha puUCKa
obxBawa: 1. paboTHUTe Nnpouecu; 2. paboTHoTo obopyaBaHe; 3. nomeleHuATa; 4. paboT-
HUTe mecTa; 5. opraHusaumnATa Ha Tpyaa; 6. U3NON3BaHUTE CYPOBUHU U maTepuanu; 7.
APYrY CTpaHMYHKU GaKTOpPW, KOMTO MOraT ga NopoAAT pUck. OueHABAHETO Ha PUCKaA Ce U3-
BBbpLIBA OT paboToaaTena ¢ y4acTUETO Ha CyKbuTe no TpyaoBa MeauLMHa, OpraHuTe 3a
6e30MacHOCT M 34paBe U APYruTe CNeLManncTv ot npegnpuatuata. Mpyu HeobxoammocT
paboTonaTenaT NpUBAMYA U APYTN BBHLUHM OPraHM3aLUKn 1 CneunanmcTu. Bb3 ocHoBa Ha
OLeHKATa Ha pucKa paboTogatensat: 1. nnaHMpa v npuaara NoAXoAALLM MEPKU 3a Npeso-
TBpPaTABAHE Ha PUCKA, @ KOraTo TOBa He e Bb3MOXHO, OCUIypsABa 3allimMTa Ha paboTHULMTe
N CNYKUTENIUTE U Ha BCUYKM OCTaHaA/IM INLA, KOUTO MO APYr NOBOA Ce HAMUPAT BbB UAN
B 61M30CT 0 MACTOTO, KbAETO MMA PUCK; 2. CTEMEHYBA NO NPUOPUTETU MEPKUTE 3a npe-
O0TBpaTABaHe, HaManABaHe U OrpaHMYaBaHe Ha PUCKA, KaTO OTYMTA YCTAaHOBEHMA PUCK,
NPUYUHUTE 33 Bb3HUKBAHE HA OMACHOCTUTE, aNITEPHATUBHUTE peLleHns, BKA. HOBOCTUTE
Nno CbOTBETHMTE NPobHIEMU, OCHLLECTBMMOCTTA Ha PELUEHUATA U Bb3MOXKHOCTTA 33 UH-
BECTULMK; 3. OCBHLLECTBABA KOHTPOA 32 U3MbJHEHUETO U edMKACHOCTTA Ha NpeanpueTuTe
MepKu. PaboToaatensaT BHacs 3a 06CHKAAHE B KOMUTETUTE U FPyNnUTE NO YCI0BUA HA TPYL,
BbNPOCUTE, CBbP3aHN C OLLEHABAHETO Ha PUCKA, NPeaNOXeHUTe 1 NpeanpueTuTe MepKu
M pe3ynTatuTe oT TAX.

[loKyMeHTMpaHa e BUCOKA CTEMNEH Ha OLLEeHKA Ha PMCKa B ieyebHUTe U 34paBHU 3aBeae-
HWSA, KaTo AaHHM OT Npoy4YBaHe Ha EBponelickaTta areHLmMA No 6€30MacHOCT U 34paBe Npwu
paboTa NoKasBear, 4ye B 92% oT 34paBHUTE U leyebHM 3aBeaeHnsn B P Bbarapus e ussbplue-
Ha oLeHKa Ha pucka cnpamo 78% 3a EC-27. Mma ocHoBaHMe ga ce CYnUTa, Ye CbluecTByBaT
npobaemun Npu oLLeHKa U KOHTPOJ1 HA PUCKa U B HAKOM C/lyYaun oueHKaTa e bopmanHa u He
ce npegnpuemar afleKBaTHN MEPKM 3a NpeBeHLMA Ha pPMUCKa 3a 34paseTo. HepocTaTbyHO
BHMMaHMe y Hac ce obpblya Ha NCMXO-COLMANHUTE PUCKOBE, OPraHU3aLMaA Ha CMEHHUTE
peKMmMK Ha paboTa, CblyecTByBaT TPYAHOCTM NPU OLLEHKA Ha pUCKa OT BMONOTMYHM areH-
TU, KaKTO M Npu paboTa C OHKOCTAaTUUYHK NpenapaTu. JeinHocTuTe He ca B A0CTaTbyHa cTe-
NMeH HaCoYeHM KbM OMasBaHe 34paBeTo Ha 34paBHUTE PabOTHULM U KbM B3aMMOZencTBne
C opraHa 3a 6e3onacHocT v 3apaBe npu paboTa.

- UmyHu3auus cpewy xenamum B u dpyau eaxcuHonpedomepamumu 6oaecmu

Hap3opbT Ha 3apasHuTe 6onectn B P bbarapua e yperyavpaH B 3aKoH 3a 34paBeTo.
MUWHUCTBPBT Ha 34paBeonasBaHeTo onpeaena ¢ Hapeaba AnuaTa, NoAexalm Ha UMy-
HU3aUWUK, pesa, HAYMHA U CPOKOBETE 32 M3BBPLUBAHETO HA 3a4b/IKUTENHU, LLeNeBn U
npenopbYUTENHU UMYHU3ALMU. Bcekn BBArapCKM rpaxaaHuH non3sa: 1. BaKCMHM 3a 3a-
OB/DKUTENHU MMYHU3ALUN U PEUMYHM3ALMM, BAKCUHWU MO CNELMasHU MOKa3aHuA U npu
M3BbHPEeAHN 06CTOATENCTBA, CNELUPUYHN CEPYMU, UMYHOTTOBYIMHKN U Apyrv Buonpoay-
KTW, CBbP3aHu c NpoduMnakTUKaTa Ha 3apasHuTe 6onectu; 2. NbieH o6em oT NpoTUBOENU-
AeMUYHU SeAHOCTH.
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NmyHu3aummTe B P Bbarapusa ce n3sbplusat cbriacHo Hapedba Ne 15/2005 2. Ha mu-
HMCTbpa Ha 34paseona3BaHeTo. C HeA ce onpegenAaT: 1. aMuaTa, KOMTO NoAnexaT Ha 3a-
ObIKUTENHM, LeNeBn N NPenopbyYnuTeNHN MMYHU3ALUN N PEUMYHU3ALNK; 2. PeAbT, Hauun-
HBT M CPOKOBETE 33 U3BBPLUBAHE HA UMYHU3ALMUTE U PEUMYHM3aLMNTe; 3. cneunduyHuTe
M3UCKBAHWA U MPUNOKEHMUETO HA OTAE/IHU CEPYMU U APYTM BUONOTUYHM NPOAYKTU C NPO-
brnakTMyHa uen.

MeAUUMHCKUAT NepcoHan MOANEKM Ha LeNeBu M NpenopbyUuMTesIH MMYHU3aLUN.
Llenesn nmyHusaumm (No cneumanHu nokasaHua) 1 pemmyHusaummn ca Tesun cpelly 6sc,
Kpumcka-KoHro xemoparmnyHa Tpecka v KopemeH Tnd. Te ce M3BbPLIBAT Ha ANLLA, YMATO
npodecua nam AenmHoOCT M n3nara Ha PUCK OT 3apassABaHe: C BUpyca Ha 6eca (BeTepuMHapHM
cneumanncTy), c Bupyca Ha KpumckaTa-KoHro xemoparmyHa Tpecka (MeguumnHCKu nepco-
Ha/ B eHAEeMUYHM 33 KpMMCKa-KOoHro xemoparmyHa Tpecka paioHm). UMyHu3auma cpely
KopemeH T ce M3BbPLIBA NPOPUNAKTUUYHO HA PUCKOBM Tpynu (MepcoHan u naumeHTH B
[OMOBE 33 MEANKO-COLMATHU TPUKM, LOMOBE 32 Bb3PACTHM XOPa C YBPEXKAaHUA, LOMOBE
3a CTapu Xopa, NpuioTM U AOMOBE 33 BPEMEHHO HacTaHABaHe).

MpenopbynTeNHM UMYHM3ALUN U PEMMYHM3ALMM ca Te3un cpelly: 3abonsaBaHMATa CbC
33 b/KMTENHA BAKCMHAUMA B C/ly4amTe, KOraTo Cce Mpuaarat Ha /nLa BbB Bb3PacTOBU
rPYNW U3BBH MNOCOYEHUTE B MMYHU3ALMOHHMA KaneHaap; *bATa TPecka, xenatuTt A, po-
TaBUPYCU, YOBELLKM NANUIOMEH BUPYC, FPUN, MEHUHIOKOKMK, Bapuuena; COVID-19. MNpe-
NOPBbUUTESTHUTE UMYHU3ALUN U PEMMYHM3ALUN NO HALMOHANHM NPOrpamMun M NjaaHose,
BK/IIOUYNTENHO M TAXHOTO NOCTaBAHE, Ce U3BbPLUBAT 6e3nnaTHo. 3a 34paBHUTE paboTHULM
ce npenopbyBaT CeAHUTE UMYHU3ALMUN:

1. Cpewy mopbuan, napoTut n pybeona 3a meguLMHCKA NEPCOHANA, MPU KOUTO MMA
MOBMLLIEH PWUCK OT 3apa3siBaHe M 3a KOMTO JIMMCBAT AaHHM 3@ NPOBEAEHN MMYHU3ALLUN
WA 32 NPOTEKTUBEH UMYHUTET.

2. UMyHM3aLma cpeLLy BUpPyCceH XenaTuT TMn b ce npenopbyBa 3a MegUUMHCKUTE U He-
MeOULNHCKMUTE CNeumanncTu, BKA. 06CayKBalLmMs nepcoHan B 1eyebHuTe n 3gpaBHUTe
3aBefeHusa, CTYyAeHTUTe N0 MeguuUMHa U AeHTaHa MeAULMHA OT BUCLUNTE MeAULLUHCKK
YYMAMLL,A, KOUTO Ca OTPMLATEIHN 33 NOBBPXHOCTHMA aHTUIEeH HA xenaTtuT b Bupyca n HAa-
MaT N1abopaTopHO NOTBBPAEHU AaHHM 33 €CTECTBEHO NMPUAOOUT MM NOCTBAKCMHANEH
MMYHUTET KbM XenaTtuT b.

3. UMyHM3aLmA cpelly BUPYCEH XenaTuT TMN A ce NpenopbyBa 3a NepcoHan Ha nabo-
paTopun, paboTeLwn AUPEKTHO C XenaTuT A BUPYC; NEPCOHAN U MaLMEHTU Ha nevebHn
3aBefeHuA U COLMANHN JOMOBE 33 YMCTBEHO M30CTaBaLLM AnLa.

4. VIMyHUM3aLmMA cpeLty rpumn.

MpenopbunTenHa (BK/. 3a 34paBHU pabOTHULM) € UMYHU3aLMATA CPeLLy MEHUHTOKO-
KOBU MHPEKLMHN, BAC, KOpeMeH TUD, K bATa TPecKa, NOIMOMNENNT, XenaTUT A Npu 3amu-
HaBaHe B eHAEMWUYHWN CTPaHM.

BMONpPOAYKTHT 33 M3BbPLUBAHE HA UMYHU3ALMA U PEMMYHU3ALMW NMPOTUB XENATUT TUM
b TpabBa Aa 6bae peKoMbUHAHTHa xenaTUT b BakcMHa B KoinyecTBo oT 10 MUKporpama,
He3aBUCUMO [anun XenaTuT b aHTUreHBT Ce CbAbPKA B MOHOBAJIEHTHA MU B KOMOUHK-
paHa BaKCMHa. BMONPOAYKTHT 32 M3BbPLUBAHE HA MMYHM3AUMA U PEMMYHMU3ALUN NPOTUB
TybepKynosa Tpsbea Aa 6bae Kusa 1ModunmsMpaHa BakcmHa wam Mycobacterium bovis.
BMONpoAyKTHT 3a M3BbPLUBAHE HA MMYHM3aUMA WU PEeMMyHM3auUMsa NPOTUB MoaMOMMe-
nmT TpsabBa ga 6bae MHAKTUMBMPAHa NOMOMMUENNTHA BaKCMHA, HE3aBUCMMO OT TUMNa Ha
KOMBWHMpaHaTa BaKCMHA, KOATO ce npwuaara. bUonpoayKTbT 33 MMyHM3aUMA U penmy-
HM3aUUK NPOTUB MOP6UAN, NAaPOTUT U pybeona Tpsbea Aa 6bae KOMOUHMPAHa BaKCUHA
MOpPBUAN-NAPOTUT-pybeona c NapoTUTEH BaKCUHaNEH Wam Jery | Lynn an Heros BapuaHT.
BUONpPOAYKTHT 32 U3BBPLUBAHE HA MMYHM3ALMA U PEUMYHU3ALMMU CPELLY MEHUHTOKOKOBU
MHPeKuun TpsbBa Aa e Noan3axapuaHa BakcuHa cpelyy ceporpynute A m C.

BuonpoayKTUTe 3a U3BBPLUBAHE HA LEe/ieBa UMyHU3aLma U peMMyHusaLumm Tpabsea aa
6baaT: KNEeTbYHO-KYATYypanHa WMHAKTMBMPaHa MNPOTMBOGACHa BaKCMHA, MHAKTUBMpaHa
BaKcMHa NpoTmB KpmmcKa-KoHro xemoparvyHa Tpecka, noansaxapuaHa KopemHoTUbHa
BaKCMHa.

3a OCHOBHa MMYyHM3aUMsA Ce cYMTa:

1. Tpu Nnpuema pekoMmbUHaHTHaA BaKCcMHa cpelly xenatuT Tun b. B cayyauTe, Korato ce
npuaaraT MHOFOKOMMNOHEHTHM BAaKCUHU, CbAbPMKALLLM PEKOMOMHAHTHA BaKCUHaA CpeLuy xe-
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naTut TMn b, npuemunTe ca veTnpw;

2. TpY NpUema UHaKTMBUPaAHA NOJIMOMUENNTHA BAKCMHA;

3. e4MH NpYemM Ha KOMBUHUPaHA BaKCUHA cpeLLy mopbuau, napoTtut, pybeona.

Mo cxemu 1 Npu onpeseneHn NokKasaHua ce npuaarat 6UONPOAYKTM 3a NOCTEKCNO3U-
LMOHHA NpoduNaKTMKa: HecneunduyHu UMyHOrN06YIMHU - HOPMAsieH YOBELLKU UMYHOT-
NOBYAVH 1 cneundUYHU UMYHOTNO0BYNNHMU.

KbM MUHUCTBPA Ha 34paBeona3BaHeTo ce cb3faBa HaumoHaneH ekcnepTeH cbBeT Mo
MMYHM3aLMU C KOHCYNTAaTMBHA PONA 3@ BCUYKM BaKCMHOMpeaoTBpaTMMU 3abonAasaHums,
KaTo AeWHOCTTa My BK/IlOUBA NpeaioXeHMsA 32 NOAUTUKM 33 MMYHU3ALLMA, BKA. 3a npe-
NOPbYMTENHU U LieNIeBU MMYHM3ALUK; aHA/IU3 HA U3NbHEHNETO Ha AeNHOCTUTE MO UMY-
HOMPOPUNAKTMKA MU MEPKM 32 MOBULIABAHE HA UMYHU3ALMOHHMA 00XBaT, NpPeaoKeHuUA
33 BbBEXKJAHE HA HOBW aHTUIEHU 33 33 b/IKUTE/HU, LLeSIeBM U NPENOPBUYUTENHN UMYHU-
3auun.

MUHMMaNHUTE U3UCKBAHMA 33 3alLMTa Ha paboTelwmnTe OT CbLLECTBYBALLN UAN NOTEH-
LMaNHM PUCKOBE 3a 34paBeTo M 6e30MacHOCTTa NPU eKCNo3numMa Ha BUONOTNYHM areHTH
Ha paboTHOTO MACTO ce onpeaensaT oT Hapeaba Ne 4/2002 r. Hapeabara ce npunara Bbs
BCMYKM NpeanpuaATvA, MecTa U AeAHOCTH, Korato paboTelwmTte ca MAM morat aa 6vaat
€KCMOHMPaHN Ha BUONOrMYHKN areHTn B pe3ynTaT Ha paboTaTta MM. MHAMKATUBEH CNUCHK
OT AEWHOCTU, NPU KOUTO € Bb3MOXKEH KOHTAKT C BMONOrMYHM areHTH, BKAYBa paboTa B
34paBHM 1 nevyebHU 3aBeAeHMA, BKN. N301aTOPU U MOPTU, paboTa B KNIMHUYHK U BETepU-
HapHOMeAMUMHCKM nabopaTopumn. Korato oLeHKaTa yCTaHOBM, Ye MMa PUCK 3a 34paBeTo
1 6e30nacHOCTTa Ha paboTeLnTe, KOUTO HAMAT M3rpageH UMYHUTET KbM BMONOTUYHMA
areHT U 3@ KOWUTO CbLLecTBYBAT ePeKTUBHU BAKCUHU, paboTOAATENAT € ANbKEH Aa UM
npeanoXu noaxoadAila BakcuHauma cbrnacHo Hapeaba Ne 15/ 2005 r. 3a UMyHM3auunTe
8 Peny6svKa Bbarapusa. BakcMHUTE, KOUTO He ce 3ansallaT oT penybanKaHCK1A BIoaKeT,
KaKTO W TAXHOTO MpuUAaraHe ca 3a cMeTKa Ha pabotogaTtens. J/luuaTa, M3BbPLUBALLM Me-
AMUMHCKOTO HabnoaeHWe, 3ano3HaBaT paboTelmTe ¢ NONOKUTENHUTE U OTPULLATENHUTE
nocaeAnLmM KakTo OT BAKCMHMUPaAHE, TaKa U OT HEBAKCUHMpPaHe. BakcMHaumATa ce oTpasaga
B MMYHW3aLMOHHMA NacnopT Ha nuueTo. Konue oT Hero ce npefocTaBa Ha paboToaaTtens
W Ha cboTBETHATA c/yba no Tpyaosa meauUMHa. [JaHHUTe ce NpeoCcTaBAT NPU NOUCKBa-
He Ha KOHTPOJIHWUTE OPTraHMu.

BCUYKM acmeKT OTHOCHO BBTPEOONHUYHUTE MHPEKUUN ca npegmeT Ha Hapedba Ne
3/2013 2. Ha MUHUCTBPA Ha 3[paBeona3BaHeTo 3a YTBbPXKAaBaHe Ha MeAULMUHCKN CTaH-
[ApT N0 NPEeBEHLMUA U KOHTPO Ha BbTpebosHMYHUTE MHPeKuun. C Hea B HaLMOHAMIHO-
TO 3aKOHOAATE/ICTBO Ce TpaHcnoHupa Aupektnsa 2010/32/EC, KoATO BbBEXKAa PAMKOBO
cnopasymeHue 3a npeBeHLMA Ha HapaHABAHWMATA C OCTPU NpeamMeTV M HamanAaBaHe Ha
KpbBHOMPeHoCUMU MHbEKL MY cpes 34 paBHUTE PabOTHULM.

CneundunyHMTE M3NCKBAHMSA 33 Npeana3BaHe Ha NepcoHasna Npu HAKOU UHEKL MM (BK.
oT HIV, HBV, HCV v apyru) BKAoUBaT 3aCTPaxoBKa Cpellly PUCK OT 3apa3a U Bb3HMKBaHe Ha
WMHPEKLMM, CBBP3aHM C MEANLMHCKOTO 0OC/YKBaAHE Ha NALMEHTU U NpeaioXKeHne OT pa-
6oTopatens 3a 6esnnaTHa CbOTBETHATA MMYHU3ALMA U peuMyHM3auma. Ha paboTHuumTe
ce npenocTaBs nogpobHa MHGOPMALMA OTHOCHO NPeaMMCTBaTa M HeaocTaTbLUMTe NpU
M3BBPLUBAHETO M MPW IMNCATA HA UMYHU3aLMA. 3@ 34paBHU PabOTHULM, U3NIOKEHU Y-
TMHHO Ha NO-BMCOK PUCK OT 3apa3sBaHe C XenaTuT B (1eKapu ¢ XMpypruyHu cnewmanHocTm
W NleKapu no AeHTasHa MefWLMHA, ONepaLMoHHU CECTPU U AEeHTa/IHU aCUCTEHTH), cres
MMYHWU3aLMATA, @ U BbB BCEKM NO-KbCEH MOMEHT, € LieNecbobpasHo Aa ce NPoBepu TUTb-
PbT Ha aHTUTENaTa cpelly NOBbPXHOCTHMUA aHTUreH Ha HBV - HBs (aHTK-HBs), KaTo 3a goc-
TaTbYyHO MPOTEKTMBHO Ce cuuTa HMBO = 10 mIU/ml. Mpun HacTbNMAa PUCKOBA EKCMO3ULMA
Ha MeMUMHCKM NepcoHan paboToaaTenAT ocurypsasa NnocTeKCno3nLnMoHHa npodunaktu-
Ka Ha MHOEKLWUN, MPUYMHEHM OT: BUPYCA Ha YOBELKUA UMyHoaeduunt (HIV), xenatut B
sBupyc (HBV), xenatut C Bupyc (HCV) 1 apyrv npuYnHUTENN NO HEOBXOAMMOCT.

HaunoHanHaTa nporpama 3a NpeBeHLUA U KOHTPOA Ha BUPYCHUTe xenatutu 2021 - 2025
r. CbAbPXa MEPKM 3a NpeBeHLNA Ha BCUYKN BUPYCHMU XenaTuTn. B nporpamaTta npuopu-
TeTHa e UMyHoNpodMNaKTUKATA Ha XenaTuT B, KaTo e BK/IIOYEHO NPenopbYNTENIHOTO UMY-
HU3NpaHe 3a megnUNHCKUTE cneunasancTun. HabensasaHute CTpaTern4eckn nHTepseHUnn
BKJ/IHOYBAT aHA/IN3 N OLEHKA Ha MMYHM3ALMOHHMA CTaTyC Ypes3 NpoBeXKAaHe Ha CPe30BOo
npoy4YBaHe No AOKYMEHTM Ha MeAMLMHCKUA MepCoHan C BUCOK PUCK OT 3apa3naBaHe Mo
OTHOLWEHMe Ha xenaTuT b B 5 061acTu Ha cTpaHaTa, NpPoyyYBaHe HAa MHPOPMMPAHOCTTA 3a
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HaYMHUTE M PUCKA OT 3apasABaHe C BUPYCHWU XenaTUTU U Ha HarnacuTe 3a BbBeXAaHe Ha
3ab/IXKUTENIEH CKPUHUHT cpelty xenaTuT b u C, uMyHM3upaHe cpelyy xenatuT b npu Heu-
MYHHM iML,a Npeam HasHayaBaHe Ha ANbKHOCTU C BUCOK PUCK OT 3apasABaHe 1 33 BbBEMK-
AaHe Ha 3a4b/KUTE/IHA MMYHM3ALUMA CPeLLly XenaTuT A Ha MeAULMHCKM NepcoHann.

Opyrvn npeasuaeHn AeriHOCTM 3a NPodUIaKTMKa Ha BUPYCHUTE XenaTuUTu cpes meau-
LMHCKMA NepCoHan ca M3roTBAHE HA aKTyasIHM MPenopPbKKM 3a Npeana3BaHe N NOCTEKCMO-
3MLMOHHA NPOPUNAKTUKA, aKTyanM3MpaHe N CUHXPOHM3MpPaHe Ha AelcTBalw,aTta Hopma-
TMBHa ypepnba. MpeasnaeHn ca CTpaTerMyecknTe MHTEPBEHLMN: NOAAbPKAHE HA BMCOK
MMYHM3aUMOHEH 06XBaT cpelly BMpyca Ha XxenatuT b, MOHUTOpUpPaHe Ha MOCTBAKCUHAN-
HMA UMYHUTET Ha IMLLA OT PUCKOBMU FPynun, KOUTO Ca UMYHU3MPAHW, BK. MEeAULWHCKM Nep-
COHan, KaKTO M N3roTesaHe Ha GapMaKOMKOHOMMYECKA OL,eHKa Ha BbBEXAAHETO Ha 3a4b/1-
MUTENHA MMYHM3aLMA cpeLly XenaTtuT A Ha pUCKOBM rpynu cbrnacHo Hapeaba Ne 15/ 2005
r. (BKN. MEAULMHCKM NepcoHan).

HayuoHanHama 30pasHa cmpameaus Ha cmpaHama 2021-2030, cbrnacHo nNpenopbKa
Ha CbBeTa 0T 2018 roamHa 3a 3acu/iBaHe Ha CbTPyAHMYecTBOTO B bopbaTa cpeluy 6onecTy,
npeaoTspaTMmm upes BakcuHauma (2018/C 466/01), BkatouBa NpoabAXKEHME M paslumpe-
HWEe HA U3MbJIHEHMETO HAa HALMOHA/MHN NPOTrPaMm 3a BaKCMHOMPOPUAAKTUKA HA couman-
HO 3HaYMMM 3ab60NABAHUA Ype3 OCUrypsABaHe C NyHJANYHU CPeACcTBa HA NPENOPbYUTENHMU
MMYHM3auUK Npu cBob6oAEeH M360P, KAKTO U Cb34aBaHe HA HALMOHA/IHA eIEKTPOHHA UMY-
HW3aLMOHHA cucTema.

- Ekcno3uyusa u doknadeaHe HA UHYUOEHMU, 3anuc U 00K1a0 Ha nNpogecuoHanHu b6ose-

cmuuT3

CobrnacHo Hapedba Ne 3/2013 2. Ha MMHUCTbPA Ha 34,paBe0Na3sBaHeTO PbKOBOAMUTE M-
Te Ha NeyebHUTe 3aBeAEeHMA HOCAT OTFTOBOPHOCT 3a AeMHOCTMTEe No NpeaoTBpaTABaHe Ha
pUCKa OT MHOEKLMN Ype3 HacbpyaBaHe Ha A06pUTe NPAKTUKM NO pPerncTpupaHe Ha UH-
unaeHTH/3nonoNyku. Bcekn pbrosogmTen Ha nevebHo 3asefeHne 3a 60HMYHA NOMOLL,
B 3aBMCMMOCT OT Npodurna My 1 6pos Ha fiernata B Hero onpeaens AMuUe Mam nvua (ekun)
no KOHTpoA Ha nHobekumnTe (EKM) cnopeg cneumdmyHmns puck (BUCOK, ymepeH, HUCHK) 3a
Bb3HWKBAHE M pasnpocTpaHeHue Ha BBU. Hapepbata pernameHTUpa M3UCKBAHUATA KbM
IMuUaTa, U3BbPLIBALLM NpodecnoHasHa AeMHOCT MO NPEeBeHLMA U KOHTPOA Ha BBU. Te
BK/IOYBAT PernMcTpupaHe, NpoyyYyBaHe 1 ynpas/jeHMe Ha CayvyauTe Ha HapaHABaHe C OCTpu
npeLMeTH, onasBaHe 34,paBeTo Ha MeAULMHCKMA NepcoHal, pa3paboTBaHe U BHeApsBa-
He Ha CTaHAAPTHWU NPOoLLeAYPU NO 34PaBHU FPUKM U KOHTPON HA MHPEKLMUTE, B T.U. U NpU
HapaHABAHUA C OCTPU NpeaMeTH, OPraHM3npaHe Ha MEPKU NO NpefocTaBAHe Ha Npodu-
JTAKTMKa CNef, eKcno3numsa U U3BbpLLIBaHE Ha HEOBXOAMMNTE MeAUUNHCKU U3CenBaHnA
N NoAXxoAaw0 MeaNLMHCKO HabtoaeHne 1 nedyeHune.

BCMYKM NeKapu, MeANUMHCKU CMeLManmcTi no 34paBHU TPUXKK U APYTrM ANLa, OCb-
LwecTeABaLLM NpodecnoHanHa AEeMHOCT C OTHOWEHME KbM MPEBEHUMATA M KOHTPOAA HA
BBW, B T.4. cneuMannsaHTh, CTyaeHTM n obyyasawm ce nmua, Tpsbsa ga No3HaBaT meau-
LMHCKUA CTAHAAPT NO NMpeBeHLMA U KOHTpoa Ha BEW u ga cbbatogaBat M3MCKBAHUATA
MY, KOMTO Ce OTHACAT A0 TAXHATa AeMHOCT. BcAko neyebHO 3aBegeHne B HOHUYHATA U
N3BbHOONHMYHATA NomolL TpAbBa Aa pasnosara ¢ rogUWHA Nporpama 3a npoduaakTUKa
M KOHTpoA Ha BEW. Hapenbata pernameHTupa, Ye Hag3opbT Ha BBU npeacTtasnssa cuc-
TEeMHO cbbupaHe, perucTpupaHe M aHaau3 Ha CbOTBETHATA MeAMULMHCKA MHbOopMaLMA.
Hafasop ce m3BbpllBa Ha BCUYKM CAyYau Ha HapaHABaHMA Ha NepcoHana c ocTpu npea-
MeTu B ieyebHUTe 3aBeeHNA M 3@ 43 Ce rapaHTMpa HEroBOTO KayecTBO e Heobxoanmo:
OOKNaABaHe (pernctpmpaHe) Ha BCUYKM C/lydan Ha HapaHABaHMA Ha NepcoHasna Cc ocTpu
npegmeTu; NPoy4YBaHe M aHa/IM3 Ha BCUYKU PEFUCTPUPAHU CyYan; HacbpyaBaHe Ha Kyn-
Typa, NpU KOATO He ce TbpCU MHAMBMAYANHA BUHA. [poueaypaTa 3a AOKNahBaHe cnesBa
03 € Haco4yeHa KbM cUCTEMHUTE GaKTOPU, @ HE KbM MHAUBUAYANHUTE TPELLKN.

CTaHgapTHaTa onepaTMBHa Npoueaypa 3a cbobliaBaHe M perucTpupaHe Ha caydau Ha
HapaHABaHe C OCTPW NPeaMEeTH, C KOATO BCEKWU PabOTHUK/CNyKUTeN Tpabea fa e 3anos-
HaT, BK/loYBa He3abaBHO yBeAOMsBaHe Ha paboTogartena u/uav OTroBOPHOTO AWLLE NO
KOHTPOJ Ha MHEKLMMTE OT NOCTPaZanna cayxKuten. Pabotogatenar pasciensa npuyu-
HWUTe K 0b6CToATEICTBATA U PErMCTPUPA MHUMAEHTA B [IHEBHMK 32 perncTpMpaHe Ha npo-
decnmoHanHa ekcnosnLmMa KbM KPbBHO NPeHOCUMM MHeKL UK. KoraTto e LenecbobpasHo,
paboTogatenat npegnpvema He3abaBHU MEPKM 3a OCUrypsABaHe Ha PWXM 3a MocTpa-
Aanva paboTHUK, KOMTO BKNHOYBAT NPeLOCTaBAHe Ha NPOGUAAKTUKA Cled, eKCnosuumsa
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M U3BbPLIBAHE Ha HEOOXOAMMUTE MEAMUMHCKM M3cnenBaHWA, KOraTo TOBA Ce Hanara,
KaKTO M NOAXOAALO0 MEAULMHCKO HabaoaeHWe U rapaHTUPaHO MeAULMHCKO NeyveHue.
OTroBOPHOTO ANBXHOCTHO INLE NO KOHTPOA Ha BBU 13rotea Aoknaz 3a npodecmoHanHa
€KCMo3MLMA, KOMTO CbAbPIKA: AaTa M YaC HA eKCNo3MLMATa; NOAPOOHO ONMCaHWE HA UH-
LUMAeHTa; NoApobHO onucaHMe Ha U3TOYHMKA Ha eKCNO3ULMSA; [aHHM 32 eKCMOHUPAHOTO
nvue (BakCUHaLMK, peakLMy Ha BAaKCUHALMATA); AeTaliM 33 NPOBEeLEeHUTE KOHCYATaL MK,
npeanpueT MepKu.

CNy»XUTenAaT e ANbKeH Aa NpesocTaBy CbOTBETHATA MHGOPMaLMA B NOAXOAALL CPOK,
33 [a JONbAHU NoapOobHOCTUTE 33 MHLMAEHTA, KaTO NOBEPUTENHOCTTA Ha MHbOPMALM-
ATa e rapaHTMpaHa. MHbopmauma 3a perucTpupaHuTe cayyam Ha HapaHABaHMA C OCTpPU
npeameTu ce nogasa BCAKO Tpumeceume B PedepeHTHUA LeHTbp no BBU kbm P3U. Perun-
OHa/IHaTa 34paBHa MHcMekumMA 0b6obwaBa 4aHHWUTE 32 PETMCTPUPAHUTE CyYan HA Hapa-
HABAHMA C OCTPU NpegMeTH 1 MM U3npawa exxerogHo 8 MMHMCTEPCTBOTO Ha 34paBeonas-
BaHeTO M HauMoHaNHUA LEeHTBHP MO 3apasHu U napasuTHu bonectu (HLU3MB).

MNpodecrmoHanHuTe 3abonssaHms B P bbarapua ce cbobwasaT, perucTpmpar,
noTBbPKAaBaT, 00XKanBaT M OTYMTAT NO pega Ha cboTBeTHaTa Hapedba. MpoueaypaTta no
cboblLaBaHe M NpoyyYBaHe Ha NpodecrMoHanHUTe 601eCcTM 3anoYBa C M3npalLaHe Ha 6bpP30
M3BECTME OT MPaKTUKYBALLMTE IeKapU 1 IeKapu No AeHTanHa MeAULMHA NpU CbMHeHHe
3a npodecroHanHa 6o1ecT 40 TEPUTOPMANHOTO NoaeneHne Ha HaumoHanHus ocurypmte-
neH MHcTuTyT (HOU) 1 go ocuryputens. CbobuiaBaHeTo Ha CbMHeHWe 3a npodecroHan-
Ha 6oa1ecT M NOTBbPXKAABAHETO HA NpPodecMoHaNneH XxapakTep Ha bonecTTa ce M3BbPLIBA
cbrnacHo CnucbKa Ha npodecnoHanHUTe 6onecTu Npu ycaoBuATa, NPeaBUAEHN B HETO.
B cpok 3 AHM OT AaTaTa Ha No/slyYaBaHe Ha 6bP30TO M3BECTME TEPUTOPMANHOTO Noaese-
Hmne Ha HOW oTKpuBa gocure no Kogekca 3a coumanHo ocurypasaHe n M3gaBa 3anoBes 3a
npoy4ysaHe Ha cnyyasa. [lpoyyBaHeTO ce M3BbPLUBA OT KOMUCKA: NpeacTaBuTen Ha HOW;
cneuManncT no TpyAoBa MmeAnUMHa; NpeacTaBuUTeNn Ha gupekumna "MHcnekuus no tpyga";
npeacTaBmMTeN Ha OCUTYPUTENs; NPeACcTaBUTeN Ha PABOTHULIUTE U CYKUTENIUTE OT KOMM-
TeTa UAW rpynaTta no ycaosua Ha Tpya. KomucmaTta o606LLaBa pesyntatute B NPOTOKO,
KaTo NOCOYBa YCTAaHOBEH /M € NPOodeCnOHaNEH PUCK NO OTHOLIEHME Ha CbobLeHoTo 3ab0-
nasaHe. TeputopuanHoto nogeneHme Ha HOWM npefocTaBA NPOTOKOAA Ha permoHanHaTa
KapTOTeKa Ha MeAULIMHCKMUTE eKCnepTUsn, KoaTo obpasysa MeaMLMHCKO AOCUE U TO U3-
npawa Ha TEJIK. MpodecrmoHanHuTe 601eCT ce NOTBbPKAABAT MU OTXBBPAAT OT TEPUTO-
PUANHWN €KCNEePTHU IEKAaPCKM KOMUCKUM M OT HaunoHaHaTa eKCcnepTHa JieKapcka KoMucumsa
(HEJIK) c eKcnepTHO pelleHMe CbC CPOK 3 TI., C/el KOeTo NLETO Ce NPeocBUAEeTeNCTBa.
CnyyanTe, HyXKAaewn ce OT AOMNbHUTENHO M3ACHABAHE BbB BPb3Ka C MOTBbPXAaBaHe
WKW OTXBBP/ISIHE HA NPodecroHaIHNA XapaKTep Ha 60NecTTa, ce HAcoYBaT KbM OTaese-
HUATA/KANMHUKUTE Mo NpodecroHanHu bonectu. EKcnepTHMTe peweHus Ha TEJIK morat
[a ce 06xangart, no KoeTo ce npomsHaca HEJIK. Bnesnute B cuna ekcnepTHU peLleHns Ha
eKCnepTHUTE KOMUCKMM NO NpodecnoHanHn 60NecTu ca 3a4b/IKUTENTHU 33 BCUYKM NLa,
OpraHu 1 opraHM3aLmnm B CTpaHaTa.

PernctpupaHeTo M oTYMTaHETO Ha Npu3HaTUTe npodecrmoHanHu bonectn (Knacudmka-
UMM M METOA0/10TMA) Ce U3BBPLUBA B CbOTBETCTBUE C U3NCKBAHMATA HAa Cmamucmuy4ecKa
cucmema 3a "lMpogecuoHanHu 6oaecmu”. HaUMOHANHUAT OCUTYPUTENEH UHCTUTYT Cb3-
0aBa M NoAabprka UHPOPpMAYyUOHHA cucmemMa 3a npogecuoHanaHume 6osecmu n npe-
00CTaBA MHPopmaumaTa Ha MUHUCTEPCTBOTO Ha 34paBeonasBaHeTo, MWHUCTEPCTBOTO
Ha TPyAa M coumanHaTta NoanTMKa U HaluMoHanHMA CTaTUCTUYECKM UHCTUTYT. Meproany-
HOCTTa, BUABLT U 06eMbT Ha MHbOpMaLMATa ce onpeaensiT CbBMECTHO OT MMHUCTbPaA Ha
3/ paBeona3BaHeTo, MMHNCTbPaA Ha TPYAa M couManHaTa NoAMTUKA, NpeaceaaTens Ha Ha-
LMOHA/IHWA CTAaTUCTUYECKN MHCTUTYT U OT ynpasutens Ha HOW.

CTtpaterusta B obsacTTa Ha npodecrMoHanHMTe BonecTn y Hac 3a NoAcuUrypaBaHe Ha
KayecTBeHO 34paBHO 0bCNyXKBaHe Ha InLa, 3acTpalleHn U 6oNHU OT NPpodeCUOHaTHU YB-
pexxaaHua u 6onectu, e 3anerHana B MeduyuHcku cmaHdapm ,lpogecuoHanHu 6one-
cmu”“, a HayuoHanHama npozpama 3a 6ezonacHocm u 30paee npu paboma 2022 - 2024
BK/IIOYBA MEPKM 3a NoaobpsaBaHe 1 pa3BUTME Ha NporpaMmmTe 3a AMarHoCTUKa Ha npode-
CUOHaNHUTe 6onecTu.

Tpy#oBuTe 310M0NYKM Ce yCTaHOBABAT, pa3caeBaT, pernctpupar U oT4MTaT no peaa
Ha cboTBeTHaTa Hapedba. CtaTucTuyeckata MHbOpPMaUMA 32 TPYAOBMTE 3/10MOJYKMN Ce
cbbupa, 06paboTBa M PasnNpPoOCTpaHsABa B CbOTBETCTBUE C KAacuDUKaLMOHHMA CTaHAapT
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Cmamucmuyecka cucmema , Tpydosu 3aononyku”. HOW n3pgasa cmamucmuyecKu 20-
OuwHuK , Tpydosu 3a0n0ayKu”.

3a BcAKa TPYAOBa 3/10M0JIyKa NOCTPAAANMNAT, HEMOCPEACTBEHUAT My PbKOBOAUTEN UAN
CBUAETENNTE Ha 3/10M0JyKaTa He3abaBHO yBeAOMABAT PbKOBOAUTENNA Ha OCUrypUTENs,
uMeTo 3aab/KeHUe e Aa 6bae opraHU3MpaHo pascnensaHe Ha obcToaTencTeaTa Ha 3/10-
Mo/syKaTa, Ha KOeTo MPUCHCTBAT NPeACTaBUTENN Ha PAaBOTHULMTE U CAYKUTENUTE OT KO-
MWUTETUTE N FPYNUTE MO YCA0BUA Ha TPYA U Ha CUHAMKANHUTE opraHM3aumun. B cpok 3 pa-
6OTHM AHW PbKOBOAMTENAT NOAABa B TepUTOPUANHOTO NnogeneHve Ha HOU ageknapaums,
KOATO Ce BMWCBa B PermcTbpa 3a TPyA0BMTE 3/10M0NYKM B NpeanpuatneTto. Ocuryputenart
e ANbXKeH Aa yBeaomun HesabasHo HOW, M3nbaHuTenHa areHums "TnaBHa MHCNEKUMS No
Tpyaa" v ApyrMTe KOMMNETeHTHM OpraHu 3a BCAKa 3/10M0/yKa, NPUYMHMAG YBPEXKAaHe Ha
noBeye OT TpMMa paboTeLLn, KaKTO M 3a BCAKa 3/10M0JYKa, 4OBEeNa 40 UHBANMAHOCT UK
CMBPT.

Mo nogapeHaTta aeknapauma TepuTopmanHoTo nogeneHme Ha HOM oTkpuBa gocume 3a
TPyA0Ba 3/10M0JYKa, KaTo NpeLeHABa 43N Aa Ce OTKpUe NpoM3BOACTBO 3a pa3c/esBaHe
Ha 3/10N0/lyKaTa. TO e 3a4b/IKUTENIHO 33 BCUYKKU C/ly4aun, KOraTo MMa AaHHM, Ye e Npu4mn-
HEHO yBpEeKaHe Ha noBeye OT TpMMa paboTeLLmn MK 3/10M0/yKaTa e A0BeNa 40 UHBANUA-
HOCT nnn cmbpT. KomuncmaTa no pascnesBaHe Ha 3/10M0JlyKaTa BKAOYBA NpeacTaBuUTeNn
Ha M3nbAHUTeNHa areHumMa "ThaBHa MHCNEKUMA no Tpyaa", No eaMH NpeAcTaBuUTeN Ha pa-
6oTonaTeNA M Ha paboTewmTe OT KOMUTETA UM OT rpynaTa no yCA0BMA Ha TPYA.

PascnesBaHeTo Ha TPyA0BATa 3/10M0JyKa TPA6Ba Aa yCTaHOBM 06CTOATENCTBA U MPUYK-
HM 32 HEMHOTO Bb3HWKBAHE, BUAa Ha YBPEXAAHUATA, KAKTO U BCUYKM APYTU AAHHU, KOUTO
e noanoMorHaTt TepuTopmanHoTo nogeneHne Ha HOWM pa ce npomnsHece 3a xapaktepa
Ha 3/10n0yKaTa. Pe3ynTatuTte oT pascienBaHeTo ce 0bopMAT B MPOTOKOJ, KOUTO ce npe-
noctaes Ha HOW. B 14-gHeBeH cpoK TpsbBa ga ce usgage pasnoperkpaHe 3a npuvema-
He WK 3a HenpMemaHe Ha 3/10M0JlyKaTa 3a TPYAOBa, KOETO ce M3Npala Ha OCUTypeHus,
ocuryputens u MU3anbaHuTeHa areHuma "MnasHa MHcNekuma no Tpyaa'. To moxe aa 6bae
obrkansaHo.

PerncTpmpaHeTo 1 OTYATAHETO Ha TPYAOBMTE 3/10MO/YKN BKIIOYBA NOALbPXKAHE Ha pe-
TMCTbP Ha T3 OT OCUTYpUTESIA, B KOWTO Ce BNMUCBAT BCUYKM AaHHM 3a 3/10N0JyKaTa, nocTpa-
Aanvsa v nocneactsmaTta. OCUrypuTeNAT CbXpaHABa AeKNapauunTe 3a TPYA0Ba 3/10M0/yKa
He NO-MaJiko OT 5 roAnHMW. HauMoHaNHUAT OCUTYPUTENIEH MHCTUTYT Cb34aBa v NoAAbPKa
UH(OPpMAYUOHHA cucmema 3a mpydoeu 370M0aAyKU. 3a OTYATAHE Ha TPYAO0BUTE 3/10M0-
NYKU CAY3KaT NOKasaTennTe KoepuLMEeHT Ha YecToTa, MHAEKC Ha YecToTa, KoedULMEHT Ha
TEXECT, UHAEKC Ha TeKecCT.

HauMoHaNHUAT OCUTYPUTENEH UHCTUTYT Nogasa nepuoamyHo uHpopmaums 3a Tpyao-
BUTE 3/10NONYKM Ha MUHUCTEPCTBOTO Ha TPyAa M coumasHaTa NoaMTMKa U Ha HauymoHan-
HMA CTAaTUCTUYECKU UHCTUTYT. [lepnoanYHOCTTa, BUABT U 06eMbT Ha MHbOpMaLMATa ce
onpeaenaT CbBMECTHO OT MMHUCTBbPA Ha TPYAa W couManHaTa NoMTUKA, OT ynpaBuTenn
Ha HOW v ot npeacepatens Ha HCU.

- luazHo3a, nevyeHue, 2puxca u nodkpena 3a XUB, mybepkyno3a, xenamum b u C cped
30pasHume pabomHuyu

Hapedba Ne 7/2019 2. pernameHTMpa YC/l0BMATA M peda 3a NPOBEXKAaHe Ha AMarHo-
CTUKa, NpodUNaKTUKA U KOHTPON Ha TybepKynosaTa. [lnarHocTuka u nedyeHue Ha Tybep-
Kyno3aTa ce M3BBbPLUBAT OT CNeLunannsnpaHm neyebHu sasegeHma. MeguUnHCKMAT nep-
COHan B Ie4ebHUTe 3aBeleHMA 3a AMarHOCTMKa U ledeHne Ha Ty6epKyno3a ca MocoYeHu
KaTo nua B pUCK OT TybepKynosa. [lnarHocTmKa B c/ly4anTe Ha YyBCTBUTENHA TybepKy-
no3a n myntupesncteHTHa Tybepkynosa ce nssbpwsa u oT HaunoHanHaTa pedepeHTHa
nabopartopua no Tybepkynosa Kbm HaLMoHanHMA LEHTbP NO 3apa3Hu 1 Napa3uTHu b6o-
nectu. CKPUHUHIOBO M3cnenBaHe (MMYHOMOTMYHO M3caeaBaHe - TYBepKYIMHOB KOXKEH
TecT Ha MaHTy nam rama-uHTepdepoHoOB TECT, MMKPOBUONOrMYHO U3ceaBaHe, 06pa3Ho
n3cnenBaHe) ce M3BbPLUBA Ha /ML B PUCK OT Ty6epKysn03a M KOHTAKTHU Anua. Jleye-
HWEeTO Ha TybepKy/no3a ce U3BbHPLUBA MO NPENOPDBUUTENHUTE peXUMU. TO NOANEXKM HA
npocnenaBaHe, KOETO 334 b/IXKUTE/THO BK/IIOYBA MOHUTOPUHT U OLLEHKa, CbobpasHo dop-
MaTa Ha TybepKyno3ata M AMArHOCTMYHATA KaTeropus. MOHUTOPUHT Ha NeYeHMeTo B
CNyyYyanTe Ha MynTUpe3ncTeHTHa dopma Ha TybepKyno3a ce ocblLecTBABA OT eKCnepTHa
Komucua. N3xoabT OT IeYeHNEeTO ce OTUYUTa B KpasA Ha iedebHUA Kypc U ce OTpasnABga B
cneumanusnpaHaTa eNleKTPoHHa MHGOPMaLMOHHa cucTema.
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Ha npodunaktuka cpelty TybepKynosa nogsexaT KOHTAaKTHUTE UL M MLaTa C fa-
TEHTHa TybepKyno3Ha UHPeKuus. Mpu naTeHTHA Ty6epKyN03HA UHPEKLMA ce U3BBPLLBA:
1. exemeceyeH npernes B nepuos oT WecT meceua; 2. TY6epKyNIMHOB KOXKEH TecT Ha
MaHTy camo no HeobxoaMMOCT cief WecTna mecel,. J/ledeHMeTO Ha AnLaTa C NaTeHT-
Ha Tyb6epKyno3Ha MHPEKLMA U KOHTAKTHUTE Ha TybepKyao3a nua ce NpoBexaa B Npo-
Ob/IXKEHWE HA He MO-Masiko OT WecT meceua. B bBbarapus cpeacTsaTta 3a AMArHOCTUKa,
6O/IHUYHUAT NPECTOM M IeKapCcTBaTa 3a IeYeHne Ha boHUTe ¢ TybepKyio3a U Ha inua-
Ta C NaTEeHTHA UHEKLUMSA ce ocurypseaT oT btogKeTa Ha MUHUCTEPCTBO Ha 34paBeonas-
BAHETO M ca Hanb/IHO 6e3nnaTHU.

MMWHUCTBPBT Ha 34paBeonasBaHeTo CbC 3aMoBes YTBbpKAaBa Memooduyecko yKasa-
Hue 3a onpedesneHuUs HA cAy4yaume ¢ mybepKyao3a u cucmema 3a omvyemHocm, Memo-
Au4HO yKa3aHue 3a MUKpobuoso2u4Ha duazHOCMUKa U AeyeHue Ha mybepKynoszama,
Memodu4yHo yKa3daHue 3a KOHMposa Ha mybepKyno3ama e neyebHume 3aeedeHus. Pe-
rMAaMeHTMpa ce Cb3haBaHe KbM MWHUCTbPA Ha 34paBeonasBaHeTo Ha EkcnepTeH cbBeT
no Tybepkynosa u 6enonpobHn 6onectu, 3a BcAKa obaacT ca onpeneneHu nevebHu 3a-
BeLeHUA 33 AMArHOCTMKA U JleyeHne Ha nuua ¢ TybepKkynosa. Bcako TakoBa 3aBefeHue
pa3spaboTBa Mporpama 3a KOHTPO/ Ha TybepKy/no3aTta Kato YacT oT lporpamarta 3a KoH-
TPOAN Ha BbTPEBONHUYHUTE NHPEKLNK, B KOATO CE BKAKOYBAT U MEPONPUATUA 32 KOHTPO
Ha 3awWwmTaTa Ha nepcoHana. CbobpasHO OLEHKATa Ha PUCKA CKPUMHMHIBT Ha MeANLMH-
CKMA NepcoHan BK/OYBA: Npu NocTbnBaHe Ha paboTa B neyebHu 3aBeaeHUA B KaTero-
P HUCHK, CPefeH U BUCOK PUCK - OCHOBEH MeAULMHCKU CKPUHWUHT Ypes Nonb/aBaHe Ha
aHKeTa, MeguLMHCKU Npernes, KAMHUYHN U3CNeABaHUA U KOXKeH TYBepKy/IMHOB TecT Ha
MaHTy. Ha MeAWUMHCKMA NepcoHan, nokasas NoNoKUTENHN pe3ynTaTh 3a MHdeKuma ¢ M.
tuberculosis, TpsbBa fa ce HanpaBu peHTreHorpadus Ha rPbAEH KOL U MPU HY»K 4,3 MUKPO-
61ON0rMYHO M3cneaBaHe Ha xpadka. Crneg MeaULMHCKUA CKPUHUHT NPW NOCTbMNBAHE Ha
paboTa B 3aBefleHMA C HUCHK PUCK MPUY INMNCa Ha NoKa3aTen 3a MHOEeKLMA, He e Heobxo-
OVM JONBJIHUTENIEH CKPUHWHT, OCBEH aKO Bb3HMKHAT YC/I0BUA 3@ U3/1araHe Ha PUCK OT Ty-
b6epKyno3Ha nHpekumsa. B neuebHn 3aBeaeHns B Kateropuma “CpeaHo BUCOK pUCK”, B cAy-
Yai ye NpU NbPBUYHUA MeANLMNHCKN CKPUHUHT IMMNCBAT AaHHM 32 UHbEKLMA, Ce N3BbPLLBA
CKPUHMHT 332 Ty6EepKy/103a BeAHbXK roAnlIHO. B eyebHM 3aBeeHMA B KaTeropus “Bucok
PUCK” NpY OTpULLATENHM PE3YATATM OT MbPBUUYHNA MEAULNHCKN CKPUHUHT 33 UHPEKLMSA C
M. tuberculosis MeAUUMHCKUTE CNYKUTENN Ce NoANaraT Ha CKPUHUHT 3a TybepKynosa Ha
BCEKM 6 meceua. Mpu CKpUHUHTa 3a TybepKynosa npu neyebHM 3aBeeHUsA B KaTeropumsa
“MoTeHuManHa TeKylla 3apasa (Ho3okoMmManHa MHeEKUMA)” MOXKe Aa ce HaNoXK aa ce
M3BBbPLIBAT M3CNeABaHUA 3a MHdeKuns ot M. tuberculosis Ha Bcekn 8—10 cegmmum.

Mpu faHHKW OT aHamHe3a 3a npegLecTBaLo TybepKyn03Ho 3abonaBaHe, NpeauLLeH no-
NOXUTENEH Pe3ynTaT OT MMyHoiorM4yeH TecT 3a M. tuberculosis nnu 3asbpLuBaHe Ha neve-
HUWe 3a Ty6epKyn03a, UAn NaTeHTHa Ty6epKyan03Ha UHDEKLMA HAa MeAULMNHCKM NepcoHan
He e HeobXx0AMMO A3 Ce M3BbPLUBA KOXKeH TybepKyimMHoB TecT Ha MaHTy/KTT/. Ha ocTaHa-
VA MeAMUMHCKM NepcoHan TpabBa Aa ce HanpaBW KoXKeH Ty6epKyInMHOB TecT Ha MaHTy.

Mpn MeANUMHCKMA NEePCoHa C AOKYMEHTMPAH NpeauLlleH NoioXKUTeNeH pesynTaT oT
KTT Tpa6Ba ga 6bae M3BbPLIBAH CKPUHUHT HA CUMNTOMUTE eKerogHo. Ha meanumnHcKkus
nepcoHan ¢ HoB nonoxuteneH pesyntaT oT KTT Tpabea ga 6bae HanpaBeHa peHTreHo-
rpaduva Ha rpbaeH Kow. MeaANUMHCKM NepcoHan ¢ nonoxuteneH KTT uam ¢ npusHaum m
CMMNTOMM Ha TybepKynosHo 3abonfaBaHe NoANEXM Ha CBOEBPEMEHHA KNMHUYHA OLLEH-
Ka. Bceku nekap, KOWTO NMOCTaBA AMarHosa Ha MeAWLMHCKM NepcoHan ¢ npeanosiaraema
TybepKynosHa uHodeKkuus, Tpabea ga 6bae 3aMno3HAT CbC CbLLECTBYBAWMTE METOANYHMU
YKa3aHuA 3a AMarHOCTUKA U JleYeHWe Ha NaTeHTHa TybepKyno3Ha MHOEKUUA UK Ha Ty-
6epKyno3Ho 3abonsBaHe.

3a HOBOHa3HayeH MeAMLMHCKM NepcoHasn C aHaMHesa 3a npeawecTsallo TybepKynos-
Ho 3abonsBaHe, npeauweH nonoxutened KTT nam 3aBbplueHO NeYeHne 3a NaTeHTHa Ty-
6epKyno3Ha MHbeKUMa nnm 3abonasaHe, ce NpenopbyBa U3BbPLUBAHE HA peHTreHorpadus
Ha rpbAeH KoL 33 JIOKYMEHTMPaHE Ha HaCcTOALLMA CTAaTyC M 3a CbNOCTaBsAHe C Noc/ieBalm
peHTreHorpadpumn npu HeobxoAMMOCT.

MeanLMHCKMAT NepcoHan, KOMWTo cTpaga oT benoapobHa TybepKynosa uam numa Tybep-
KY/I03Ha /1e3MA Ha KoxaTa, KOATO CeKpeTupa, cieaBa Aa 6bae OTCTPaHEH OT pabOTHOTO
MACTO, [OKaTO He 6baaT nNpeAcTaBeHn JOKYMEHTUPaHN [0Ka3aTe/ICTBa, Ye Beye He e 3a-
paseH.
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MeanUMHCKMAT nepcoHan ¢ ussbHbenoapobHa Tybepkynosa He creaBa Aa ce OT-
CTpaHABa OT PaboTHOTO MACTO. Heobxo4MMO e M3KNYBaHe Ha eAHOBPEMEHHO NpPoTU-
yawa 6enoapobHa TybepKynosa. MegUUMHCKUAT NepcoHan, KOMTO NpoBeXAaa nedyeHue
3a NlaTeHTHa Tyb6epKyno3Ha MHbEKLMA, MOXKe He3abaBHO Aa ce BbpHe Ha paboTa, a ako
He MOXe 43 3aBbpLUM NMbJIEH KYPC Ha IeYeHMe 33 NaTeHTHa TybepKynosHa nHbekuus, He
TpsabBa fa ce oTcTpaHABa OT paboTHOTO mMACTO. HeobxoaMma e NOBTOpPHA KOHCYATaums
OTHOCHO PMCKa OT pa3BMBaHe Ha akTMBHa Ty6epKy/a03a U MHCTPYKTUPaHe 3a HesabaBHO
ob6pbliaHe KbM CreunanncT Npu pasBUTUE Ha NPU3HaLM UM CUMITOMM 3a 3abonaBaHe.
Mpn HeobX0AMMOCT OT CUCTEMEH MPOCaeanBall, CKPUHUHT (ako nevebHOTO 3aBeseHue e
KNacuduUMPaHO CbC CPeAHO HMBO Ha PUCK), HA TE€3N MEAMUMHCKMU CneumnanmcTi e Heob-
XOAMMO MPOBEXKAAHE Ha EXKEerof4eH CKPUHMHT 33 HaMymMe Ha CUMNTOMU U OTHOBO Aa ce
npeanoNu neveHne 3a naTeHTHa Ty6epkynosHa nHbekumsa. MeanUMHCKMAT NepcoHan
npM3HaLM UAM CUMNTOMK Ha Ty6epKynosHo 3abosiABaHe Tpabea Aa 6bae npeHacoyeH 3a
no-HaTaTblHa MeAULMHCKA OUeHKa. MeauuMHCKM NepcoHan C yBeMYeH PUCK OT Npo-
rpecupaHe ao Ty6epkyn03Ho 3abonsaBaHe — NPW CbCTOSHMSA, MOTUCKALLM MMYHHATA CUCTe-
ma: XMB nHbekums, 3axapeH anabeT, Heonaasmm, U3UCKBa CNeLManHN NpeanasHn MepKu.

HayuoHanHama npoz2pama 3a npeseHyuUs u KOHMpoa Ha mybepKkyanosama e Peny-
6nuka bvnzapus 3a nepuoda 2021-2025 200uHa pernameHTMpa CTPATENMYECKUA NPUH-
LMMN 33 OCUTypsiBaHe Ha YHMBEpPCasieH AO0CTbN 40 NPEBEHLUA, NeYeHne, TPUXM U NoAa-
Kpena Ha /iMuaTta, 3acerHatv ot ToBa 3abonasaHe. M3cnenBaHusa ¢ KBaHTMdGEPOHOB TecT
(IGRA, QFT) B nepuoaa 2012-2016 r. ca npoBeAEeHUN cpel, PUCKOBaTa rpyna Ha MeanLuH-
CKK nepcoHan (n=633) oT neyebHUTe 3aBeaeHUA 3a TYDepKyo3a U OT MUKPOBMoorny-
HUTe nabopaTopuu 3a AMArHOCTMKA Ha TybepkynosaTta B 28 obnactu. [lonoxuteneH
pe3yntaT oT IGRA e nonyuyeH npu 260 (41%) MeANLUHCKN CNELManmcTn, KOeTo e Tpe-
BOXHO. OTuMTa ce HeobXoAMMOCT OT NoAobpaBaHe Ha 06xBaTa Ha Tasu PUCKOBa rpyna
c ornep npeseHUMATa Ha TybepKyno3aTa KaTto BbTpebonHUYHA UHeKLMSA. JleyeHneTo n
npocnenABaHeTo NPM Te3U AMLA Ce NPOBEXAA B CbOTBETCTBME C ,,MeToANYECKOTO YKa-
3aHMe 3a HacouBaHe, AMarHo3a, npocaeasBaHe 1 iedeHune Ha muata ¢ JITBN”. Bbarapua
e nbpBaTa cTpaHa B EBpona, sBbBena Quanti FERON-TB TecTa B pyTMHHaTa AMArHOCTMKA
Ha TybepkynosHaTa MHdekuus, a HU3MB 3a nbpBu NbT B BbArapusa anpobupa n BbeeXaa
HOBUTE MHTepdepoH-rama 6asupaHu TectoBe - IGRA TecToBe, KOUTO ce Mpuaarat npu
NTBWN, akTnBHA Ty6epKyno3Ha bonecT (benogpobHa 1 M3BbHOENOAPOOHA), CKOUHUHT Ha
MeOMULMHCKN NepcoHan.

3a nocTMraHe Ha OCHOBHWTE Uenn Ha HaumoHanHaTa Nnporpama 3a NPeBeHLUA U KOH-
TpoA Ha TybepKynosata B bbarapua 2021-2025 r. e Heob6X04MMO: paHHa AMArHOCTUKA,
M3MON3BAaHE HAa HOBWU AMArHOCTUYHM CPEACTBA U UMHTEPBEHUMWU, CUCTEMEH CKPUHUHT Ha
rpynuTe BbB BUCOK PUCK, BKJI. MEAULIMHCKM NEPCOHA, 1e4eHne Ha BCUYKM anua c Tybep-
KYN103a, BKKOUYNTE/THO PE3UCTEHTHA, AMarHo3a 1 JIe4eHne Ha MLaTa C N1aTeHTHa TybepKy-
NI03HA MHbEKLUMA, NPEBAHTUBHO IeYEHME HA INL,ATa BbB BUCOK PUCK M BaKCUMHALMA NPOTUB
TybepKynosa. 3aa4a e akTya/IM3npaHe Ha MeTOANYHOTO YKasaHWe 3a MMKPOBMOoNorMyHa
OVArHOCTUKa Ha TybepKynosaTta. 3a MeAULMHCKM NepcoHan e HeobxoaumMo ocurypsBea-
He Ha 6e3na1aTHO NPOPUNAKTUYHO M3C/ieBaHEe eANH NbT FOAULWHO C MUMYHOIOTMYEH TecT
(IGRA).

MpepBmKpa ce akTyanmMsampaHe Ha METOAMYECKOTO yKasaHue 3a JITBU cvrnacHo no-
cnepHuTe npenopbku Ha C30, ocurypsaBaHe Ha HEOHXOAUMUTE KO/IMYECTBa NMPOTUBOTY-
6epKY/N03HM NIEKAPCTBEHN NPOAYKTU 33 XUMUONPODUNAKTUKE, CTapTUPAHE HA SIeYEeHNETO
Ha BCUYKKM nnua ¢ JITBU, perynapHO MOHUTOPUpPAHe Ha 6posA Ha BKAKOYEHUTE 33 XUMU-
onpodunakTUKa NMua 1 6posa Ha 3aBBPLLMINTE Kypca Ha NevyeHune, oTYMTaHe Ha bpoA Ha
pa3BUANTE aKTMBHO 3abonsBaHe OT TybepKy/no3a OT Te3n C NaTeHTHa UHbeKuns. B bba-
rapua cpeacTsaTta 3a AMArHOCTMKA, BONHUYHMAT NPECTON N NeKapcTBaTa 3a JIeYeHMe Ha
601HUTE C TY6EepKyNno3a 1 Ha MLaTa c N1aTeHTHa MHDEKLUMSA ce OCUTypsaBaT OT btoarKeTa Ha
MWHMCTEPCTBO Ha 34paBeonasBaHeTo U ca HaNb/AHO 6e3nnaTHM.

YcnosuaTa v peabT 3a U3cae[BaHe, CbobLLaBaHe M OTYET Ha 3apa3eHOoCT € BUpYyca Ha
CMHAPOMa Ha NpUAobMTaTa MMyHHa HEAOCTATBbYHOCT Ca pernameHTUMpaHu 8 Hapedba Ne
47/20009 2.

CKpMHWHIOBO M3cnenBaHe 3a 3apaseHocT ¢ XMB ce npegnara Ha MeAMLMHCKUA nep-
COHan, KOMTO e NPeTbPNAA PUCKOBa NPOodECMOHAHA EKCNO3NLMA C KPBB U ApYrv Tenec-
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HU Te4yHoCTu. KpbB 3a M3caenBaHe ce B3eMa BeAHara c/ef eKCcrno3numaTta n oTHOBO ciief,
eavH mecel, 3 meceua n 6 meceua. CKPMHMHIOBU M3cneaBaHma 3a 3apaseHocT ¢ XMB ce
npeanarat NepMogMyYHO Ha AnuaTta C oTpuuaTesieH pe3ynTaT 3a 3apaseHocT ¢ XMB, Ho ¢
BEpPOATHA PMCKOBA EKCMO3ULMA NO Bpeme Ha Npo30opeyHmna nepmnogd,. /inuata ¢ BUCOK PUCK
OT 3apas3fABaHe ¢ XMB, He3aBNCMMO OT pe3ynTaTa OT U3caeBaHeTo, Ce HAaCo4YBaT 3a KOH-
cyntupare. lMpwu yctaHoBeHa NnpodecnoHasHa PUCKOBA €KCNO3MLLMA, CBBbP3aHa C HapyLla-
BaHe L,e/I0CTTa HA KOXKaTa, MPW KOHTAKT Ha IMraBuLLa M KOXKa C HApyLUEeHa LLAIOCT C KPbB U
APYrv NOTEHUNANHO MHOEKLMO3HM TENECHU TEYHOCTM UM C KOHLLEHTPUPAH BUPYCEH Npo-
OYKT, Ce u3cnenBaT U U3TOYHUKDBT, U peumnueHTbT. M3cnepBaHeTo 3a 3apaseHocT ¢ XMB
ce M3BDbpLIBA Ha ABa eTana: 1. NbpBMYHO U3cneaBaHe; 2. NOTBbPAMTENHO U3CneaBaHe.
MoTBbpAUTENHO M3CNeABaHe 3a 3apa3eHocT ¢ XMB ce nssbpwea oT HaumoHanHa pede-
peHTHa nabopaTtopus 3a XMB. MMHUCTEPCTBO Ha 34paBeonasBaHeTo yTBbpKaaBa MeTo-
OMYEeCKO yKaszaHWe 32 aHTUPETPOBUPYCHO JIeYeHME U MOHUTOPUHT HA Bb3PacTHU nua C
XWB nHdeKuma n MeTogmyecku ykasaHUA 3a npeanaraHe Ha KOHCYATUPaHe U nscnenBaHe
3a XMB B neyebHUTe 3aBeJeHUA.

MocTekcnosnumnmoHHaTa NnpodunakT1Ka npm npodecrmoHanHa ekcnosumuma (MEM) BKAOY-
Ba OLEHKa Ha M3TOYHWMKA Ha eKcno3muma. [pu CUrypHU OaHHW 33 U3BECTEH NOJIOXUTe-
neH XMB cTaTyc Ha M3TOYHMKA HA €KCNO3ULLKUA, BeHara ce B3ema KpbB Ha eKCNOHUPAHOTO
nue n ce n3BbpLUBa U3cneaBaHe 3a 3apaseHocT ¢ XMB, 3a ga ce BUAW HaYaNHUAT My CTa-
TYC, Haco4Ba ce 3a KOHCY/ITUPAHE, OLeHKa Ha pUCKa 1 nposexkgaHe Ha MEM Kbm nevyebHu-
Te 3aBefeHunA 3a neveHue Ha XMB nHdekuma. M3cnenBaHeTo ce M3BbPLIBA OTHOBO Cles
eaVH mecel, TpM MeceLa M WecT Mecela cies ekcnosuumaTta (CoernacHo pasnopenbure
Ha Hapegnba 47). KoraTo M3TOYHUK®BT e ¢ HenssecTeH XVMB cTaTyc, KOMTO MOXe Aa ce usna-
CHW, ce npenopbyBa CNeLwWwHOo U3cae[BaHe Ha KPbB 3a 3apa3eHocT ¢ XMB Ha U3TOYHMKA U
Ha NMLETOo, NPeTbPNANO PUCKOBA EKCNO3MLMA, 33 A Ce Y3HAe HaYaHMAT my cTaTyc. MNpu
nosutmueeH XMB cTaTyc Ha U3TOYHUKA EKCNOHMPAHOTO NINLE Ce HAaCO4YBa 3a KOHCYATUpPaHe,
OLLeHKa Ha pUCKa 1 npoBexaaHe Ha MEN Kbm neyebHUTe 3aBeaeHUA 3a eyeHne Ha XMB
UHoekuma. M3nonssaHeTo Ha 6bp3a AMArHOCTMKa (MM eKcnpecHa AMarHoCcTuKa) e nosies-
HO B C/ly4anTe, B KOUTO NOJly4aBaHETO Ha 1abopaTopHUTE pe3ynTaTM MoXKe Aa 6bae 3aba-
BeHO. M3cnenBaHeTo ce n3BbpLUBa OTHOBO C/ef eMH Mecel, TPM Mecela 1 WecT mecela
cnep ekcnosnumAaTa. Korato M3TOYHMKDBT e ¢ HemsBecTeH XMB cTaTyc, KOMTO He MoXe Aa
Ce U3ACHM BeaHara, ce B3emMa KpbB Ha EKCMOHMPAHOTO IMLE U Ce U3BbPLUBA U3CaelBaHe
3a 3apaseHocT ¢ XMB, 3a ga ce BUAM HAaYaNHUAT My CTaTyC, C/ies KOeTO Ce HAaco4Ba 3a KOH-
CYNTUpPaHe, OLLeHKa Ha pUCKa 1 nposexaaHe Ha MEl. [pu HensBecTeH U3TOYHUK nNpuaara-
HeTo Ha MEMN e nHAMBMAYANHO 3@ BCEKU Cayyald. M3nos3BaHeTo Ha 6bp3a AMArHOCTUKA e
NoNEesHo B C/ly4anTe, B KOMTO NoyyaBaHETO Ha 1abopaTopHUTE pe3ynTaTh MoXKe aa bbae
3abaBeHo. M3cnenBaHeTo ce M3BbPLUIBA OTHOBO Caej eAuH mecel, TPU Mecela U LecT
meceua caen ekcnosnumata AKO U3TOYHUKBT Ha eKCNo3MuMA € HeraTueeH, TecT 3a XMB un
nocneABallo nNnpocaeasBaHe Ha eKCNOHMPAHKUA He ca Heobxoaumu.

MocTeKcno3mumMoHHa NpoduIaKTMKa ce Npuiara CrewHo Ypes U3non3BaHe Ha aHTUpeT-
posupycHa Tepanua (APT). ToUHMAT M360p Ha KOMBUHALMATA OT NEKAPCTBA M3UCKBA MHe-
HMETO Ha eKcrnepTeH CbBET OT MeAMLMHCKKN cneumanucTu. JledeHmeto 3a XMB ce noema
M3UA10 OT MUHUCTEPCTBOTO Ha 34paBeonasBaHeTo.

Hapedba Ne 3/2013 2. pernameHTMpa OTrOBOPHOCTTA Ha PbKOBOAMTENA HA NevyebHo-
TO 3aBefleHue 3a AeMHOCTUTE Mo NPesoTBPaTABaHE Ha PUCKA OT MHPEKLMM NOCPeaCcTBOM
OCUrypsiBaHe Ha rpuKK 3a MOCTPAZANMU CAYKUTENMN, KOUTO BK/IKOYBAT NPesocTaBsHe Ha
npodunNaKTUKa cnes ekcnosnLma U M3BbpLIBAHE HAa HEOBXOAMMUTE MEOULUHCKU U3cnen-
BaHWA, NOAXOAALLO MeAULMHCKO HabntoaeHue, nedeHmne u pexabuautaums. NMporpamuTe
3a NPodMAAKTMKA U KOHTPOA HAa BEU B BOAHUYHWU M M3BBHOONHUYHK 3aBeaeHUA TpabBa
[ia BK/IIOYBAT NpaBusia 3a NOCTEKCMO3ULMOHHA NpodUaaKTUKa (MePKM NPU eKCno3unLma Ha
KPbB U TeNleCHU Te4HOCTH, paboTa ¢ ocTpu npeameTn). Npu BCMUKK ciyydamn Ha npodecuo-
HaseH KOHTAKT ¢ MHdEeKL MK, NpeaBaHM Mo KPbBEH MbT, CNeABa A4 Ce OCUTYPU KOHCYNTa-
LA CbC CMELnanncT 1 NnoaxXoAALLO KAMHUYHO U CEPOJIOTMYHO NpocaeasBaHe.

MUWHUCTBPBT Ha 34,paBeoNa3BaHeTo yTBbPKAaBa MemoduyHo yKa3aHue 3a npednas-
8aHe HaO MeOUYUHCKUA NepcoHan om UH(eKyusa ¢ supyca Ha Yo8ewKUsa umyHeH degu-
yum, xenamum B u xenamum C supyc 8 ne4ebHume u 30pasHu 3aeedeHus u Memoouy-
HO YKa3aHUe 3d MoCMeKCcrno3uyuoHHA NPopuUAAKMUKA Ha MedUYUHCKUA nepcoHan npu
xenamum B, xenamum C u UHgheKyus ¢ sUpyca Ha Yo8eWHKUA UMyHeH dedpuyum.
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HayuoHanHama npozpama 3a npeeeHyuUs u KOHMpoa Ha XUB u ceKcyanHo npeda-
8aHU UHgeKyuu 8 Penybauka bvnzapusa 2021 - 2025 2. cv nocTasA Uea oCUrypsiBaHe Ha
yHMBEpcaneH AoCTbn A0 npeseHumMa Ha XMB, aMarHoctuka, neyeHue, rpuxKmn U nogkpena
3a xoparTa, Xuseewwm c XMB, ykpenBaHe Ha cucTemaTta OT CeLManmM3MpaHmn LEHTPOBE 3a
NleyeHue Ha XMB, Bb3MOXKHO Hal-6bp30 NpocneanBaHe caen nNocTaBsaHe Ha AMarHosara.

B HaumoHanHata nporpama 3a npeBeHLMA U KOHTPO Ha BUPYCHWUTE XenaTuTtu B Peny-
61unKa bbarapua 2021 - 2025 r. npropuTeTHa 06.1acT e NpeBeHUMA Ha BUPYCHUTE XenaTuTm
cpef uenesuTe rpynu U OCUrypAaBaHe Ha KayeCTBEHO NpocaeaABaHe, eYeHne, rpuXmn un
noakpena. Kntouosa uen e cneg nHbekTupaHe Aa ce NOCTUrHe MakCMManHo 6bp3o nocta-
BAHE Ha AMarHo3a 4ypes AOCTbMHM YCAYrM NO KOHCYATUPAHE U U3cneaBaHe, 3a4mMTaHe Ha
npaBaTa Ha YoBeKa, KOHOUAEHLUMANHOCT, HyNeBa AUCKPUMUHAUMA. Jpyra npuopuTeTHa
obnacT e ykpensaHe Ha cucTemaTa 3a eNUAEMMOIOTMYEH HAaA30p U AOKa[BaHe Ha 3a-
6onennTe OT BUPYCHU XENaTUTU, MOHUTOPMHT U OLLeHKa. [leMHoCcTMTe 33 ToBa BK/tOYBAT
pa3paboTBaHe, U3rpaxkaaHe U NOAAPBKKA HAa MHOOPMALMOHHA CUCTEMA 3@ AOCTUTHATU-
Te iMua 3a ulcaensaHe 3a BMpycHu xenatutm b u C cpen puckosute rpynu. JleyeHuerto
Ha Pas3/IMYHNTE BUA0BE BUPYCHM XENATUTU € BK/OYEHO B MaKeTa OT 34PaBHU AeNHOCTH,
rapaHTMpaH oT broarKeTa Ha HauwmoHanHaTta 34paBHOOCUTYPUTENHA Kaca — BOHMYHO
NleyeHune, AucnaHcepHo HabaaeHWe, npocneaaBaHe U OCUTypABaHe Ha HeobxoaumuTe
NleKapCcTBEeHM CpeacTBa 3a AOMALLHO ledeHne. JleyeHMeTo Ha XPOHUYHUTe XenaTnTmn bun C
ce NpoBeXaa CbrMacHO U3NMCKBAHMATA Ha Hapeaba Nel5 ot 2019 r. 3a npuemaHe Ha dap-
MaKoTepaneBTUYHO PbKOBOACTBO 33 IeYEHNE Ha raCTPOEHTEPONIOTMYHNTE 3ab0NABaHUA.
YTBbpXAaBaHUTE eXXerogHo KoHceHcycu: ,KOHCeHCYyC OTHOCHO AnarHo3aTa, Ie4YeHNeTo U
npocneanasaHeTo Ha 60HM ¢ XpOHUYEeH BUpyceH xenatuT b u ,,KoHceHcyc 3a gnarHosa,
NneyeHue v npocneanasaHe Ha 60HU ¢ XpoHUYeH xenatuT C“ Ha BbArapckoTo ApyKecTBo
MO racTPOEHTEPO/IOrUA, FACTPOUHTECTUHANHA eHA0CKONMA U abaomunHanHa exorpadus
n BbarapckaTta acoumauma 3a M3yvyaBaHe Ha YepHUsA Apob, CUHXPOHU3UPAT CBETOBHUTE
CTaHZAAPTH, CbLLECTBYBALLUTE ANATHOCTUYHU KPUTEPUM U OCBLLECTBMMATA B HbIrapcKkuTe
YyCNOBMA TepaneBTUYHA CTpaTerna 3a nNpocsiefAaBaHe U fieyeHne Ha AmMuaTa ¢ XPOHUYHU
BMPYCHM XenaTuTu.

- UHdhopmayuoHHa cucmema, UHOUKAMopu

Hapedba Ne 4/2002 2. 3a 3awuTa Ha paboTeLMTe OT PUCKOBE, CBbP3aHMN C eKCMo3u-
LMA Ha BMOIOrTMYHM areHTU Npu paboTa pernameHTMpa 3a4b/IXKeHMeTo Ha paboTogatens
He3abaBHO Aa MHPopMMpa Anpekuma "MHcnekumna no Tpyaa" u permoHanHaTa 34paBHa
MHCNEKLMA 33 BCAKAKBA 3/10NM0NAYKA MU UHLMAEHT, KOWTO MOXe Aa AoBede A0 KOHTa-
MWHUPAHETO C BUONOTNYEH areHT U MOXKe [la MPUUYMHU TeXKa MHPeKUMA y XxopaTa u/uau
3abonssaHe. MI3TOYHUK HA MHPOPMaLMA 3a 3abonasBaHnsa OT xenaTuT, TybepKynosa, XMB
cnopepj, U3ncKkBaHuATa Ha Hapegba 21/ 2005 r. Ha MUHUCTbPA Ha 34paBeonasBaHeTo 3a
pefa 3a perncrpaums, cbobliaBaHe M OTYET Ha 3apasHUTe bonecTu ca cneumnannsnpaHa
e/IeKTPOoHHa MHPOPMaLIMOHHA CUCTeMa 3a pernctTpmpaHe Ha anua c XMB/CMNWH; cneuunanm-
3MpaHa eNeKkTPoHHA MHGOPMALMOHHA CUCTEMA 3@ PErMCTPUPAHE Ha iMua ¢ TybepKynosa,
CYCNEKTHW M KOHTAKTHWU. PebT Ha perncTpaLma Ha 3apasHnTe 601ecTu BK/IOYBA: T Ce Cb-
obuw,aBaT oT MeANLMHCKUTE CNEeLUaNUCTMU, KOUTO ca MM OTKpuAK, Ha P3U ¢ 6bp30o nssectue
B CPOK OT 24 yaca. HapeabaTa pernameHTMpa pea Ha OT4YeT Ha 3apasHuTe 6onectu. Peru-
OHa/NHaTa 34paBHa MHCMNEKLMA exXeaHeBHO npeaaBa obobueHa Hpopmaums B HLLO3A 3a
CbODOLLEHNTE U PETUCTPUPAHMN CAYYaM Ha 3apa3HKM 3abonsaBaHMA No guarHosn. MHpopma-
uMATa 3a MHGEKLMU, CBbP3aHM C MEAULIMHCKOTO 06CNyKBaHe, ce cbobliasa ot P3N B8 M3
n HU3MB B cpok oT 48 yaca. HauMOHaNHMAT LEeHTbP Mo 06LWeCTBEHO 34paBe M aHaNM3un
0bpaboTBa nonyvyeHuTe oT P3V AaHHW M U3roTBA eXXeAHEeBHa U cegMMUHa MHbOopMaumA
no Kateropuu anarHosn. MHbopmaumnaTta ce nsnpauwa 8 M3, HLU3MB n P3U. UHbopmauusa-
Ta C YTOYHEHUTEe AMArHO3M ce aKTyann3mpa MecevyHo 1 roanliHo. PermoHanHuTe 3apasHu
MHCMEKLMW U3TOTBAT roAMLEH OTYET M aHAIM3 HA 3apasHuTe 6oecTu, KOWTOo ce n3npawa
B M3 1 HL3MB. loANWHMAT enngeMmnonorMyeH aHaams Ha 3abosieBaeMmocTTa OT 3apa3Hu
6onecTu 3a usAnaTa cTpaHa ce usrotes ot HL3MB u ce nsnpaua 8 M3.

EnnaemMmnonornyHuAaT Hag3op Ha TybepkynosaTa ce uU3BbpLIBA CbriacHo Hapeaba Ne
21/ 2005 r. 1 Hapep6a Ne 7/2019 r. JleyebHuTe 3aBefieHUA perucTpupar caydyanTte Ha
Ty6epKyno3a B }KypHanu 1 B cneumnanmsnmpaHaTa eNekTpoHHa MHGopMaLMOoHHa cucTema.
NHdopmaumATa ce nsnpala Ha BCeKU Tpu meceu,a B MUHUCTEPCTBOTO Ha 3 paBeona3Ba-
HeTO, KaKTO U TPMMeCceYeH OTYeT 3a NPOoBeAEeHOTO NPODUNAKTUYHO IeYeHne C U30HWasNng,
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TpUMeceuyeH OTHET 3a AeNHOCTU NO KOHTPOAa Ha TybepKynosaTa. UHbopmaLmATa 32 KOH-
TaKTHM iMLa ce U3npalla Bcekn mecel, Ha P3W. HauMOHaNHUAT LEeHTbP No 3apas3HKM 1 na-
pasuTHK 6oNeCTU perncTpmpa NOTBbPAEHUTE CAyYan C MyNTUPE3UCTEHTHA Ty6epKyno3a B
cneumanmsmnpaHata MHGOpPMaLMOHHA cMcTeMa 3a TybepKynosa. 3apaBHaTa UHGopmMmaLms
3a /iuata c TybepKynosa ce usnpawia Ha MUHMUCTEPCTBOTO Ha 34paBeona3BaHeTo Noj
KOZ, V3KHYBALY, Bb3MOMKHOCTTA 33 UAEHTUGULMPAHETO HA KOHKPETHOTO Anue. Bcuukm
MeMKO-AMarHoCTMYHM NabopaTopmm B CTPYKTypaTa Ha IeuebHUTe 3aBeAeHMA PEerucTpu-
paT pesyaTatuTe oT MUKPOBMONOrMYHUTE U3CeABaHNA 3a TYDEpKyI03a B UHPOPMALMOH-
HaTa cucTema 3a TybepKynosa.

Hapepn6a Ne 47/ 2009 r. pernameHTMpa cbobLLLaBaHETO M OTYUTAHETO Ha MU3CNeABaHU-
ATa 3a XMB 1 cnyyanTe Ha 3apaseHocT ¢ XMB. HP/IX nanpawa nidopmauma Ha P3U 3a no-
NIOXKUTENHUA pe3ynTaT nog UHANBMAYANEH KOA Ha MLLETO ¢ 6bp30 N3BECTUE M B CPOK ABa
paboTHU AHM Ha MMHMCTEPCTBOTO HA 34PaBEONAa3BaHETO 3@ BCEKM C/lyYali C YCTaHOBEHA
3apaseHocT ¢ XMB. Bcuuku nabopatopmm, KOMTO M3BbPLUBAT U3cneaBaHus 3a XMB, nsnpa-
waT Ha P3M exxemeceuHa nHPopmaumsa 3a 6posa Ha nscnensaHuTe 3a XMB nunua u pesyn-
TatuTe. [MONOKUTENHNAT pe3ynTaT OT NOTBBPAUTENIHO M3CNe[BaHe Ha BTOpATa KPbBHaA
npob6a ot HP/IX ce cbobLiaBa M ANLETO Ce Haco4yBa KbM neyebHO 3aBefeHue 3a neve-
HMe Ha XMB MHbEeKLMs N KbM CAyXKOM 3@ NCMXO-COLMANHA NOAKPENa U TPUKK Ha nLaA C
XWB nHdeKuma. PernoHanHnTe 34paBHM MHCNEKLMN U3NpaLLaT eXkemeceyHo oboblieHaTa
nHdopmauma Ha MUHUCTEPCTBOTO Ha 34paBeonasBaHeTo. HauuoHanHata pedepeHTHa
nabopartopua 3a XMB mn3npalla exxemeceyHo 0606weHaTa MHGopmauma 8 HaumMoHanHmA
LLeHTbp NO 3apa3HKU M napasuTHM bonecTun. Toit obpaboTBa nonyvyeHata MHbopmauma u
M3roTBA eXXemeceyHa CnpaBKa, KOATO ce u3npawa Ha MUHUCTepCcTBOTO Ha 34paBeonas-
BaHeTo, HLLO3A u P3W. /leuebHUTe 3aBeaEeHUS C Pa3KPUTU OTAENEHNA 3a ledeHne Ha XUB
n3npawat nHPopmaLma 3a BCEKM CNyYal C ycTaHOBeHa AmarHosa CMUH B cpok oo net
pabOoTHW AHM OT NOCTaBAHE Ha AMarHo3aTa Ha MUHUCTEPCTBOTO Ha 34,paBE0ONA3BaAHETO.

MHbopmMaLma OTHOCHO eKCMNO3MLLIMKN Ha KPbB U TeIeCHM TEYHOCTU Ha MeANLMHCKU nep-
CoHasn ce Habupa no pega Ha UsMckBaHuATa Ha Hapedba 3/2013 2. Ta pernameHTMpa, 4e
OAHHUTE OT HaZ30pa Ha HapaHABaHMATA C OCTPU NpeaMeTH TPAOBa Aa ce aHaAn3nparT 4oc-
TaTbYyHO YECTO, Ha NOAXOAALLM MHTEPBAZIN B 3aBUCMMOCT OT roIeMMUHATA Ha ieyebHOTO
3aBeaeHue/cTpyKTypute my. Mporpamara 3a npoduaakTMKa u KOHTPO Ha BEU B neuebHu-
Te 3aBefeHnA TpAbBa Aa BKAOYBA CMCTEMA 33 PAHHO OMOBECTABAHE B PaMKUTE Ha feyeb-
HOTO 3aBeAEeHME, KAKTO U KbM PErMOHaNHUTE 34paBHU MHCNeKkuun (P3M) n PedepeHTHUA
LEeHTBbP No BbTPeboNHUYHM MHbeKuun (PLU-BBN). UHPopmauus 3a pernctpupaHute cay-
Yan Ha HapaHABAHMA C OCTPU NpPeaMeTn ce nogasa BCAKO Tpumeceuune B PLL — BBU kKbm
P3W. PervoHanHaTta 34paBHa MHCMeKLMA 0606LLaBa AaHHWUTE 33 PETUCTPUPAHNUTE CAlyYaun
Ha HapaHABaHMA C OCTPU NpegMeTU U T n3npaLla exxerogHo B MMHUCTEPCTBOTO Ha 34pa-
BEOMa3BaHeTo U HauMoHaMHMA LEeHTbP No 3apas3Hu 1M napasuTHu 6onectu (HLU3MB).

BbB BCAKO NleyebHO 3aBeAeHME M3TOYHUK Ha MHbOpPMALMA e aHanu3 Ha 3abonesae-
mocTTa oT BBU oT komucuma no BBU, cb3gaBaHeTo Ha KOATO e pernameHTMpaHo OT 3aKoHa
3a leyebHuTe 3aBeaeHuA U Hapeaba 3/2013 r.

MpoyyBaHMATa Ha 3aboneBaeMOCTTa BK/HOYBAT PETPOCNEKTUBEH aHAaNU3 U AEeTalHO
npoy4yBaHe Ha perncTpupaHuTe cayyvan Ha BBU 3a onpegeneH nepuog ot Bpeme. B pucko-
BUTE OTAE/IEHMA EKUMBT MO KOHTPO/ Ha MHPeKuunTe TpabBa Aa M3BBPLUBA EXKEceaMUY-
HO aHanu3 Ha perucTpupanmte BBU. 3a ocurypasaHe Ha AocTaTbyHa YYBCTBUTENHOCT Ha
HaA30pa No oTHoweHune Ha BBU, Bb3HMKHaANAM B pe3yaTaTt Ha HapaHABaHUA C OCTPU Npea-
MeTU, e HeobXoAMMO: [AOKNaABaHe Ha BCUYKM C/yyYau Ha HAapaHABAHWA Ha NepcoHana ¢
OCTpuY NpeameTH; MNpoy4vBaHe W aHaNu3; Aa He ce TbPCU MHAMBUAYANHA BUHA M Aa MMA
HAaCOYEHOCT KbM CUCTEMHUTE DaKTOpMW.

YKpensaHe Ha MHOOPMALMOHHUTE CUCTEMU Ce NpeaBuKaa B pa3paboTeHMTe Haumo-
Ha/HW nporpamu: HauMoHanHaTa nporpama 3a nNpeBeHuMA U KOHTPOA Ha BUPYCHUTE Xe-
natutu B Penybaunka bbarapma 2021 - 2025 r. geduHMpa npuopmuTeTHa 0bacT ykpensaHe
Ha cucTemaTa 3a enuaemMmosIoTMYEH HaZ30p M AOK/IahBaHe HA 3abonennTe OT BUPYCHM
XenaTuTuU, MOHUTOPUHT M OueHKa. [leiHOCTUTe 3a TOBA BK/HOYBAT pa3paboTBaHe, U3rpax-
OaHe U noaApbKKa Ha HauMoHanHa MHPOPMaLIMOHHA CMCTEMA 32 HAA30p Ha CAyYauTe Ha
BUpPYCHM xenatutn b n C n 3a 4OCTUrHaTUTE AMua 3a U3CneBaHe 3a BUPYCHU xenatntu b
n C cpep puckosute rpynu. B HaumoHanHata nporpama 3a npeseHLna u KoHTpoa Ha XUB
M CeKcyanHo npeaaBaHn nHpekumun B PenybamKka bbarapms 2021-2025 npuopuTteTHa 06-
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N1IaCT € aKTMBEH ennaemmo/IoTMYeH Hag30p U eXXerogeH aHaau3 Ha Pa3npocTpaHeHMeTo
Ha XWB. CTpaTernyecka MHTepPBEHLUMA € NoAAbprKaHe Ha HauMOHAaNAHa MHGOPMALMOHHA
cuctema 3a XUB m CIMW upes HaarpaskgaHe pabortata Ha HauMoHanHOTO 3BEHO 3a enu-
OeMMOoNOornMYeH Haa30p, Cb3gaBaHe Ha codpTyepHa BPb3KA MeXAy OTAeNHUTe 3BeHa. B
HaunoHanHaTta 3apasHa ctpaterna 2021-2030 uen e cb34aBaHETO HA HALMOHAMNHA e/lek-
TPOHHA MUMYHM3aLMOHHA CUCTEMA M BK/IHOYBAHETO M KbM e-3[paBeonasBaHe U e-npaBu-
TEJICTBO, KOETO LLLe CNOMOTHe 3a onpeaensHe Ha InLLa B PUCK OT BAKCMHOMNPEA0TBPaTUMMMU
3abonsaBaHums.

Cnep vM3TUYaHe Ha CPOKA Ha HaUMOHaNHUTE NPOrpamMu 3a NPeBEHLMA U KOHTPO Ha BU-
pycHuTe xenaTuTu, Ty6epkynosata u XMB B Penybnuka bbarapua 2021-2025 r. we noa-
NleXKaT Ha OTYMUTaHEe MHAMKATOPMU 33 M3NbJAHEHUE: % HA /MLLATA, NEKYBAHU 3a XenaTtuTt b
n C cNnpAMO OTKPUTUTE MOJIONKUTESIHWM C MOKa3aHUA 3a sieyeHne, paboTa cpen Aumua ot
uenesute rpynu - 6poit uam % nvua, LOCTUTHATK C YCAYTU U ncneasaHm/xenatut b u C,
,BOJEHE Ha c/lyyan” — nognomaraHe Ha UHAMBUAYATHO HUBO Ha /IULLA B HA-TOIAM PUCK,
HamansBaHe Ha 3aboneBaeMocTTa OT TYOepKyn03a, OrpaHMYaBaHe Ha C/lyvanuTe C MyITU-

pesncTeHTHa TybepKyno3a, NOBMLIABAHE Ha rpUyKaTa KbM rpynuTte B PUCK.

- KomneHcayuu 3a T3, [13 u yepexdaHusa cnoped HauUuoHaaAHUmMe 3aKOHU

3aKOH®BT 33 34paBHOTO OCUTypsABaHE MOCTAHOBABA, Ye 34PaBHOTO OCUTypsABaHe € 3a-
Ob/IKUTENHO UM 206poBOHO. MPUHLMIUTE HA 3a4b/KUTENIHOTO 34PAaBHO OCUTYpsiBaHE
BK/IIOYBAT rapaHTMpaH cBOBOAEH AOCTbMN HAa OCUTYpPEeHUTe N1La 40 MeANLMHCKA NOMOLY,
M PaBHOMOCTABEHOCT NPW NON3BAHETO M. 3aAb/IXKEHMETO 3a OCUrypsBaHe Bb3HMKBA 3a
BCMYKM BBArAaPCKU rpaxKaaHn. 3a4b/IKUTENHO OCUTYPEHUTE MMAT NpPaBo A3 MoJsyyasat
MeAMUMHCKa NoMoLL, B 06xBaTa Ha NakeTa OT 34paBHM AeMHOCTHY, FapaHTMpPaH OT broaKeTa
Ha H3OK.

KoZeKcbT 3a CoLManHoO oCUrypsiBaHe pernameHTUpa NpUHUMNUTE Ha AbPKaBHOTO 06-
LWEeCTBEHO OCUTypABaHE, Cpes KOMTO 3a4b/KUTENHOCT U BCEOBLLHOCT Ha OCUTYPABAHETO,
COIMAAPHOCT U PAaBHOMOCTABEHOCT Ha OCUTypeHUTe anua. OcUryputenH1MTe Npasa Ha ocu-
rypeHuTe 3a TPy40Ba 3/10M0/yKa U npodecroHanHa 6onecT BKAOYBAT NPaBO Ha:

1. napnuHm obeseTeHms 3a BpeMeHHa HepaboTocnocobHOCT nopaam TpyAoBa 3/10M0-
NyKa uan npodecnoHanHa 6001ecT, CaHaTOPHO-KYPOPTHO fledeHne, Hanexall MeauLmH-
CKM npernea, uscneasaHe n/mav nedeHme; 2. napuyHM NomMolLLmM 3a npodrnakTUKa U pexa-
6unuTaumsa; 3. NneHcMs 3a MHBaAMAHOCT Nopaau TPYA0Ba 3/10M0/yKa UAK NpodecroHanHa
6onecT; 4. napMUHM NOMOLLLM 33 MOMOLLLHO-TEXHUYECKN CPeACTBa, CBbpP3aHu C yBpeskaaHe-
TO. MpU CMBPT Ha OCUTYPEHOTO NNLE, KOATO € B NMPUUYMHHA BPb3Ka CbC 3/10M0yKaTa UK
npodecroHanHaTa 6onecTt, cbnpyrbuT (Cbnpyrata), AeuaTta U poauTenmTe MMaT NPaBo Ha
efHOKpaTHa NOMOLL, M Ha Hac/ieACTBEHA NEeHCKs.

MapuuHo obeslieTeHre 3a BpemeHHa HepaboToCcnocobHOCT — U3niala ce OT MbpPBuA
[eH Ha HaCTbMNBAHETO A0 Bb3CTaHOBABAHETO Ha PaboTOCNOCOBHOCTTA MW 40 YCTAHOBA-
BaHe Ha MHBANMAHOCT, MApUYHO obesleTeHre Npu TPYAO0yCTposBaHe — M3naala ce 3a
BPEMeTO Ha TPYAOYyCTPOABAHETO, HO 3a He NoBeve OT 6 meceLa, IMYHA NeHCUA 3a UHBa-
MAHOCT — OTNYCKa Ce 3a CPOKa Ha MHBAZIMAHOCTTA, HE 3aBUCU OT NPOLB/IKUTEIHOCTTA HA
OCUTYPUTENIHUA CTaXK M MOMKe [,a Ce NoJy4yaBa eAHOBPEMEHHO C JIMYHA NEHCUA 32 OCUTY-
pUTE/IeH CTaXK U Bb3PaCT, Hac/NeACTBEHA NEHCUA 32 MHBAAWAHOCT — NPABO HA HAaceaCcTBe-
Ha NeHcUA MMaT AeLaTa, NPeXKMBENUAT CbNPYr U POAUTENUTE, NAaPUYHA MOMOLL, 33 NPodU-
NaKTUKa N pexabuanTaums — NpesocTaBa ce eAHOKPATHO B e4Ha KaleHAapHa rogmHa u
BK/1IOYBA 4 OCHOBHM AMArHOCTUYHU M TepaneBTUYHM NpoLeaypy AHEBHO, cpeacTBaTa 3a
HOLLYBKM M YaCTMYHA NAapMyYHa NOMOLY, 33 XPaHeHe.

3a4bNKUTENHO OCUTYPEHU 33 PUCKOBETE “TpyaoBa 310n0ayKa” 1 “npodecnoHanHa 6o-
nect” ca paboTHULUTE U CNYKUTENNTE, HE3ABUCUMO OT XapaKkTepa Ha paboTaTa, OT Hauu-
Ha Ha 3an/1alWaHeTo M OT U3TOYHMKA Ha PUHAHCKpPaHe.

- U3cnedeaHusa u oueHKa

MNpes nocneaHUTe AeceT roAMHU ca peannusnmpaHn caegHUTe NPOEKTU:

1. HNB3P 2018-2020: MaeHTUdULMPaAHE HA OCHOBHU PUCKOBM HaKTOPM 3a BAOLIABAHE
34paBeTo U paboTocnocobHOCTTA Npu onpeaenieHn NpopecuoHaIHN TPynn B 34paBE0-
nassaHeTo. OTroBopHa MHcTUTYLMA: HUO3A; duHaHCMpaHe: AbprKaBeH OO KeT.

2. MNpoBeaaHe Ha HALMOHAIHO MPOyYBaHe Ha 3abo/sieBaemMOCTTa U OTCHCTBUETO OT
paboTa BCaeCTBME HA NMCUXO-COLMANIHU PUCKOBE B CEKTOP ,,34paBeonassaHe”. OTroBop-
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Ha nHcTuTyuma: KHCB, puHaHcupaHe: ®oHg "Ycnosua Ha Tpya'" no gorosop Ne PA-13/23
o7 03.04.2019 1.

3. MpoyuBaHe Ha pUCKoBYM GaAKTOPKU 33 HApPaHABAHMA C OCTPU NpeaMeTn U MepKuTe 3a
npeBeHLMA Ha UHPEKTUPAHE C BUONOTMYHKN areHTU B 6onHMYHATa nomoly. OTroBopHa
nHcTUTyuma: HLLO3A; drHaHcHpaHe: ogbpyKaBeH boaKeT.

4. Nees, B. NMpodecnoHaneH cTpec u 6bpHAYT CMHAPOM NPU NeKapu, paboTeLm B Xu-
pypruyHm otaenenuns. Quceptaums. PakynTteT no obuectseHo 3gpase, MY, Coousa, 2017.

5. Magskapos, H. OueHKa Ha cTpeca npv paboTa Ha OCHOBHM MeAULMHCKKN Npodecnm B
xemopamanusa. Quceptauns. PakynteT no obuiectseHo 3apase, MY, Codus, 2022.

6. MpoeKT Ha MpeaTta Ha tOronstouHa Espona ,3apase 3a paboTtewmnte”: Nencreua
3a yKpensaHe Ha 3aWuMTaTa/ycToMYMBOCTTa Ha 34paBHUTe paboTHMLM B FOronstoyHa Es-
pona B OTroBOp U Npu Bb3cTaHoBABaHe oT COVID-19: Hacoku Ha C30/MOT u oyepTaBaHe
Ha npuvopwuTeTH 3a Nnporpamu no 63P 3a 3apaBHUTE paboTHULUKU. OTTOBOPHA MHCTUTYLMA:
HUO3A; dnHaHcupaHe: C30.

7. HNB3P 2022-2024: MpenopbKK 3a yKpeneaHe 34paBeTo U paboTocnocobHOCTTa Ha
3/paBHUTE PaboTHULM 3a cNpaBsaHe C eBeHTYa/HM 6baeLLn 34paBHN Kpusn. OTroBopHa
nHcTuTyuma: HUO3A; dnHaHcMpaHe: abpKaseH btog KeT.

- XueueHa Ha okosnHama cpeda

B cekTOp ,,34paBeonasBaHe” ce reHepupaT 3HAYMUTENHM KOIMYEeCTBA OTNAAbLUM U NpuU-
6113nMTENHO 15% OT 06LLMA NOTOK Ca ONACHM, KaTO MHPEKLMO3HN OTNAAbLN; U3M0A3BAHN
OCTpU NpeaAMEeTH; NAaTON0r0-aHaTOMUYHM OTNAABUM; GapMaLEBTUUYHM, BKA. LUTOTOKCUYHM
M UMTOCTAaTMYHM OTNAAbLM; OTNAAbLUM, CbAbPMKALWM XMMUYHN BELLeCcTBa U NpenapaTu; oT-
nagbLM CbC CbAbPKAHUE HA TEXKN MeTaNu; PaAN0AKTUBHM OTNaabum. LianocTHaTa pamKa
3a 6e30nacHO ynpaBeHne Ha oTnagbunte B Penybaunka bbarapus ce nocTaBs OT «3aKOH 3a
ynpasneHue Ha oTnagbumTe (06H. B, 6p.53/2012 r.). CbrnacHo Hapeaba Ne2 3a knacudu-
Kauua Ha oTnagbumte (06H. B 6p. 66/2014 r.), oTnagbuMTe OT Ne4ebHUTE M 34paBHUTE
3aBeeHuA ce Knacuduumnpat B Kogosa rpyna 18 01. MNMpe3 2003 r. MUHUCTEPCTBO Ha 34,pa-
BEOMa3BaHETO MOJI0XM CbBPEMEHHATA OCHOBA 33 YNPaBAEHMETO Ha MeAULMHCKUTE OTNa-
ObLM C yTBbPXKAaBaHeTo Ha YKasaHue Nel Ha M3 3a «PasgenHo cbbupaHe, cbxpaHsaBaHe
n obesspexgaHe Ha OoTnagbLUTe OT leyebHUTe 3aBegeHUA». ToBa YKasaHue cb3gane m
yTBbpAM ePeKTMBHA opraHmM3aLma 1 pes no 6e30nacHo ynpassieHMe Ha MeaANLUHCKUTE OT-
nagbum. HOpmMaTMBHM U3UCKBAHUA MO OTHOLWEHME AEAHOCTUTE C MeANLMHCKUTE OTNaab-
um ca otpaseHn B «Hapeaba Ne 1/2015 r. 3a U3anckBaHMATa KbM AEeMHOCTUTE MO CbbupaHe
N TpeTMpaHe Ha OTNaAbLMNTe Ha TEPUTOPUATA Ha leyebHUTe U 34paBHUTE 3aBeeHuA (06H.,
OB, 6p. 13 o7 17.02.2015 r.). HopmaTUBHUTE AOKYMEHTHU Ca NpeacTaBeHu B ,,lIpakTUYecKo
PBHKOBOACTBO 33 6€30MacHO ynpaB/ieHMe Ha OTnagbuuTe B 1e4ebHUTe U 34paBHUTE 3aBe-
aeHuns”.

B nomouw, Ha M3NbAHEHWeTo Ha HauuoHanHWA NnaH 3a ynpasiaeHMe Ha oTnagbuuTe
2021-2028 ca usrotseHu MeToaAMYECKM yKa3aHMA 3a pa3paboTBaHe Ha 0BLLMHCKK/perno-
Ha/IHM NPOrpamu 3a ynpas/eHne Ha OTNagbLMTE, KOUTO Aila CNOMOrHaT 3a naeHTuduLmnpa-
He Ha HeCcbOTBETCTBMA, NPOMNYCKM M cNaboCTU U pellaBaHe HAa KOHCTaTUPaHUTE NPOMYCKK
W HecboTBeTCTBUA. [pouecnTe Ha cbbupaHe, TPaHCNOPTMPAHE U YHULLLOXKaBaHe Ha OTna-
AbUUTe ce JOKYMEHTUPAT U NoAexKaT Ha KOHTpo. PeabT e yctaHoseH ¢ Hapenba Ne 1 ot
04 toHn 2014 1. 32 pega n 0bpasuunTe, N0 KOUTO ce NpeaocTaBa MHGOpPMaLMA 3a JeHOCT-
nTe No OTMaAbLNTE, KaKTO U pesa 3a BoAEeHE Ha NyBANYHU perncTpu.

6. 3auHmepecosaHuU cMpPaAHuU Npu cb3oasaHe HA 30pPaAeoCcn08HU U 6esonacHu
ycn06usa Ha mpyo 8 30pasHUA CEKMop

B Penybavka Bbarapus gbpKaBHaTa NoJIMTUKA B 061aCTTa Ha BbBeEXKAaHe Ha besonac-
HU 1 34PaBOCNOBHM YCJ0BUA HA TPY4, € OTTOBOPHOCT Ha MUHUCTEPCKN CbBeT, KaTo Mu-
HUCTEPCTBOTO Ha TPyAa U COLMANHATA NOAUTUKA pa3paboTBa, KOOPAMHMPA U U3NBAHABA
ObpyKaBHaTa NOAMTUKA NO OTHOWEHMe Ha 6e30onacHOCT M 34pase npu paboTta, a MuHuUc-
TEPCTBOTO Ha 34paBeONasBaHeTo - AeMCTBMUATA 33 3aWMTa U NogobpaBaHe Ha 34paBeTo
npu paboTa. MU3nbaHUTENHA areHuns ,,[naBHa MHcnekuus no Tpyaa” (MA ,,TUT”) e abprKas-
HUAT OpraH, OTrOBOpPEH 3a LANOCTHMA Haf30p Ha cna3BaHe Ha TPYAOBOTO 3aKOHoAaTeN-
CTBO. [lpyru 3amMHTepecyBaHu CTPaHW ca HauMOHaNHUAT ocuryputeneH MHCTuTyT (HOW),
HauMoHaNHUAT CbBET MO YCNOBUATA HA TPYA U PETMOHANHUTE CbBETM.
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HaumoHanHa 3apaBHa ctpaTerna 2030, pasgen ,Monntuka 2.6. Kyntypa 3a 6esonac-
HOCT B 34paBeona3BaHeTo” 0T6eNA3Ba, Ye 34paBHUTE PaboTHMLM cneaBa Aa paboTaT B
6e3onacHa cpeja v 3allMTEeHN OT Bpeaa, KoATo MoxKe Aa ce nsberHe.

Kbm 3anHTepecyBaHuTe cTpaHu 3a B3P BbB Bpb3Ka € u3rpaxjaHe Ha YoBeLLKUTe pe-
cypcu B cekTopa Bnaaumuposa (2018) pob6ass MuHUCTEPCTBO Ha 06pa3oBaHMETO U Ha-
yKaTa, YHUBEPCUTETH, CbCIOBHU OpraHusaumm u ap. MMHUCTEPCTBOTO Ha 34 paBeornasBsa-
HeTo aHanM3upa noTpebHoCTUTE, onpeaena NPUopUTETUTE, U3rOTBA NIaHOBE, onpesens
yuebHM 6a3m 3a CTyAEHTCKO M cneaamMnaoMHo obyyeHune u aop. HaunmoHanHaTta areHumns no
oueHsABaHe W akpeauTauma Kbm MC ocurypsBa KauecTBOoTO Ha 0b6yyeHMeTo Ypes npuna-
raHeTo Ha cMCTemaTa 3a akpeauTauma. B getHocTuTe yyactsa 1 Buclw meauumHckm cobeeT
- Cb3AafeH Bb3 OCHOBA Ha 3aKOHa Ha 34paBeTo.

Mpu nognuceaHe Ha KonekTnBeH TPyAOB AOrOBOP B CeKTop ,3apaBeonasBaHe” ¢ Mu-
HWCTEPCTBO Ha 34paBeona3BaHeTo y4acTBaT HaLMOHAHO NpeAcTaBeHn paboToaaTecKu
opraHvsauumn n cuHauKkatu: CapyeHue ,MeauUMHCKM KnbeTep”, HauuoHanHa acoum-
auuAa Ha paboTtopaTennTe OT 34paBeonasBaHeTo B PenybauKka bbvarapua, HaumoHanHa
H6paHLIOBa CTOMAHCKA Kamapa Ha TbprosBLuUTe AUCTPUOYTOPU HA eLpO Ha NeKapCTBEHM
cpencTBa, MeAUKO-caHUTapHM 1M 6UnKoBM npenapaTt, bbarapcka acoumauma Ha Tbpro-
BLWTE Ha eapo c NekapcTea, Pepepauma Ha CMHAMKATUTE B 34paBeona3saHeTo Kbm KHCB
n MeguunHcka depepauma ,Mogkpena”. ColyecTByBaT rpa*kAaHCKM U NaLMEHTCKM opra-
HW3aLMK1, KOUTO CHLLO Ca 3aMHTEPECOBaHU B NogobpABaHe Ha yCNOBMATA Ha TPy, B 34,paB-
HUTe 3aBeeHNA 1 KaTo pe3ynTaT NOBMULLIABAHE HA KAYeCTBOTO Ha MojaraHuTe meanLumH-
CKU TPUXKN.

7. 3aKknroyeHue

e 3apaBHaTa cuctema Ha P Bbarapua e ueHTpanmMsmMpaHa U ce OCHOBaBa Ha Cxema 3a
33a4b/IKUTENHO COLMANHO 34 paBHO ocurypsasaHe. bpoAaTt Ha 60NHUYHM nerna e No-BUCOK
OT cpefHuTe CTOMHOCTK 3a EC npu HeJoCTUr Ha MeAMUMHCKM NepcoHan OT HAKOM Npo-
decnn 1 cneumnanHocTn U B HAKOM permnoHu. HebnaronpmaTHa e Bb3pacToBaTa CTPYKTYypa
npu 34paBHUTE CNeLMaaNCTN C BUCOK AAN HA CneuuannctuTe Hag 55-roguiiHa Bb3pacr,
ocobeHo B AobonHUYHaTa nomoll. PazpaboTeHa e cTpaTerva 3a NpeofossaBaHe Ha He-
[0CTUra Ha Kafpw, HO BPoAT Ha 0byyYaBaLLM ce MEeAULMHCKM CECTPU U JIeKapU OT HAKOM
CneLmnanHoOCTV € HeLOCTaTbYeH, O4epTaBaT ce U Npobaemu, CBbP3aHM C MUTPaLMA U 3a-
ObprKaHeTo um B npodecnaTa.

¢ B npeobnagasallarta 4acT OT 34paBHUTE U ieyebHU 3aBeleHMA YCA0BUATA Ha TPYA,
ca fobpu, HO peanLa fLaHHU NOKa3BaT BUCOKM HMBA HA CTPecC U 6bpHayT Npu MeauLMH-
CKM CMeuuManncTi, TACHO CBbP3aHW C OpraHu3aLmATa Ha Tpyaa, MHOro paboTta u aAbaru
paboTHM YacoBe Ha ceammMyHa 6a3a. HenprMemarMBo BUCOK € PUCKDBT OT HacKUAMe Ha pa-
60THOTO MACTO, ocobeHOo B cnelwHaTa Nnomouy. MoNoXKUTENHU acneKkTU ca noakpenarta
Ha pabOTHOTO MACTO, Bb3MOXKHOCTTA 33 NPOPECUOHANHO Pa3BUTUE U aBTOHOMHOCT Npwu
nekapwuTe. Bbnpekn gmarHoCTMLMpPaHUA BUCOK BPOI XpOHUYHM 3abonABaHUA, ronama
YacT OT 34paBHUTE CNELNANNCTN MMAT BUCOKa paboTocnocobHOCT, TACHO CBbp3aHa C BU-
CcoKaTa UM MOTMBALMA N OTFTOBOPHOCT.

* 3aKOHOAATE/NICTBOTO 0bOXBallla B LOCTAaTbYHA CTEMNEH NOJUTUKUTE NO 34paBe 1 beso-
nacHocT npu paboTa, HO CbLLECTBYBAT peauL,a NPOnyCcKX B NpuaaraHeTo my. KonekTms-
HUAT TPYA0B AOrOBOP B 34paBHMA CEKTOP HA HALLMOHAJIHO U PErMOHAIHO HMBO BK/IHOYBA
B3P, BbBeaeHu ca usnckeaHuA 3a b3P Ha CTpyKTYypHO HUBO. N3rpageHo e afiekBaTHO pas-
npegeneHune Ha otTroBopHocTuTe no b3P Ha HaUMOHANHO M CTPYKTYPHO HMBO. M3rpageHu
ca KYT 1 ca onpeaeneHu otroBopHu amua no b3P, HOpMaTMBHO CbLLEeCTBYBAT M3UCKBA-
HMA 33 0byyeHMe Ha oTroBopHMTE Anua no B3P nam KYT, HO obyyeHUeTo He BMUHarum e
[0CTaTbYyHO TapreTUPaHO KbM HyXKAUTe Ha paboTeluunTe.

e TpygoBomMeauLMHCKOTO obcnyKBaHe e ¢ BUCOK 0OXBaT, HO MMa OCHOBaHWe Aa ce
CYnTa, Ye MMa caydam Ha GopmanHo M3NbAHEHWE Ha 3aabmkeHuaTa ot CTM, KoeTo e
CBBP3aHO U CbC CbOTBETHUTE BrogKeTn. HopmaTuBHaTa ypeabda nocTaBs AOCTATHYHO
CTporu nsnckBaHma Kbm JIMC. BUcok e 06xBaTbT Ha 34paBHUTE U iedebHUN 3aBefeHuA C
OLLeHKa Ha PWCKa, U BbNPEeKM HanpeabKa B KOHTPO/A HA pUCKoBUTEe GaKTopK, BCe oLle
MMa Npobaemun Npu oLeHKa Ha BMONOrMYHM PUCKOBE, MCUXO-COLMANHU U OpraHusa-
LUOHHU GaKTOPU 1 KOHTPOIA UM.
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e HopmaTuBHaTa ypeaba y Hac obxBala npobaema 3a npeBeHumMa Ha UHPEKLIMO3HU
3abonABaHUA NpY 34paBHUTE CNELNANNCTU B AOCTaTbyHa CTEMNEH, KaTo ca NpeaBuaeHn
Lenu n AeiMHOCTU 3a HEMHOTO OCbBPEMEHABAHE M YCBHBBbPLUEHCTBAHE. MMa HegocTaTbum
M NPOMYCKKN B MPaKTMYECKOTO NpuUaaraHe Ha HopmaTMBHaTa ypeaba KaKTo OT CTpaHa Ha
paboTelunTe, Taka 1 OT CTPaHa Ha OTFTOBOPHUTE /IMLA B 34paBHUTE 3aBeAeHus. HepgocTa-
TbYHa € KoopAMHaUMATA Ha aeliHocTuTe Ha CTM, oTroBapsawmTe 3a 63P 1 3a Hepgonycka-
He Ha BbTPEBOIHUYHU MHEKLMUMN.

¢ PasKkpMBaemoCTTa M perncTpaumaTa Ha npodecmoHanH1Te 3abonsaBaHMA € KpanlHo
He3a0B0/INTE/IHA, BbMPEKN NpMeTaTa HOPpMATMBHATA 6asa M Cb3aa[eHU CTPYKTYPU 33
perncTpauns Ha 3abonasaHMATa. JleKapuTe CbC CNELMANHOCT TPYAOBA MeAMULMHA HAMAT
NnpaBo Aa M3BbPLUBAT NPOOUNAKTUYHM Npernean, a camo Aa onpeaenst KakBu nperneam
e Heobxoammo aa ce nposenaT. HopmaTtmBHaTa ypeaba OTHOCHO NepuoamyHUTe meaun-
LMHCKM Nperneamn Ha paboTtewmTte cb3gaBa NnpobaeMmn n ce HyKaae OT KOPEKLUMUM.

lpenopvKu

¢ [lpeooNABaHE Ha HELOCTMIA Ha ONpeAeIeHN rPYNu CNeLManncTy C yBeanmyaBaHe Ha
obyyaBalLuTe Ce, NpegnpuemaHe Ha MepPKM 3a 3a4bpKaHe Ha KaZpuTe U PaBHOMEPHOTO
UM pa3snpejeneHune B CTpaHaTa.

e ONTMMM3MpPaHe Ha OLEHKaTa M KOHTPOJ1a Ha PUCKa, BKAKOYMUTENHO NO OTHOLIEHMWE Ha
MCUXO-COLMaNHN pUCKoBe Ha paboTHOTO mAcTo. NMoaobpABaHe opraHM3auunaTa Ha TpyAa,
ocurypaaHe Ha 6e30mnacHOCT Ha paboTHUTe mecTa M NpeaocTaBAHe Ha 0byyeHuA 3a cn-
paBAHe CbC cTpeca.

¢ NonobpsasaHe npeseHLMATa OT MHEKTMPAHE HAa PabOTHOTO MACTO € NofobpsABaHe
Ha MMYHM3aLMOHHMA CTAaTyC Ha paboTewmTe, MOCTEKCNO3MLMOHHA NPEBEHUMSA, Npeaoc-
TaBsAHE Ha afeKBaTHM IMYHU Npeana3Hu CpeacTBa.

e AKTyaZM3npaHe Ha HOpMaTUBHaTa ypeaba OTHOCHO NPOGUNAKTUYHNUTE Nperneamn Ha
paboTelnTe, NpefoCTaBAHE Ha Bb3MOMXHOCT @ 6bAaT M3BBbPLUBAHM OT IeKap CbC cneuu-
anHocT ,TpyaoBa meauumHa“ v BbBeXKAAHE Ha U3MCKBaHe 33 eXKerogHo NpoAb/rKaBallo
nosuLIaBaHe Ha KBanduKaLmMATa Ha TPyA0BUTE MeANLMN.

e [IpoBexAaHe Ha NepUoOAMYHN MEeANLUHCKM Nperneamn B 3aBUCUMMOCT OT PUCKOBETE
Ha paﬁOTHOTO MACTO 1 Npun HEO6XO,CI,VIMOCT afanTupaHe Ha paGOTHVITe MecCTa.

¢ NlonobpsaBaHe Ha EPrOHOMUYHUTE XapPaKTEPUCTUKM Ha paboTHM mecTa M 06opyaBaHe
3a NpeBeHUMA Ha MYCKY/IHO-CKeJIeTHU yBpeXKAaHuA.

e HeobxoaMmO e NoAUTUYECKO pelleHue 3a pa3paboTBaHe Ha HaumoHanHa nporpa-
Ma 33 OMa3BaHe 3/paBeTo Ha 34paBHUTE PabOTHULM, C ACHO GOPMYINPaAHU NPUOPUTETH,
pa3snucaHu AelCcTBUA N CPOKOBE 3a NPeoao/ABaHe Ha CbllecTByBalLUTe Nnpobaemu.
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REPORT ON THE CURRENT SITUATION OF OCCUPATIONAL HEALTH
AND SAFETY IN THE HEALTH SECTOR OF REPUBLIC BULGARIA

Katya Vangelova, Irina Toneva, Verislav Stanchev,
Irina Cekova and Raliza Stojanova

The report was prepared following WHO methodology in accordance with the plan
of the WHO Collaborating Centre for Occupational Health, NCPHA.

1. Introduction

The sustainability of health systems and society globally depends on the state of the
workforce in the sector, which underlines the importance of ensuring a good level of
occupational safety and health for healthcare workers. The Healthcare sector employs
about 10% of the workforce and can be exposed to a wide variety of risks, such as chemical
substances, biological agents, physical, ergonomic and psychosocial factors. Occupational
health and safety legislation currently covers most of these risks, however their combination
presents a challenge and a specific approach is needed to improve the protection of health
and safety of healthcare workers.

Insufficient occupational health and safety measures can lead to increased levels of
stress, fatigue and burnout, as well as work-related illnesses among healthcare workers,
high levels of absenteeism and reduced quality of care. The shortage of healthcare
professionals in some regions and/or professions contributes to higher workloads, working
under time constraints and overtime. The turnover of health workers is considerable,
and quite a few health professionals migrate. This contributes to an additional shortage
of personnel and the need to attract new specialists, as well as to retain the hired ones.
Another issue is the aging workforce in the Healthcare sector, which could lead to an even
greater shortage of healthcare professionals in the coming years. A systemic shortage of
healthcare professionals and an aging population requiring more care, combined with
changes in the organization of work, budgetary and administrative pressures, are serious
challenges in the Healthcare sector.

With the spread of the COVID-19 pandemic, the occupational risks of healthcare workers
are increasing dramatically and, in the context of the COVID-19 response, include illness,
injury, and even death. These occupational risks generally include occupational COVID-19
infections, skin diseases and heat stress from prolonged use of personal protective
equipment (PPE), exposure to toxins due to increased use of disinfectants, psychological
stress, chronic fatigue and stigma, discrimination, physical and psychological violence and
harassment/mobbing. Reducing these risks and protecting the health, safety and well-
being of healthcare workers requires well-coordinated and comprehensive measures for
infection prevention and control, healthy and safe working conditions, work organization,
mental health care and psychosocial support. Given the potential for multiple public health
challenges, it is essential that healthcare systems are prepared to handle with the increased
workload and provide adequate care at a high professional level.

2. Objective and scope of the report

The purpose of this report is to critically analyze the state of occupational health and
safety in the Healthcare sector and propose measures to optimize occupational health and
safety activities. The scope of the report includes legislative requirements, official data on
their implementation, healthcare system structure and availability of resources providing a
critical analysis of the problems, studies performed in the country on various occupational
health and safety issues, reports and publications. A critical analysis of the existing elements
of an occupational safety and health (OSH) programme for healthcare workers at national,
regional and structural levels has been carried out. Issues related to OSH policy, OSH
persons and structures, occupational health services, OSH budget, PPE, working conditions
committees (WCCs) and their periodic training have been covered. Attention is paid to risk
assessment and control, policy and actual status of immunization status, detectability and
reporting of occupational diseases (ODs) and occupational accidents (OAs), including sharps
injuries (Sls) and workplace violence, as well as diagnosis, treatment and support for those
infected with human immunodeficiency virus (HIV), tuberculosis (TB), hepatitis B and C,
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etc. Animportant aspect is the compensation of OAs, ODs and disability in accordance with
national legislation. Research activities, waste and hazardous substances management,
sanitary and hygienic conditions in health and medical facilities, main stakeholders are
covered. Basic data and gaps are summarized in conclusions and recommendations for
optimizing the provision of health and safety in the Healthcare sector are outlined.

3. The health system of country
3. 1 Organization of the Healthcare System

The main decisions on the functioning of the healthcare system in Bulgaria are taken
by the National Assembly. In his powers is the approval of the relevant budgets and the
National Health Strategy. The National Assembly determines the policies in health care and
elects the director of the National Health Insurance Fund (NHIF). The management of the
national health policy is carried out by the Council of Ministers (CoM), and the management
and functioning of the system by the Ministry of Health (MoH). This includes the drafting of
health legislation, the coordination and control of subordinate bodies, and the planning and
regulation of healthcare providers [Dimova 2018; Dimova, 2022; Organization for Economic
Co-operation and Development (OECD) 2021)].

Bulgaria's healthcare system is centralized and is based on a mandatory social health
insurance scheme. The NHIF has 28 regional branches (RHIF) and health services are
purchased by the fund. Thereis also Voluntary Health Insurance, which has little involvement
in the provision of health services.

The functions performed by the NHIF are:
- Implement of the mandatory health insurance;

- Participate in the negotiations and in the signing of the National Framework Agreement
with the representatives of the professional organizations of physicians and dentists;

- Guarantee accessibility and equality in providing the insured persons with medical
assistance within the framework of a guaranteed package of services, as well as full or
partial payment of the medicinal products listed in the National Framework Agreement,
etc.;

- Prepare analyses and proposals for the type and volume of medical assistance, by type
of medical activities and their cost;

- Manage the NHIF's reserve of funds and distribute the NHIF's funds to the regional
health insurance funds for the implementation of mandatory health insurance;

- Develop the annual budget of the NHIF and report on its implementation;
- Develop payment models for medical care providers;

- Build, develop and manage a national information system for the needs of the
mandatory health insurance;

- Conclude contracts for the payment of medicinal products and consumables with
manufacturers, suppliers and pharmacies according to lists of medicinal products approved
in the National Framework Agreement.

The NHIF performs international activities and administers projects to which NHIF is a
party; informs the insured persons about the measures to protect and strengthen their
health and carries out medical and financial control over the mandatory health insurance.
The NHIF concludes contracts with healthcare institutions and thus pays for the services
they provide. NHIF is financed by employees, the state and local budgets, and the local
administration finances all health institutions on its territory that do not have a contract
with the fund. Private medical institutions without a contract with NHIF may provide health
services for a fee.

The MoH conducts activities for the implementation of electronic healthcare and the
implementation of information technologies in the health system. The National Health
Information System (NHIS) is supported, through which centralized management and
storage of information on electronic referrals and electronic prescriptions is ensured. The
program interfaces and nomenclatures for information exchange between the software
of medical care providers, pharmacies and NHIS are updated on an ongoing basis in
accordance with the stages of development and implementation of new functionalities in
the NHIS. The development of information registers maintained by the national centers is
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supported.

The health policy of the MoH by regions is organized and carried out by regional health
inspections (RHIs), which is presented on the website of the ministry. The following
functions are represented in the work of RHIs:

- medical examination and supervision of medical activities and pharmacies;
- surveillance of communicable diseases;

- health control, health-technical expertise, disease prevention and health promotion,
monitoring on Occupational Health Services system;

- laboratory tests - environmental factors, chemical tests, microbiological control and
physiological tests.

Healthcare facilities are providers of medical assistance (medical services) and caring
services with the scope of outpatient medical care, dental care, hospital care, etc. Outpatient
healthcare facilities are focused on primary care and specialized medical care, and can
be individual or group practices. Specialized healthcare facilities are medical diagnostic
consultation centers, individual or group practices. Medical diagnostic laboratories include
laboratories and imaging diagnostics. There are also medical and technical laboratories.
Dental care is primary and specialized. Hospital care is divided according to coverage, type
of specialization, and capacity. The types of hospitals according to the subject of activity
are: multi-profile with at least four departments or clinics in different medical specialties;
specialized with departments or clinics in one main medical or dental specialty or more
profile specialties, derivatives of the main one; university hospitals - multi-profile or
specialized, determined by the CoM, in which clinical training activities are carried out for
students and doctoral students in medicine, dentistry and pharmacy, as well as for students
from medical colleges.

The MoH coordinates the activities of the Emergency Medical Care Centers, which are
medical institutions in which medical specialists, with the help of other personnel, provide
emergency medical care to sick and injured persons at home, at the scene of an accident and
during transportation for hospitalization. State psychiatric hospitals carry out diagnostic,
treatment, rehabilitation and prophylactic activities aimed at controlling clinical symptoms
of the disease episode in patients and prevention in mental health, as well as forensic
psychiatric and labor expertise services. Centers for Transfusion Hematology plan the needs
of blood and blood products to meet the medical needs of healthcare institutions, carry
out promotion, organization, recruitment and selection of blood donors, etc. Homes for
medical and social care for children are medical institutions that provide qualified medical
care and social services for children at health and social risk. Centers for Complex Services
for Children with Disabilities and Chronic Diseases are healthcare facilities that provide
qualified medical assistance and social services for children with health and social risk.

The main characteristics of the healthcare system are discussed in the Health Strategy
2021-2030 and a certain administrative, executive and scientific capacity for its functioning.
Some main positive characteristics are the presence of a health network covering the entire
country, the presence of medical specialists with good qualifications, a significant number
of health institutions with territorial disparities, a well-developed system of medical
education, etc.

At the end of 2023, 319 inpatient care facilities with 53,472 beds were operating in the
country. In the previous year, the number of beds in inpatient care facilities was 52,462.
There are 111 multi-profile hospitals with 25,354 beds, and 60 specialized hospitals with
6,534 beds. By form of ownership, 203 of them are public (state and municipal) and 116
are private.

Outpatient medical care facilities include primary and specialized medical care clinics,
medical centers, dental centers, medical-dental centers. Other medical and health facilities
are complex oncology centers - 7 with 1203 beds, centers for skin and venereal diseases 3
with 30 beds, mental health centers - 12 with 1019 beds, emergency medical care centers -
12, independent centers for transfusion hematology - 4, homes for medical and social care
for children - 4 with 418 beds, hospices - 45 with 1252 beds, centers without beds - 6, RHI
-28.

For 2023, the provision of hospital beds is 864.5 per 100,000 population. These values
are highest in the districts of Pleven (1,297 per 100,000 population), Smolyan (1,150.8)
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and Plovdiv (1,092), and lowest in the districts of Pernik (402.6), Yambol (425.1) and Vidin
(431.9). There are significant differences in the indicators of provision of the population
with hospital beds by regions.

In 2022, a National Card of long-term needs for health services was adopted, systematized
in a common methodological framework, which is being upgraded and developed. An
analysis of the long-term needs of health services at the national, regional and district
level is carried out regularly when updating the National Health Card. An analysis is also
conducted when monitoring the implementation of the National Health Strategy, as well
as in the event of changes in the strategic framework, the legislative environment, in the
event of identified problems related to the health status of the population and access to
and quality of medical care, etc.

The study of the state of healthcare in schools continues with an analysis of the role of
medical specialists in the prevention and promotion of health of students, in interaction
with general practitioners. A comparative analysis of good European practices in the field
of health promotion in schools has been prepared. As a result of the study, it is planned
to develop a concept for improving the school healthcare model and updating Regulation
No. 3 of 27.04.2000 on health offices in childcare facilities and schools in accordance with
modern quality standards.

3.2. Personnel in the healthcare system

Data from the National Statistical Institute (NSI) for 2023 show that there are 29,911
doctors and 7,607 dentists in the country. Per 10,000 population, the provision of doctors
is 46.4, and with dentists - 11.8. The provision of doctors has increased compared to
2015, when it was 40.3 in our country and 36.3 for the EU. The ratio of population to one
doctor is 215 people of the population, and this ratio is 847 people to one dentist. Data
on the distribution of doctors by specialty show the largest share of general practitioners
- 12.7% /3790 people/, cardiology - 6.4%, obstetrics and gynecology - 5.9%, etc. Despite
the significant number of general practitioners, their share is lower in comparison to the
average for the EU. Data for 2021 for EU countries show that Portugal had 298.18 general
practitioners per 100,000 population, Germany — 103.5, Romania — 79.21, and Bulgaria —
59.67.

By age, the number and share of doctors in the 55-64 age group is the largest - 9,755,
or 32.6%. In second place is the group of the oldest doctors (aged 65 and over) - 6,545,
or 21.9%. Young practicing doctors, aged up to 35 years, are 5457, or 18.2%. In some
specialties, e.g. psychiatry, the age structure is even more unfavorable (Mineva-Dimitrova
et al. 2023).

The distribution of practicing doctors by age groups and types of facilities shows that the
largest share of young doctors on a main contract is in hospital facilities (26.2%), and the
smallest - in outpatient care facilities (4.4%). More than two-thirds of the physicians on the
main contract in pre-hospital care facilities are over 55 years old (73.2%).

There are 44,523 medical professionals in healthcare. By specialty, they are: paramedics
— 1,717, midwives — 3,253; nurses - 28,570; laboratory technicians (clinical and X-ray)
- 6,066; dental technicians - 1,679; others - 3,238. Nursing coverage is 44.3 per 10,000
people of the population.

The total number of nurses continues to decline, with their number decreasing from
28,827 in 2022 to 28,570 in 2023. An unfavorable trend is observed in the age structure of
nurses, with 28.4% aged 55-64 in 2017, and 8.2% over 65, with this trend continuing in the
following years (Shopov et al. 2022).

The average provision of nurses and midwives in the EU increased from 6.8 per 1,000
people in 2000 to 9.7 in 2019, while in Bulgaria the increase in minimal from 4.4 in 2000 to
4.7 in 2018. The ratio of nurses to doctors is 1.0, the lowest in the EU, significantly lower
than the EU average of 2.2.

A regional disproportion in the distribution of medical personnel by regions is observed.
There is a good coverage of doctors in the Southwest Region - 9,678 and a much lower
coverage in the North Central Region - 2,524. The distribution of other healthcare
professionals is similar - Southwest Region - 13,695 and North Central Region - 4,320.

According to data from the Bulgarian Medical Association from 2022, the total number
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of members of Regional Medical Colleges in Bulgaria is 31,356 doctors, of which doctors
with one or more clinical specialties are 26,237 people or 84% of the total number. The
Bulgarian Medical Association presents data to the National Center of Public Health and
Analyses (NCPHA) for vacant positions submitted by medical institutions in 2020, and they
show a need for 374 doctors specializing in clinical specialties. Hospitals need specialists in
pediatrics. Next are specialists in pulmonary diseases - currently practicing 433 doctors, of
which 134 are of retirement age. There is a shortage of clinical laboratory specialists, with
a total of 502 doctors in the specialty and 151 of retirement age.

In a 2021 report by the Minister of Health gaps are indicated in the organization of the
system for specialization of doctors, which makes it difficult for them during training.
Work has begun on amending two regulations related to the accreditation of medical
institutions and the specialization of young doctors in order to improve their conditions,
order, organization and remuneration.

For the academic year 2022/2023, 739 medical students and 772 future nurses were
planned. For the next academic year, a larger number of nursing places have been approved
- 839. Due to the small number of nurses in our country, by a government decision, an
additional 50 places for training nurses and 30 for physician assistants were allocated at
the Medical University in Sofia.

The health strategy provides for the retention of young doctors in the various regions of
our country by providing a scholarship during training, departmental housing, assistance
in starting work for the partner, creating better financial conditions through additional
payment, especially in the primary care system, etc. For physicians who will work in hard-
to-reach areas, financial incentives are planned for opening primary care outpatient clinics,
through which they can hire an additional number of medical specialists, as well as support
for opening independent outpatient clinics for outpatient care by nurses, midwives,
physician assistants or rehabilitators.

The document states that Bulgaria is among the EU countries with the fewest general
practitioners per capita and their number continues to decrease, while the share of those
who have reached retirement age and those who are about to reach it is increasing. Most
likely because of the large number of elderly physicians in our country they are planned to
remain active in their profession for a long time. The analysis of the state of the healthcare
system in Bulgaria shows that with regard to the activities of general practitioners (GPs),
serious regional imbalances are observed, which lead to inequalities in access, especially
for people in small settlements. There is a concentration of practices in large cities and a
shortage of GPs in hard-to-reach and remote areas.

4. Occupational health and safety problems in the health sector

Healthcare workers are exposed to multiple health risk factors such as infectious agents,
ionizing radiation, physical risk factors, chemical noxious agents, psychosocial risks, risk of
occupational accidents, mobbing and violence in the workplace, etc. In 2022, according to
operational data, 131 cases of work-related injuries occurred in the Human Health sector
in the country, of which 97 at the work place under Art. 155, para. 1, in women a total of
104 cases of work-related injuries and 73 under Art. 55, para. 1. This is a total of 18 cases
of work-related injuries more than in 2021, 14 more under Art. 55, para. 1. The total lost
working days for 2022 are 10,254, under Art. 55, para. 1 - 6,943, which also exceed the lost
working days in 2021, respectively a total of 8,617 and under Art. 55, para. 1 - 6,033. The
detection and registration of occupational diseases (ODs) in the country is extremely low
and in recent years no such have been registered in the Human Health sector.

Before the start of the Covid-19 pandemic, given the shortage and differences in the
provision of healthcare professionals in the country, as well as the high demands of their
work tasks, several studies have focused on psychosocial risks, workplace stress and burnout
syndrome, covering different groups healthcare professionals from the outpatient, inpatient
and emergency care settings. Stoyanova Rumjana (2018) in the period 2013-2014 found
moderate to high levels of burnout syndrome with high levels on the emotional exhaustion
scale among 391 nurses in outpatient and inpatient care from the central southern region
of Bulgaria. They are mainly related to unsatisfactory remuneration and unfair distribution
of the salary fund, unsatisfactory safety at the workplace, shift work, excessive workload,
unsatisfactory opportunities for career development and communication within the
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team. A significant relationship was also established between the level of burnout and the
intention to leave the job in the next 12 months.

A 2019 survey by the Confederation of the Independent Trade Unions in Bulgaria (CITUB),
covering 1,245 health workers from 53 medical and health facilities, shows a high proportion
of respondents who believe they are at risk of stress and violence in the workplace. The
main reasons are staff shortages and overwork, increased demands of patients and relatives
of patients, work with minorities, internal conflicts between medical staff, overtime work
by 51.8% of respondents, night work, work on holidays, extended working hours, the
cumulative calculation of working hours, insufficient rest time, performing unusual tasks,
bureaucracy and filling in a lot of documents, frequent and extended duty hours due to
difficulty finding substitutes. The frequency of psychosomatic complaints is high - anxiety,
restlessness and sleep problems (43.7%), physical and mental exhaustion after work (63%),
emotional disorders, palpitations, headaches (38%), back pain, muscle and joint pain (64%).
A high proportion of respondents believe that adequate measures are not being taken to
limit psychosocial risks.

Asenova et al. (2021) found high levels of stress and emotional exhaustion, the main
component of burnout syndrome, in general practitioners (GPs), with emotional exhaustion
levels being significantly lower in 2019 compared to those at the start of the healthcare
reform in our country (p = 0.001). Job satisfaction levels were higher in 2019 compared
to 2003 (p = 0.008). GPs with low job satisfaction, high levels of emotional exhaustion
and depersonalization subscales were much more likely to consider changing jobs. A wide
distribution of the main risk factors for the occurrence of cardiovascular diseases among
302 GPs was found, with the highest proportion of elevated LDL - cholesterol, overweight
and total cholesterol, respectively 73.5%, 65.6% and 64.9%. These factors have been shown
to be involved in the pathogenesis of atherosclerosis and hence in the likelihood of fatal
cardiovascular disease (Dimitrov, 2019).

In hospital care in 2016-2017 a study was conducted (Peev, 2017), which covered 201
surgeons from 6 large hospitals in the country and found a high proportion of respondents
with burnout, high levels of emotional exhaustion and depersonalization - respectively
in 41.5% and 47.5% of the surveyed men. High levels of emotional exhaustion are also
observed in women. The lack of professional incentives and motivation, relationships in the
team and poor work organization are indicated as main stressors. Another study conducted
before the pandemic (Madzharov, 2022) found high levels of stress and burnout in 102
health professionals from hemodialysis centers.

A survey conducted in 2018 by the NCHPA, covering 2,700 healthcare professionals from
19 hospitals with more than 150 beds in the city of Sofia, shows that a large proportion of
respondents define working conditions as satisfactory or good. The problems highlighted
by health professionals are primarily related to psychosocial risk factors at work.

A large proportion of physicians have to work night shifts, 55% from 1 to 4 and 28%
more than 5 night shifts per month, 64.9% work overtime and 49.8% work at more than
one workplace, as a result of which the weekly working time for 80% of them exceeds 40
working hours, respectively: 38% work 41-50 hours/week, 27.8% —51-60 hours and 13.7%
% > 61 hours/week (Vangelova et al., 2018). With an increase in the number of night shifts
per week, the quality of sleep, assessed by the sleep index (F = 4.260, p = 0.01), worsens,
and with an increase in the hours worked per week - the lack of sleep occurs. A large part
of hospital doctors in Sofia work under conditions of time shortage, high stress, emotional
dissonance from patients, insufficient time for patients due to a lot of administrative
work, risk of violence, dissatisfaction with payment, contributing to high emotional and
physical exhaustion and a large number psychosomatic complaints, the most pronounced
being frequent fatigue, anxiety, forgetfulness, muscle and bone pain, sleep problems, etc.,
while the opportunity for improvement of qualifications, autonomy during of work and
support from colleagues are positive aspects of work organization (Vangelova et al., 2019).
Emotional and physical exhaustion and the number of psychosomatic complaints increase
with the number of night shifts per month and the number of hours worked per week.
Regression analysis shows that the determinants of emotional exhaustion are activities
under conditions of time pressure at work, uncertainty, tension, frustration and lack of
autonomy, while for physical exhaustion the same stressors plus the number of night shifts
per month and emotional dissonance. The number of psychosomatic complaints is related
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to working in conditions of time pressure, reprimands from patients or their relatives,
emotional dissonance, lack of autonomy and justice, and with gender.

Among the surveyed healthcare nursing professionals, shift work (70%), night work
(62.7%), having 5 or more night shifts per month (44.6%) and 12-hour shifts (52%) are
common, with these indicators being most common among midwives. 30.3% of healthcare
nursing professionals work overtime more than 2 times a week, and 27.8% of them also
work in another healthcare facility. Overtime and second job work contribute to long
working hours of over 51 hours per week for 27% of health care professionals, with the
highest share among midwives at 36.4%. Shift work, night work with 5 or more night
shifts per month, and extended shifts are most common among emergency/intensive care
nurses, followed by ward nurses (Vangelova et al., 2019b). The highest proportion of nurses
in the operating sector work overtime (46.5 %) and the largest proportion of nurses from
emergency and/or intensive care units work more than one job (32.6 %). Overtime and
working at more than one workplace contribute to long working hours of 51-60 hours per
week in 16.9% of nurses and > 61 hours per week in 11.1%.

Almost all healthcare nursing professionals work with constant concentration, at a high
pace and under high pressure. More than 80% of them feel emotionally burdened due
to contact with patients and are dissatisfied with their payment, about 50% of them do
not feel safe in their workplace and do not have enough time for their patients due to
administrative duties. Nurses most often work under high pressure, at a high pace, which
subsequently leads to problems in the family, in conditions of time deficit, under the threat
of violence and reproach from patients or their relatives. Midwives often do not have
enough time for their patients due to administrative duties. On the other hand, laboratory
technicians have the lowest values for all risk factors and the highest for resources —
professional development, fairness, autonomy and support from colleagues. Proportions
of healthcare nursing professionals with emotional and physical exhaustion are high, with
the highest values among emergency/intensive care nurses (Vangelova et al., 2021).

A high number of psychosomatic complaints among nurses was also found, with more
than 70% of those examined having complaints of anxiety and frequent fatigue, followed by
memory problems, back pain, more than 60% - sleep problems, more than half - numbness
in limbs, muscle and bone pain, dizziness and lack of mood (Vangelova et al., 2021). The
frequency of musculoskeletal complaints is very high among hospital nurses, especially
among those working in emergency and intensive care units (Stanchev and Vangelova,
2021; Stanchev and Vangelova, 2022), with low back complaints leading in 74.2% of
respondents, followed by complaints in the back, neck and shoulders. In 35.6% of the
nurses, musculoskeletal diseases were diagnosed by physician. Data from the regression
analysis show that work involving bending, twisting and stretching, prolonged standing
work, and body mass index are predictors of musculoskeletal complaints.

The influence of shift work and job stress were monitored in the dynamics of work
shifts in nurses with biological markers — melatonin excretion and salivary cortisol levels.
Melatonin excretion maintained its typical circadian rhythm with high morning and low
afternoon values, but with lower levels of excretion during night shifts (F = 6.181, p =
0.018). Salivary cortisol levels, which reflect the free level of the hormone in the blood,
also maintained their typical circadian rhythm in most nurses, but with higher values,
an indication of increased stress levels, especially in emergency/intensive care nurses.
Sleepiness and fatigue increased with the progression of work shifts, more pronounced
during night shifts. Nurses continuously felt tense, irritated and very exhausted at the end
of shifts and believed that the workload was high and breaks during work were insufficient
(Cekova et al., 2018; Stoyanova R. et al., 2022).

70% of midwives worked 12-hour shifts, including night shifts, and more than 40 hours a
week, their work was intensive, fast-paced, under stress and overload, and unsatisfactory
payment (Stoyanova and Vangelova 2022). A significant proportion of midwives surveyed
could count on support from their colleagues and had an influence on the organization of
work. Midwives felt emotionally and physically exhausted, with frequent fatigue, anxiety
and memory problems being their main complaints.

A study examining the work ability of doctors and healthcare nursing professionals

from hospital care showed high work ability, higher in younger specialists and in female
doctors compared to men. The ability to work in relation to the requirements of the work
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task was high and increased with age, but with health conditions deteriorated. More than
two-thirds of surveyed individuals reported having been diagnosed with a doctor, most
often musculoskeletal disorders, cardiovascular, endocrine and metabolic diseases. The
proportion of male doctors with cardiovascular and diseases of the nervous system and
sensory organs was significantly higher compared to women. With age, the proportion of
doctors and health care specialists with chronic diseases increased (Vangelova et al. 2020,
Tsekova 2022)

The main causes of temporary disability according to data from a study covering 2500
doctors in 5 university hospitals in Sofia were lung diseases (36.86%) such as bronchitis,
acute laryngitis, pneumonia, etc., followed by injuries (9.29%). Bone and muscle diseases as
well as communicable diseases were also common. In terms of days lost due to temporary
disability for the studied period of 3 years, four groups of diseases caused 55.7% of all
lost days. Lung diseases were the main cause of lost days (16.39%), followed by injuries
(15.44%). Cancer was the cause of 15.18% of lost days, and bone and muscle diseases -
8.69% (Samuneva et al. 2016).

The pandemic has posed new challenges and risks to the health and safety of healthcare
professionals, as well as brought existing problems to the fore.

Since the start of the COVID-19 pandemic, healthcare workers have been on the front
lines. Data from the South East European Network Workers Health (SEENWH) found
high levels of burnout among healthcare professionals in 2020, for Bulgaria — high levels
of emotional exhaustion, higher when working in Covid-19 wards and with long working
hours per week (Mijakoski et al, 2023). Madzharov (2022) found higher levels of burnout
among healthcare professionals from hemodialysis wards in Covid-19 conditions compared
to those in the pre-Covid situation. The data show that in both groups of nephrologists and
nurses, blood pressure was elevated in Covid-19 conditions compared to the pre-Covid
situation, and more adverse changes in lipid profiles were also observed.

Asurvey was conducted among 232 medical specialists from an obstetrics and gynecology
hospital to define the risk in the context of the Covid-19 pandemic. Respondents found the
workload to be extremely high (85.34%). The main problems in the workplace related to the
Covid situation were discussed: lack of clear rules and guidelines for dealing with the Covid
crisis, the payment system, conflicts and tension. A positive step was the implementation
of protocols and rules to support decision-making under specific conditions, ensuring the
correct course of processes (Radeva 2022).

In emergency care, doctors' work is characterized by high responsibility and intensity.
Samuneva-Zhelyabova et al. (2020) studied the main risk factors among 468 health
professionals in two emergency medical care centers and found that the greatest risk to
the physical health of emergency care workers was psychosocial risk factors with 70.4%,
followed by biological hazards such as tuberculosis, hepatitis, HIV/AIDS, acute respiratory
syndrome - 66.5%, followed by ergonomic hazards with 58.9%, mechanical hazards - 54.8%,
fire and explosion hazards - 38.7%, physical hazards - 31.1%, chemical hazards - 28.1% and
electrical hazards (exposed electrical cables, unprotected contacts) - 25.1%. For the mental
health of workers, the greatest risk was in low remuneration for the work done (60.5%),
followed by working with difficult cases - 55.10%. Data from the same team showed that the
largest share of respondents over the age of 55 had sleep disorders - 41%, and according to
the position - doctors (46.4%). Levels of physical fatigue were higher among people under
the age of 35 -53.1% and among paramedics — 59.1%, followed by doctors —58.3%. Mental
fatigue was higher among women — 52.7% and among doctors — 64.3% (Samuneva et al.
2020). In the same cohort, Samuneva et al. (2018) found that victims of physical aggression
were 23.1%, and victims of psychological (verbal) aggression were 57% of the respondents.
The largest share of doctors (54.5%) was among the victims of assault or other aggression
by a patient or his/her relatives.

Infectious agents are an extremely important risk factor for healthcare workers.
According to data of the Unified Information Portal by the end of 2022, 26,326 healthcare
workers were infected by Covid-19, of which 6,551 doctors, 8,528 nurses, 4,949 paramedics,
490 paramedics and 5,844 other specialists. Since the beginning of the pandemic we have
lost more than 150 healthcare workers, despite the precautions taken.
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Sharps injuries (Sls) among healthcare workers are another potential risk factor for
infection. After the transposition of Directive 2010/32/EU in 2013, attention to the
problem of sharps injuries and exposure to blood and body fluids among healthcare
workers has increased. Studies reported progress in the efforts of hospital management
and staff of high-risk departments to implement the requirements of the national standard
for the prevention and control of nosocomial infections. Publications focus on risk and
post-exposure prophylaxis (PEP) for blood-borne viruses (Gotseva and Popov, 2019).
A national study on the protection of medical personnel against hepatitis B has been
conducted (Gacheva, 2018). A retrospective analysis of information from 2008, 2010,
2014 found significantly higher vaccination coverage and levels of protection among staff
from multi-profile hospitals with established infection control teams (Voynova-Georgieva
et al., 2018). The following persistent problems were highlighted: - different quality of
monitoring systems, - differences in the implementation of regulatory requirements for
the implementation of measures for protection against hepatitis B infection, - unresolved
problem with immunization protection.

Assessments of the awareness of healthcare professionals (HCPs) and students about the
activities for the prevention of nosocomial infections (HAI), also referred to as healthcare-
associated infections, their organization and the effect of training (Ninova, 2018) show
achievements in the prevention and control of HAI, but also problems: insufficient activity of
the infection control authority, ignorance of the existence of an infection control specialist.
Among nursing students, there is a lack of knowledge of the regulatory framework for
the prevention of the risk of infection, low immunization rates (Dzhedzheva et al., 2016).
Insufficient reporting of incidents and mixed data on hepatitis B vaccination coverage
among medical personnel - 56-70% average coverage for different professions, without
significant differences with what was established 10 years ago (Gacheva, 2018). This study
also found that the incidence of hepatitis Bamong medical personnel was more than double
compared to the average in the country for 2015-2016. Wide variations in vaccination
coverage have been found among medical professionals from different hospitals (from 0
to 100%), a large proportion (40%) of hospitals did not have data on staff immunization.
A study of knowledge about safe medical devices and their application found a lack of
knowledge among one fifth of healthcare professionals (HCP) (Ninova, 2020).

Serious shortcomings in all aspects of the implementation of Directive 2010/32 and
Regulation No. 3 of the Ministry of Health/2013 for revention and control of HAIl and the
protection of personnel through a comprehensive approach to prevention, reporting and
control of cases of sharps injuries (Sls) and post-exposure prophylaxis. A high frequency
of exposure to blood/body fluids were found by a study by the National Center of Public
Health and Analyses, covering 2,744 HCWs from 19 hospitals with different profiles
(Dimitrova-Toneva and Vangelova, 2019; Dimitrova-Toneva 2021, 2022). A large part of the
incidents were not reported (46%), pre-exposure prophylaxis was unsatisfactory (41.6%
unvaccinated), only 25% had received three doses of vaccine and a proven antibody titer.
Post-exposure prophylaxis was also unsatisfactory - in over half of the reported incidents
no blood test was offered, the risk was underestimated in incidents involving blood with an
unknown infectious status - they were reported to the lowest extent, the least frequently
a blood test was offered to the affected individuals. Healthcare workers had an inaccurate
perception of the risk of infection in an incident with contaminated blood, with HIV most
often considered to be certainly infected. The Hospital Infection Control Authority was
insufficiently involved — only 2% of recent incidents have been reported to it. The state of
pre- and post-exposure prophylaxis had the most unfavorable characteristics in emergency
care. The frequency of sharp injuries (SIs) was influenced by adverse psychosocial factors
related to the organization of work (shift work, long working hours, increased number of
night shifts per month), its characteristics (high tension, emotional stress, level of safety,
impact on work organization), and fatigue and stress of workers (Dimitrova-Toneva, 2022).

Regarding the risk factors at workplace for the health of pharmacists in Bulgaria, there
are very few studies for the last ten years. The results of a study (Alexandrova, 2018)
evidenced that pharmacists were satisfied with their work, had low levels of stress, and
believed that their work is meaningful and challenging. Positive professional satisfaction
was transformed into expressed productivity and personal success, a sense of professional
significance and life satisfaction. A study by Ivanova et al. (2020), which covered 142
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pharmacists from different areas of the pharmaceutical sector, found that 73% of those
examined showed a manifestation of burnout syndrome. Only 27% lacked symptoms of
professional burnout, with low values observed on all three scales.

The highest percentage of high values was found for professional achievement subscale
(48%), followed by depersonalization subscale (46%), and the lowest for emotional
exhaustion (36%). Another study (Mihaylova et al., 2020) showed that during the Covid-19
pandemic, the role and professional activity of pharmacists had increased significantly.
Additional stress factors were observed for pharmacists in the first line: stigmatization
regarding the work with risk patients; insufficient personal protective equipment, need
for constant vigilance; extended work hours; increasing the number of patients; need for
constant training and change of protocols for diagnosis and treatment of patients with
Covid-19; fear of infecting the family and close people, etc.

In 2018, 60.8% of dentists surveyed rated their practice as good, while only 5.1% rated
it as satisfactory. 43.6% of respondents believed that the number of patients in their
practices remained the same, while 42.3% reported a slight increase (Dimitrova, 2018).
Another study among 1,427 dentists from 107 settlements in Bulgaria showed a statistically
significant relationship between job satisfaction and age, with practicing dentists under the
age of 35 being partially satisfied, while those aged 36-45 demonstrated the highest level of
satisfaction (Avramova and Mihaylova, 2017). Several Bulgarian studies have explored the
levels of professional satisfaction and the impact of the Covid-19 pandemic on the practice
of dentists. Bozhkova et al. (2021) showed that the pandemic had a serious negative impact
on dental practices, with a significant proportion of surveyed dentists (81.8%) completely
changing their protocols for working with patients, encountering difficulty in obtaining
personal protective equipment and disinfectants during the state of emergency (86.4%), and,
according to the authors, being among those most at risk of infection during the Covid-19
pandemic.

Bozhinov (2017) found that a significant part of dental doctors (81.9%) had musculoskeletal
complaints related to their professional activity. The data showed that pain mainly occured in
the neckandshoulderareain32.9% and almostequallyin otherareas—in 23.7% of respondents
in the upper back; in 22.2% in the lower back and in 21.2% in the upper limbs. More than
half of respondents experiencing pain reported difficulty in performing routine tasks (57.3%),
a third of dentists limited their working hours (36.3%), and a significant proportion (15.1%)
were absent from work in the last 6 months as a result of these complaints. For absence from
work, the leading cause was again pain in the neck and shoulders (67.3%), followed by pain in
the upper limbs (55.8%).

Dentists often complained of skin and respiratory symptoms caused by latex, dental
materials, etc. In a study of healthcare professionals including 145 dentists, Istatkova and
Dencheva (2020) found a low incidence of symptoms from contact with latex products among
medical staff. More than half of the participants did not report hand skin or upper respiratory
tract complaints when working with latex gloves, but those who reported complaints were
predominated by skin symptoms associated with long-term glove wear (itching, dryness and
redness). A study by Stoeva (2020) of 4,675 dentists found a high prevalence of work-related
skin symptoms with mixed results. The point prevalence of self-reported skin symptoms
was 31.6%. A history of atopic dermatitis, prolonged work experience and use of protective
gloves were the most pronounced risks. Work-related skin symptoms included a personal
history of atopic dermatitis, allergic rhinoconjunctivitis, and/or asthma, work experience
>30 years, personal history of contact allergy, female gender, hand washing >8 times per
day, daily contact 24 hours with protective gloves, and use of >10 pairs of gloves per day.
In another publication from the same study, Stoeva (2021) found the prevalence of self-
reported work-related respiratory symptoms to be 20.7%. The most frequently recurring
causes of respiratory reactions were disinfectants (65.7%) and acrylic resin-based materials
(29.7%). Factors associated with work-related respiratory symptoms were a personal history
of asthma, work experience >20 years, and female gender.

In conclusion, the main problems concerning occupational health and safety at work for
medical professionals in the last 10 years were related to increased stress, anxiety, burnout
syndrome, musculoskeletal complaints, high incidence of injuries and exposure to blood
and/or body fluids, shift work, overtime and night work, increased risk of cardiovascular
and other chronic non-communicable diseases, skin and respiratory symptoms, infectious
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diseases, and during the pandemic Covid-19.

5. Existing elements of occupational health and safety programs in the health

sector

- Written occupational health and safety policies at the national, subnational and

facility levels

The legislation in the field of OSH in the Republic of Bulgaria is harmonized with the EU

legislation. The Labor Code defines the employer's obligation to create healthy and safe
working conditions so that the dangers to the life and health of the worker or employee
are eliminated, limited or reduced. The Labour Code also regulates a number of issues
related to working time, shift work, night work, overtime and additional work, breaks, etc.,
implementing the requirements of Directive 88/2003, according to which working time is
an aspect of health and safety at work. The regulatory document allows for overtime to
be worked to provide medical care, for example during health crises, but routine overtime
work by workers in 12-hour shifts poses a risk to their health. The Labour Code regulates
the establishment of reduced working hours to protect workers' health. The Act on Medical
Institutions allows employees in medical institutions for whom reduced working hours
have been established to work the maximum duration of the working shift by summing up
the working hours up to 12 hours, regardless of the duration of the reduced working hours.
Another problem is the performance of work activities in multiple workplaces, where
labor legislation being respected by each employer, but the cumulative result is often long
working hours, a large number of night shifts and insufficient rest periods between shifts,
which poses a risk to workers' health. Even in the case of overtime and additional work, the
Labor Code requires that inter-shift and inter-weekly rest periods be observed!

The Occupational Safety and Health Act (OSHA) requires that healthy and safe working
conditions be provided in accordance with the specifics of the activity being performed
in order to protect the life, health and working capacity of employees in all companies
and places where work is carried out or training is conducted, regardless of the form of
organization, type of ownership and the basis on which work or training is performed. It is
the employer's duty to provide healthy and safe working conditions. The Act applies to all
workplaces, including the self-employed, who are obliged to comply with the OSHA.

At present, the legislation in the field of health and safety at work (OSHA and regulations)
is harmonized with EU legislation covering health risks in the Healthcare sector, but their
combination poses a challenge, especially given the shortage of medical specialists in some
specialties and in some regions.

The national collective agreement for the Healthcare sector has a separate chapter
on Health and Safety at Work, which sets out the main requirements of the legislation,
and these are also set out in the regional collective labor agreements for the sector. The
national sectoral collective labor agreement requires each health or medical institution to
develop an annual OSH program and report on it, but we have no information on the extent
to which this requirement is met.

- Person/unit in charge of occupational health and safety of health workers at the

national and facility levels

The Council of Ministers defines and implements the policy for ensuring safe and healthy
working conditions at national level. The Minister of Labor and Social Policy develops,
coordinates and implements the state policy in the field of ensuring safe and healthy
working conditions, and the Minister of Health directs and coordinates activities to protect
and promote health at work.

The policy for ensuring healthy and safe working conditions is defined and implemented
after coordination within permanent or temporary tripartite cooperation structures at
national, sectoral and regional levels. A permanent body for coordination, consultation
and cooperation in the development and implementation of policy to ensure healthy and
safe working conditions is the National Council on Working Conditions at national level and
the Regional Councils on Working Conditions at regional level.

In order to organize the implementation of activities related to the protection against
and prevention of occupational risks, depending on the scope of the activity, the nature of
the work and the nature of the occupational risk, the employer shall appoint or designate
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one or more officials with the appropriate training and qualifications, or shall set up a
specialized service, or shall entrust this activity, as defined in Ordinance 3/1998, by contract
to other legal and natural persons. In practice, we have no information on the extent to
which the requirements of the decree are being met, although there is usually an order for
an OSH officer.

- Occupational health services (OHS), budget, personal protective equipment (PPE)

Employers provide services to workers through registered occupational health services
(OHS). Occupational health services have primarily preventive functions; they advise and
assist employers, committees and working conditions groups in planning and organizing
activities to ensure and maintain healthy and safe working conditions; to improve the
health and work capacity of workers in relation to the work they do; to adapt work to the
worker's capabilities, taking into account his or her physical and mental health. Ordinance
No. 3 of 25.01.2008 regulates the conditions and procedures for carrying out the activities
of occupational health services. The ordinance defines the minimum composition of the
occupational health services and the main activities that require a multidisciplinary team
of specialists, including ergonomists, toxicologists and psychologists, which is not the case
in our country.

Formal fulfilment of OHS obligations remains a problem in many cases, as contracts are
usually concluded with the occupational health services offering the lowest price, not the
best service. The budgets allocated to occupational health services do not guarantee the
quality required.

Employees are compulsorily insured for occupational health and safety, with part of the
insurance contributions being paid by the employer. Employees performing work that poses
a risk to their life and health are compulsorily insured against the risk of an "occupational
accident" at the expense of the employer under the conditions and in accordance with the
procedure established by an act of the Council of Ministers, taking into account the rate
of occupational accidents for the economic activity performed, based on the average level
of rates for the frequency and severity of occupational accidents in the sector and in the
country.

Personal protective equipment (PPE)

Ordinance 3/2001 lays down the minimum requirements for the safety and health
protection of workers when using PPE at work. When working with a health and safety
risk that cannot be eliminated in any other way, the employer shall provide workers with
the necessary personal protective equipment. They must comply with the standards and
requirements for ensuring safety and health protection contained in the applicable legal
acts on personal protective equipment relating to the essential requirements for products
intended to be placed on the market and/or put into service. Personal protective equipment
must 1. provide protection against the risks for which it is intended, without themselves
increasing the risk; 2. be appropriate to the conditions of the workplace; 3. be adapted to
the ergonomic requirements and the state of workers’ health; 4. be suitable for the user, if
necessary after appropriate adjustment.

- Joint labour-management committees for occupational safety and health (OSH)

The basic principles of social dialogue are regulated by the Labor Code. Social dialogue is
manifested through the following forms in our country:

e Tripartite cooperation between the executive power and workers' and employers'
organizations;

¢ Collective labor agreement;

¢ Participation of workers and employees at the level of the enterprise;

¢ Voluntary forms of direct negotiation, arbitration and mediation to resolve collective
labor disputes.

The policy for ensuring healthy and safe working conditions is defined and implemented
after coordination within the framework of permanent or temporary tripartite cooperation
structuresatnational, sectoraland regionallevels. Apermanent bodyfor theimplementation
of coordination, consultation and cooperation in the development and implementation of
the policy for ensuring healthy and safe working conditions at national level is the National
Council for Working Conditions. The National Council on Working Conditions operates
on a public basis and consists of representatives of: 1. The Council of Ministers; 2. The
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National Social Security Institute; 3. nationally representative employers' organizations;
4. nationally representative workers' organizations. The Chairman of the National Council
on Working Conditions is the Minister of Labor and Social Policy, and the representative
organizations of workers and employers participating in the National Council on Working
Conditions appoint two deputy chairmen of the council from among their members. The
organization of the activities, technical and administrative services of the National Council
on Working Conditions are carried out by the Ministry of Labor and Social Policy. Forms
of tripartite cooperation also exist in several advisory councils and supervisory boards of
several institutions, such as the National Health Insurance Fund, the National Social Security
Institute, etc.

In health or medical institutions with more than 50 employees, working conditions
committees are set up, consisting of 4 to 10 people, with an equal number of employer
representatives and employee representatives. Working conditions groups are set up
in institutions with 5 to 50 employees. In workplaces with fewer than 5 employees, the
employer discusses with workers and employees issues related to safety and health at
work, including when risks arise that pose an immediate threat to the health, safety or life
of workers.

The employer is obliged to consult the workers or their representatives and organizations
and to give them the opportunity to participate in: discussing and adopting all measures
relating to the health and safety of workers; identifying the workers who will carry out
activities to ensure healthy and safe working conditions, first aid, fire-fighting and
evacuation of workers; planning and organizing the training of workers on healthy and safe
working conditions.

- Onqgoing (or periodic) education and training for responsible persons and the
committee for health and safety at work

Ordinance No. 4/1998 on the training of representatives in committees and groups on
working conditionsin enterprises regulates the procedure, requirements, contentand scope
of mandatory training for representatives of the employer and workers and employees
in committees and groups on working conditions in enterprises and health and medical
institutions. The initial training of the representatives takes place within one month of their
election. The specific curricula and lectures on each subject shall 1. take into account the
nature of the activity, the specific working conditions and the organization of work in the
company; 2. devote at least one lesson to each topic; 3. include practical examples; 4. aim
to develop the trainees' ability to conduct social dialogue, analyze the organization of the
activity, the state of the working conditions and the occurrence of occupational risks, with
a view to proposing preventive measures. The time and topics of training are normatively
defined, but it is not always sufficiently focused on the needs of workers. It is important
that it is based on new scientific evidence, that it provides information on the cumulative
effect of different exposures and the interaction between occupational and behavioral risk
factors, and that it contributes to the promotion of a healthy lifestyle.

- Risk assessment of the workplace and the processes

Ordinance No. 5/1999 establishes the procedure, method and frequency for carrying out
arisk assessment for the health and safety of workers and employees. The regulation applies
to all enterprises, places and activities, including persons who work on their own account,
alone or in association with others. The risk assessment shall cover 1. work processes; 2.
work equipment; 3. premises; 4. workplaces; 5. work organization; 6. raw materials and
materials used; 7. other external factors that may pose a risk. The risk assessment is carried
out by the employer with the involvement of occupational health services, safety and
health authorities and other specialists from the company. If necessary, the employer also
consults other external organizations and specialists. On the basis of the risk assessment,
the employer: 1. plans and implements appropriate measures to prevent the risk and, if this
is not possible, ensures the protection of workers and employees and any other persons
who are otherwise in or near the place where there is a risk; 2. prioritizes measures to
prevent, reduce and limit risks, taking into account the identified risk, the causes of the
hazards, alternative solutions, including new developments in the relevant problems, the
feasibility of solutions and the possibility of investment; 3. monitors the implementation
and effectiveness of the measures taken. The employer shall submit the issues related to
the risk assessment, the measures proposed and taken and their results to the working
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conditions committees and groups for discussion.

A high level of risk assessments in medical and healthcare facilities has been documented:
data from a study by the European Agency for Safety and Health at Work showed that
92% of medical and healthcare facilities in the Republic of Bulgaria had carried out a risk
assessment, compared with 78% for the EU-27. There is reason to believe that there are
problems with risk assessment and control, and in some cases the assessment is formal
and appropriate measures are not taken to prevent health risks. Insufficient attention is
paid in our country to psychosocial risks, to the organization of shift work, and there are
difficulties in assessing the risk of biological agents and when working with cytostatic drugs.
The activities are not sufficiently focused on protecting the health of healthcare workers
and on interaction with the occupational safety and health authority.

- Immunization against hepatitis B and other vaccine-preventable diseases

Communicable diseases surveillance in the Republic of Bulgaria is regulated by the
Health Act. The Minister of Health shall, by decree, determine the individuals subject to
vaccination, the order, manner and time limits for the performance of mandatory, targeted
and recommended immunizations. Every Bulgarian citizen uses 1. vaccines for compulsory
immunization and re-immunization, vaccines for special indications and in emergencies,
special serums, immunoglobulins and other bioproducts related to the prevention of
communicable diseases; 2. a full range of anti-epidemic activities.

Vaccinations in the Republic of Bulgaria are conducted in accordance with the Ordinance
No 15/2005 of the Minister of Health. It defines 1. the persons subject to mandatory,
targeted and recommended vaccination and revaccination; 2. the procedure, manner and
time limits for their implementation; 3. the specific requirements and use of individual
serums and other biological products for prophylactic purposes.

Medical personnel are subject to targeted and recommended vaccinations. Targeted
immunizations (for special indications) and boosters are those against rabies, Crimean-
Congo haemorrhagic fever and typhoid fever. They are administered to persons whose
profession or activity exposes them to the risk of infection: with the rabies virus (veterinary
specialists), with the Crimean-Congo haemorrhagic fever virus (medical personnel in areas
where Crimean-Congo haemorrhagic fever is endemic). Prophylactic vaccination against
typhoid fever is carried out in risk groups (staff and patients of medical and social care
institutions, homes for the elderly with disabilities, old people's homes, shelters and
temporary accommodation).

Recommended vaccinations and re-vaccinations are those against: diseases for
which vaccination is compulsory if administered to persons in age groups outside those
specified in the vaccination calendar; yellow fever, hepatitis A, rotaviruses, human
papillomavirus, influenza, meningococci, varicella; COVID-19. Recommended vaccinations
and revaccinations under national programs and plans are provided free of charge. The
following vaccinations are recommended for health care workers:

1. Against measles, mumps and rubella for healthcare workers who are at increased risk
of infection and for whom there are no data on immunization or protective immunity.

2. Vaccination against viral hepatitis B is recommended for medical and non-medical
personnel, including service personnel in medical and healthcare facilities, medical and
dental students in higher medical schools, who are negative for the surface antigen of the
hepatitis B virus and have no laboratory-confirmed data on naturally acquired or post-
vaccination immunity to hepatitis B.

3. Vaccination against viral hepatitis A is recommended for laboratory personnel who
work directly with hepatitis A virus; personnel and patients of medical institutions and
social homes for mentally retarded persons.

4. Immunization against influenza.

Vaccinations against meningococcal infections, rabies, typhoid, yellow fever, polio,
hepatitis A are recommended (also for health care workers) when travelling to endemic
countries. Depending on the program and specific indications, bioproducts are used for
post-exposure prophylaxis: non-specificimmunoglobulins - normal human immunoglobulin
and specificimmunoglobulins.

A National Expert Council on Immunization is being established under the Ministry of
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Health with an advisory role for all vaccine-preventable diseases and with activities to
propose immunization policies and analyze the implementation of immunoprophylaxis.

The minimum requirements for the protection of workers from actual or potential risks
to their health and safety arising from exposure to biological agents at work are laid down
in Ordinance No 4/2002. The Ordinance applies to all establishments, places and activities
where workers are or may be exposed to biological agents as a result of their work. An
indicative list of activities where exposure to biological agents is possible includes work
in health and medical facilities, including isolators and morgues, and work in clinical and
veterinary laboratories. If the assessment shows that there is a risk to the health and safety
of workers who do not have immunity to the biological agent and for which effective
vaccines exist, the employer is obliged to offer them appropriate vaccination at his own
expense, which is recorded in the person's vaccination record. A copy of the record shall be
sent to the employer and to the occupational health service.

All aspects of nosocomial infections are regulated by Ordinance No. 3/2013 of the
Minister of Health on the approval of a medical standard for the prevention and control of
nosocomial infections. It implements Directive 2010/32/EU, which establishes a framework
agreement on the prevention of sharps injuries and the reduction of blood-borne infections
among healthcare workers.

Specific requirements for the protection of personnel against certain infections
(including HIV, HBV, HCV and others) include insurance against the risk of infection and the
occurrence of infections associated with the medical care of patients, and the provision by
the employer of appropriate vaccinations and re-vaccinations free of charge. Healthcare
workers who are routinely exposed to an increased risk of hepatitis B infection (surgical
and dental practitioners, operating room nurses and dental assistants) should have their
HBV surface antigen antibody titre checked after immunization and at any time thereafter.
Where medical personnel are at risk, the employer shall provide post-exposure prophylaxis
against infections caused by: human immunodeficiency virus (HIV), hepatitis B virus (HBV),
hepatitis C virus (HCV) and other pathogens as appropriate.

The National Program for the Prevention and Control of Viral Hepatitis 2021-2025
prioritizes hepatitis B immunoprophylaxis, including the recommended vaccination of
healthcare workers. The strategic interventions identified include analysis and assessment
of immunization status by conducting a cross-sectional study of health workers at high
risk of infection with hepatitis B in 5 regions of the country, a study of awareness of the
modes and risk of infection with viral hepatitis and attitudes towards the introduction
of mandatory screening for hepatitis B and C, immunization against hepatitis B in non-
immune individuals before appointment to positions with high risk of infection, and the
introduction of mandatory immunization against hepatitis A for healthcare workers.

Other planned activities for the prevention of viral hepatitis among healthcare workers
include the development of updated recommendations for prevention and post-exposure
prophylaxis, and the updating and synchronizing the current regulatory framework. The
strategic interventions envisaged are to maintain a high vaccination coverage against
hepatitis B virus, to monitor the post-vaccination immunity of vaccinated persons from risk
groups, including medical personnel, and to carry out a pharmaco-economic evaluation of
the introduction of mandatory hepatitis A vaccination for risk groups (including medical
personnel) in accordance with Regulation No 15/2005.

The country's National Health Strategy 2021 - 2030, in accordance with the 2018 Council
Recommendation on strengthening cooperation in the fight against vaccine-preventable
diseases (2018/C 466/01), includes the continuation and expansion of the implementation
of national programs for vaccine prevention of socially significant diseases by providing
recommended vaccinations with public funds on the basis of free choice, as well as the
creation of a national electronic vaccination system.

- Exposure and incident reporting, recording and reporting of occupational accidents
and diseases

According to an Ordinance No. 3/2013 of the Minister of Health, the heads of healthcare
facilities are responsible for activities to prevent the risk of infection by promoting good
practice in the recording of incidents/accidents. Each director of a healthcare institution
must appoint one or more persons (team) in charge of infection control. They must
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register, investigate and manage cases of sharps injuries, develop and implement standard
procedures for healthcare and infection control, including for sharps injuries, organize post-
exposure prophylaxis and the necessary medical examinations, monitoring and treatment.

All physicians, allied health professionals and other persons engaged in professional
activities related to the prevention and control of nosocomial infections, including residents,
students and trainees, should be familiar with and adhere to the medical standard for the
prevention and control of nosocomial infections. Every inpatient and outpatient healthcare
facility should have an annual program to prevent and control nosocomial infections. The
standard operating procedure for reporting and recording sharps injuries, with which every
worker/employee must be familiar, includes immediate notification of the employer and/
or infection control officer. The employer shall investigate the causes and circumstances
and record the incident in a logbook to record occupational exposure to blood-borne
infections. Where appropriate, the employer shall take immediate measures to ensure the
care of the injured worker, including the provision of post-exposure prophylaxis and the
necessary medical examinations, monitoring and treatment. The Infection Control Officer
will prepare an Occupational Exposure Report which will include: date and time of exposure;
detailed description of the incident; detailed description of the source of exposure; details
of the exposed person (vaccinations, reactions to vaccinations); details of consultations
held, measures taken.

Information on registered cases of sharps injuries is sent quarterly to the Reference
Centre for Infection control at the Regional Health Inspectorate (RHI). The RHI summarizes
the data on registered cases of sharps injuries and submits them annually to the Ministry of
Health and the National Center of Infectious and Parasitic Diseases (NCIPDs).

Occupational diseases in the Republic of Bulgaria are registered, recorded, confirmed,
appealed and reported in accordance with the relevant Ordinance. The procedure for
reporting and investigating occupational diseases begins with medical practitioners and
dentists sending a rapid report of a suspected occupational disease to the territorial
division of the National Social Security Institute (NSSI) and to the insurer. Notification of a
suspected occupational disease and confirmation of the occupational nature of the disease
are made in accordance with the List of Occupational Diseases and under the conditions
specified therein. Within 3 days from the date of receipt of the rapid report, the territorial
division of the NSSI opens a file under the Social Security Code and issues an order to
investigate the case. The investigation is carried out by a commission: a representative of
the NSSI, a specialist in occupational medicine, a representative of the Labor Inspection
Directorate, a representative of the insurer, a representative of the workers from working
conditions committee or group. The Commission summarizes the results in a report, which
indicates whether an occupational risk has been established in relation to the reported
disease. The territorial division of the NSSI sends the protocol to the regional medical
expertise group, which creates a medical file and sends it to the Territorial Expert Medical
Committees (TEMC). Occupational diseases are confirmed or rejected by territorial expert
medical committees and by the National Expert Medical Committee (NEMC) with an expert
decision valid for 3 years, after which the person is re-examined. Cases requiring further
clarification in relation to the confirmation or rejection of the occupational nature of the
disease are referred to the occupational disease departments/clinics. An appeal may be
submitted against the decisions of the TEMC, and the NEMC will decide on the appeal.
The registration and reporting of recognized occupational diseases (classifications and
methodology) is carried out in accordance with the requirements of the Statistical System
for Occupational Diseases. The National Social Security Institute creates and maintains an
information system for occupational diseases and provides the information to the Ministry
of Health, the Ministry of Labor and Social Policy and the National Social Security Institute.
The strategy in the field of occupational diseases in our country to ensure quality healthcare
for people at risk and of suffering from occupational injuries and diseases is set out in the
Medical Standard "Occupational Diseases”, and the National Program for Safety and
Health at Work 2022 - 2024 includes measures to improve and develop programs for the
diagnosis of occupational diseases.

Occupational accidents are identified, investigated, recorded and reported in accordance

with the relevant Ordinance. Statistical information on occupational accidents is collected,
processed and disseminated in accordance with the classification standard Statistical
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System "Occupational Accidents”. The National Social Security Institute publishes a
statistical yearbook "Occupational accidents".

In the event of an accident at work, the injured party, his immediate superior or the
witnesses to the accident shall immediately notify the head of the insurer, who must then
organize an investigation into the circumstances of the accident with the participation
of the workers' representatives and the workers' representatives from the committees
and groups on working conditions and the trade union organizations. Within 3 working
days, the head of the insurer must submit a declaration to the territorial division of the
National Social Security Institute, which is entered in the register of accidents at work in
the enterprise. The insurer must immediately notify the National Social Security Institute,
the Executive Agency "General Labor Inspectorate" and other competent authorities of
any accident that injured more than three workers, as well as of any accident that results
in disability or death.

On the basis of the declaration submitted, the territorial division of the National Social
Security Institute opens afile on an occupational accident and assesses whether a procedure
should be opened to investigate the accident. This is mandatory in all cases where there
is evidence that more than three workers have been injured or the accident has resulted
in disability or death. The accident investigation commission consists of representatives of
the Executive Agency "General Labor Inspectorate", a representative of the employer and
a representative of the employees from the committee or group on working conditions.

The purpose of the accident investigation is to establish the circumstances and causes
of the accident, the nature of the injuries and any other data that may help the territorial
department of the National Social Security Institute to decide on the nature of the accident.
The results of the investigation are recorded in a report which is submitted to the National
Social Security Institute. Within 14 days, a decision on whether or not to accept the accident
as a work accident must be issued and sent to the insured person, the insurer and the
Executive Agency "General Labor Inspectorate". The decision can be appealed.

The registration and reporting of occupational accidents includes the maintenance
by the insurer of an occupational accident register in which all data on the accident, the
injured party and the consequences are recorded. The insurer keeps the declarations of
occupational accidents for at least 5 years. The National Social Security Institute creates
and maintains an information system on occupational accidents and periodically submits
information on occupational accidents to the Ministry of Labor and Social Policy and the
National Social Security Institute.

- Diagnosis, treatment, care and support for HIV, tuberculosis, hepatitis B and C among
healthcare workers

Ordinance No. 7/2019 regulates the conditions and procedures for carrying out the
diagnosis, prevention and control of tuberculosis. Diagnosis and treatment of tuberculosis
are carried out by specialized medical institutions. Medical personnel in medical institutions
for diagnosis and treatment of tuberculosis are listed as persons at risk of tuberculosis.
Diagnosis of sensitive tuberculosis and multidrug-resistant tuberculosis is also carried out by
the National Reference Laboratory for Tuberculosis at the National Centre of Infectious and
Parasitic Diseases. Screening tests (immunological tests - tuberculin skin test, Mantoux test
or gamma interferon test, microbiological tests, imaging tests) are carried out on persons
at risk of tuberculosis and their contacts. The treatment of tuberculosis is monitored. The
results of the treatment are reported at the end of the course of treatment and entered
into the specialized electronic information system.

Contact persons and persons with latent tuberculosis infection are subject to tuberculosis
prophylaxis. In the case of latent tuberculosis infection, the following are carried out 1.
monthly review for six months; 2. Mantoux tuberculin skin test (MTST) only if necessary
after six months. Persons with latent tuberculosis infection and contacts of tuberculosis are
treated for at least six months. In Bulgaria, diagnostic resources, hospital stays and drugs
for the treatment of tuberculosis patients and persons with latent infection are provided
from the budget of the Ministry of Health and are completely free of charge.

The Minister of Health approves by decree the Methodological Guidelines for
Tuberculosis Case Definitions and Reporting System, Methodological Guidelines for
Microbiological Diagnosis and Treatment of Tuberculosis, Methodological Instructions
for Tuberculosis Control in Medical Institutions. The establishment of an Expert Council
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on Tuberculosis and Lung Diseases under the Minister of Health is regulated, and medical
institutions for the diagnosis and treatment of persons with tuberculosis are designated for
each region. Each of these institutions develops a Tuberculosis Control Program as part of
the Program for the Control of Nosocomial Infections, which includes measures to control
the protection of personnel. Depending on the risk assessment, screening of medical staff
includes: basic medical screening by completing a questionnaire, medical examination,
clinical examinations and a Mantoux tuberculin skin test upon admission to work in
medical facilities in the low, medium and high risk categories. Healthcare workers who test
positive for Mycobacterium tuberculosis shall undergo a chest X-ray and, if necessary, a
microbiological examination of sputum. After medical screening on entry to work in low-
risk settings and in the absence of indicators of infection, further screening is not required
unless conditions arise that place them at risk of tuberculosis infection. In medium-high risk
health facilities, if the primary medical screening is negative for Mycobacterium tuberculosis
infection, tuberculosis screening is performed once a year. In high risk health facilities, if the
primary medical screening for Mycobacterium tuberculosis infection is negative, medical
staff are screened for tuberculosis every 6 months. When screening for tuberculosis in
healthcare settings in the “Potential current infection (nosocomial infection)” category, it
may be necessary to test for Mycobacterium tuberculosis infection every 8-10 weeks.

Healthcare personnel with a documented previous positive tuberculin skin test result
should be screened for symptoms annually. Healthcare personnel with a new positive TB
test result should have a chest x-ray. Healthcare personnel with a positive tuberculin skin
test result or with signs and symptoms of tuberculosis disease should undergo timely clinical
evaluation. For newly recruited healthcare personnel with a history of prior tuberculosis
disease, a previous positive tuberculin skin test, or completed treatment for latent
tuberculosis infection or disease, a chest radiograph (the chest x-ray) is recommended to
document current status and for comparison with subsequent radiographs as needed.

Healthcare personnel with symptoms of tuberculosis and/or positive results of an
immunological test for infection with Mycobacterium tuberculosis should be removed from
the workplace until active tuberculosis is excluded. Healthcare personnel with pulmonary
tuberculosis or endogenous cutaneous tuberculosis (secreting tuberculous skin lesion)
should be removed from the workplace until documented results of non-infectiousness
are obtained. Healthcare workers who have extrapulmonary tuberculosis should not be
removed from their workplace. Simultaneous pulmonary tuberculosis must be excluded.
Healthcare workers undergoing treatment for latent tuberculosis infection can return to
work immediately and should not be removed from the workplace if they are unable to
complete a full course of treatment for latent tuberculosis infection. A re-consultation is
necessary about the risk of developing active tuberculosis and the need for immediate
contact with a specialist if signs or symptoms of the disease develop. If systematic follow-
up screening is required (if the facility is classified as medium risk), these health care
workers should be screened for symptoms on an annual basis and offered treatment for
latent tuberculosis infection once again. Healthcare workers with signs or symptoms of
tuberculosis disease should be referred for further medical evaluation. Healthcare workers
at increased risk of progression to tuberculosis disease - with conditions that suppress
the immune system: HIV infection, diabetes mellitus, neoplasms - need to take special
precautions.

The National Program for Prevention and Control of Tuberculosis in the Republic of
Bulgaria for the period 2021-2025 regulates the strategic principle of ensuring universal
access to prevention, treatment, care and support for persons affected by this disease.
Studies with the Quanti FERON test [interferon-y release assay (IGRA), QFT] were carried
out in the period 2012-2016 in the risk group of medical staff (n=633) from tuberculosis
treatment facilities and microbiological laboratories for tuberculosis diagnosis in 28
regions. A positive IGRA result was obtained in 260 (41%) medical specialists, which is
alarming. To prevent tuberculosis as a nosocomial infection, it is reported that coverage
of this risk group needs to be improved. The "Methodological guideline for the referral,
diagnosis, follow-up and treatment of individuals with latent tuberculosis infection" is used
for the treatment and follow-up of these individuals. Bulgaria is the first country in Europe
to introduce the Quanti FERON-TB test in the routine diagnostics of tuberculosis infection,
and the National Center of Infectious and Parasitic Diseases (NCIPDs) for the first time in
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Bulgaria approves and introduces the new interferon -gamma based tests - IGRA tests,
which are used in latent tuberculosis infection, active tuberculosis disease (pulmonary and
extrapulmonary), with screening of medical personnel.

The task is to update the methodological guidelines for the microbiological diagnosis of
tuberculosis. For medical staff, it is necessary to provide free preventive testing once a year
with an immunological test (IGRA).

It is planned to update the methodological guide for latent tuberculosis infection
according to the latest WHO recommendations, to ensure the necessary quantities of
anti-tuberculosis drugs for chemoprophylaxis, to start treatment of all persons with
latent tuberculosis infection, to regularly monitor the number of persons included for
chemoprophylaxis and the number of those who have completed the course of treatment,
and to report the number of persons who have developed active tuberculosis disease from
those with latent infection.

The conditions and procedures for testing, notification and reporting of infection with
acquired immunodeficiency syndrome virus are laid down in the Ordinance No 47/2009.

HIV screening is offered to healthcare workers who have had high-risk occupational
exposure to blood and other body fluids. Blood samples will be taken immediately after
exposure and again at 1 month, 3 months and 6 months. HIV screening is offered regularly
to people who test negative for HIV but are likely to have had a high-risk exposure during
the window period. People at high risk of HIV infection are referred for counselling
regardless of the test result. Testing for HIV infection is done in two stages: 1. primary
test; 2. confirmatory test. The confirmatory test for HIV infection is carried out by the
National Reference Laboratory for HIV. The Ministry of Health approves the Methodological
Guidelines for Antiretroviral Treatment and Monitoring of Adults with HIV Infection and the
Methodological Guidelines for Offering HIV Counseling and Testing in Medical Facilities.

Post-exposure prophylaxis (PEP) for occupational exposures includes assessment of
the source of exposure. If there are reliable data on a known positive HIV status of the
source of exposure, blood should be taken immediately from the exposed person and an
HIV test performed to determine his initial status, and he should be referred to medical
facilities for counselling, risk assessment and PEP for treatment of HIV infection. The test
shall be repeated after one month, three months and six months following exposure (in
accordance with the provisions of Ordinance No 47). If the source's HIV status is unknown
and can be clarified, urgent blood testing for HIV infection of the source and the person
at risk is recommended to establish his initial status, followed by referral for counselling,
risk assessment and PEP. In the case of an unknown source, the use of PEP is individualized.

Post-exposure prophylaxis with antiretroviral therapy is urgently needed. HIV treatment
is fully funded by the Ministry of Health.

Regulation 3/2013 regulates the responsibility of the head of the medical institution
for activities to prevent the risk of infection by caring for injured workers, including post-
exposure prophylaxis, necessary medical examinations, appropriate medical monitoring,
treatment and rehabilitation. Specialist advice and appropriate clinical and serological
follow-up should be provided in all cases of occupational exposure to blood-borne
infections.

The Minister of Health approves the Methodological Guide for the Protection of
Medical Personnel from Infection with the Human Immunodeficiency Virus, Hepatitis B
and Hepatitis C Virus in Medical and Healthcare Facilities and the Methodological Guide
for Post-Exposure Prophylaxis of Medical Personnel for Hepatitis B, Hepatitis C and
Infection with the Human Immunodeficiency Virus.

The National Program for Prevention and Control of HIV and Sexually Transmitted
Infections in the Republic of Bulgaria 2021 - 2025 aims to ensure universal access to HIV
prevention, diagnostics and treatment.

In the National Program for Prevention and Control of Viral Hepatitis in the Republic of
Bulgaria 2021 - 2025, a priority area is the prevention of viral hepatitis among target groups
and the provision of quality follow-up, treatment, care and support. Another priority area is
the development, establishment and maintenance of an information system for people at
risk for viral hepatitis B and C. The treatment of various types of viral hepatitis is included in
the package of health activities guaranteed by the budget of the National Health Insurance
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Fund - hospital treatment, dispensary monitoring, follow-up and provision of the necessary
medicines for home treatment.

- Information system, indicators

Ordinance No. 4/2002 on the Protection of Workers from the Risks of Exposure to
Biological Agents at Work regulates the employer's obligation to immediately inform the
Labor Inspectorate and the Regional Health Inspectorate of any accident or incident that
may lead to contamination with a biological agent and cause serious human infection
and/or disease. Sources of information on hepatitis, tuberculosis, HIV diseases according
to the requirements of Regulation 21/2005 of the Minister of Health on the procedure
of registration, notification and reporting of communicable diseases are: a specialized
electronic information system for the registration of persons with HIV/AIDS; a specialized
electronic information system for the registration of persons with tuberculosis, suspects
and contacts. The Regional Health Inspectorates prepare an annual report and analysis of
communicable diseases, which is sent to the Ministry of Health and the National Centre of
Infectious and Parasitic Diseases. The annual epidemiological analysis of the incidence of
infectious diseases for the whole country is prepared by the National Centre of Infectious
and Parasitic Diseases and sent to the Ministry of Health.

The epidemiological surveillance of tuberculosis is carried out in accordance with
Ordinance No.21/2005 and Ordinance No.7/2019. Medical institutions register cases of
tuberculosis in journals and in the specialized electronic information system. Information
on persons with tuberculosis is sent to the Ministry of Health every three months.

Ordinance No. 47/2009 regulates the reporting and notification of HIV tests and cases
of HIV infection. The National Health Service sends information about the positive result
to the RHI under the individual code of the person with rapid notification and within two
working days to the Ministry of Health for each case of established HIV infection. Medical
facilities with HIV treatment wards send information on each case with an established
diagnosis of AIDS to the Ministry of Health within five working days of the diagnosis.

Information on exposures to blood and body fluids of medical personnel is collected
in accordance with the requirements of Ordinance No. 3/2013. Information on registered
cases of sharps injuries is sent quarterly to the Reference Centre for Nosocomial Infections
(RC-NOI) at the RHI. The Regional Health Inspectorate summarizes the data on registered
cases of sharps injuries and sends them annually to the Ministry of Health and the National
Centre of Infectious and Parasitic Diseases (NCIPD).

In each medical institution, the source of information is an analysis of the incidence of
nosocomial infections by a nosocomial committee, the establishment of which is regulated
by the Medical Facilities Act and Ordinance No. 3/2013.

Strengthening of information systems is foreseen in the developed national programs:
National Program for Prevention and Control of Viral Hepatitis in the Republic of Bulgaria
2021 - 2025 - Development, establishment and maintenance of a national information
system for surveillance of cases of viral hepatitis Band C and for persons reached for testing
for viral hepatitis B and C among risk groups. The National Program for the Prevention and
Control of HIV and Sexually Transmitted Infections in the Republic of Bulgaria 2021-2025
prioritizes active epidemiological surveillance and annual analysis of the spread of HIV.
The National Health Strategy 2021-2030 aims to create a national electronic immunization
system and integrate it with e-health and e-government, which will help identify people at
risk of vaccine-preventable diseases.

- Compensation for occupational injuries, disease and disability in accordance with

national laws

The Health Insurance Act provides for mandatory and voluntary health insurance. The
principles of mandatory health insurance include guaranteed free access to medical care
for insured persons and equality of access to medical care. Compulsorily insured persons
have the right to receive medical care within the package of health activities guaranteed by
the NHIF budget. An employer who fails to pay the insurance contributions of persons for
whom he is liable is subject to a fine.

The Social Security Code regulates the principles of state social insurance, including
mandatory and universal insurance, solidarity and equality of insured persons. The rights
of insured persons in respect of insurance against occupational accidents and diseases
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include the following:

1. cash benefits for temporary inability to work as a result of an accident at work or
an occupational disease; 2. cash benefits for prevention and rehabilitation; 3. disability
pension; 4. cash benefits for aids related to the disability. If the insured person dies as a
result of an accident at work or an occupational disease, the spouse, children and parents
are entitled to a lump-sum benefit and a survivor's pension.

Cash compensation for temporary incapacity for work — paid from the first day of
occurrence until the restoration of working capacity or until disability is established, cash
compensation for employment — paid for the period of employment, but for no more than 6
months, personal disability pension — granted for the period of disability, does not depend
on the length of insurance service and can be received simultaneously with a personal
pension for insurance length of service and age, a disability survivor's pension - children,
the surviving spouse and parents are entitled to a survivor's pension, financial assistance
for prevention and rehabilitation - is provided once in a calendar year and includes 4 basic
diagnostic and therapeutic procedures per day, accommodation costs and partial financial
assistance for meals.

Workers and employees are mandatorily insured against the risks of "occupational
accident" and "occupational disease", irrespective of the nature of the work, the method of
payment and the source of financing.

- Research and evaluation

The following projects have been implemented in the last ten years:

1. National program for occupational safety and health 2018-2020: Identification of
main risk factors for deterioration of health and work ability in certain professional groups
in healthcare. Responsible institution: NCPHA; Financing: State budget.

2. Conducting a national study of morbidity and absence from work due to psychosocial
risks in the Healthcare sector. Responsible institution: Confederation of Bulgarian Trade
Unions, financing: Working Conditions Fund under contract No. RD-13/23 of 03.04.2019.

3. Study of risk factors for sharps injuries and measures for the prevention of infection
with biological agents in hospital care. Responsible institution: NCPHA; Funding: state
budget.

4. Peev V. Professional stress and burnout syndrome in physicians working in surgical
departments. Dissertation. Faculty of Public Health, Medical University, Sofia 2017.

5. Madzharov N. Assessment of stress at work of basic medical professions in
hemodialysis. Dissertation. Faculty of Public Health, Medical University, Sofia 2022.

6. Project of the South-East Europe Network of Workers Health (SEENWH): Actions
to strengthen the protection/resilience of healthcare workers in South-East Europe in
response to and recovery from COVID-19: WHO/ILO guidance and prioritization of OSH
programmes for healthcare workers. Responsible institution: Institute of Occupational
Medicine, R. North Macedonia; Funding: participating organisations and WHO.

- Environmental hygiene

The healthcare sector generates significant amounts of waste and approximately 15%
of the total waste stream is hazardous, such as infectious waste; used sharps; pathological
and anatomical waste; pharmaceutical waste, including cytotoxic and cytostatic waste;
waste containing chemical substances and preparations; waste containing heavy metals;
radioactive waste. The overall framework for safe waste management in the Republic of
Bulgariais set by the Law on Waste Management (published in State Gazette, issue 53/2012).
According to Regulation No. 2 on Waste Classification (published in the State Gazette, issue
66/2014), waste from medical and healthcare institutions is classified in code group 18 01.
In 2003, the Ministry of Health laid the modern foundation for medical waste management
with the approval of Instruction No. 1 of the Ministry of Health on "Separate Collection,
Storage and Disposal of Waste from Medical Institutions". This instruction has created and
established an effective organisation and procedure for the safe management of medical
waste. Normative requirements regarding activities with medical waste are presented in
"Regulation No. 1/2015 on the requirements for activities for the collection and treatment
of waste on the territory of medical and healthcare institutions (published in the State
Gazette, issue 13 of 17.02.2015)". The normative documents are included in the "Practical
Guide for Safe Management of Waste in Medical and Healthcare Institutions".
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To support the implementation of the National Waste Management Plan 2021-2028,
Methodological Guidelines for the development of municipal/regional waste management
programs have been prepared to help identify inconsistencies, gaps and weaknesses and
to eliminate the weak points. Waste collection, transport and disposal processes are
documented and monitored. The procedure is established by Ordinance No. 1 of June 4,
2014 on the sequence and forms for providing information on waste activities, as well as
the order of keeping public records.

6. Stakeholders for occupational health and safety in the health sector

In the Republic of Bulgaria, the state policy in the field of introducing safe and healthy
working conditions is the responsibility of the Council of Ministers, as the Ministry of Labor
and Social Policy develops, coordinates and implements the state policy in relation to
safety and health at work, and the Ministry of Health - actions to protect and improve
occupational health. The Executive Agency "General Labor Inspectorate" (EA "GLI") is the
state body responsible for the overall supervision of compliance with labour legislation.
Other interested parties are the National Social Security Institute (NSSI), the National
Council on Working Conditions and the regional councils.

The main guideline for improving OSH in the healthcare sector is set out in the National
Health Strategy 2030, section "Policy 2.6. Culture of safety in healthcare', which states that
healthcare workers should work in a safe environment and be protected from avoidable
hazards.

Vladimirova (2018) adds the Ministry of Education and Science, universities, professional
organizations, etc. to the stakeholders for occupational safety and health in relation to
traininghumanresourcesinthe sector. The Ministry of Health analyzes needs, sets priorities,
prepares plans, determines educational facilities for undergraduate and postgraduate
training, etc. The National Agency for Assessment and Accreditation under the Council
of Ministers ensures the quality of education by implementing the accreditation system.
The Supreme Medical Council established under the Health Act also participates in the
activities.

The signing of a Collective Labor Agreement in the healthcare sector with the Ministry
of Health involves nationally represented employers' organizations and trade unions:
Medical Cluster Association; National Association of Healthcare Employers in the Republic
of Bulgaria; National Industrial Chamber of Wholesale Distributors of Medicines, Medical
and Sanitary and Herbal Preparations; Bulgarian Association of Wholesalers of Medicines;
Federation of Healthcare Trade Unions under the Confederation of Independent Trade
Unions in Bulgaria (CITUB) and Medical Federation "Podkrepa". There are also civil society
and patient organizations that are interested in the improvement of working conditions in
health care facilities and, as a result, the quality of medical care.

7. Summary of findings and gaps and conclusions

¢ The health system in the Republic of Bulgaria is centralized and based on mandatory
health insurance. The number of hospital beds is higher than the EU average, with a
shortage of medical staff in some professions and specialities, especially in some regions.
The age structure of the health workforce is unfavourable, with a high proportion of
people over 55, especially in pre-hospital care. A strategy has been developed to deal
with the workforce shortage, but there are insufficient numbers of nurses and doctors
in training in some specialties, and there are also problems with their migration and
retention in the sector.

¢ Working conditions are good in the majority of health and medical institutions, but a
range of data show high levels of stress and burnout among health professionals, closely
linked to work organisation, heavy workloads and long weekly working hours. The risk
of violence in the workplace is unacceptably high, especially in emergency care. Positive
aspects include support at the workplace, opportunities for professional development
and autonomy for doctors. Despite the high number of diagnosed chronic diseases, a
large proportion of health professionals have very good work ability, which is closely
related to their high motivation and responsibility.
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¢ The legislation sufficiently covers occupational health and safety policies, including
in the healthcare sector, but there are a number of gaps in its implementation. The
collective labor agreement in the healthcare sector at national and regional levels includes
occupational safety and health (OSH), as well OSH requirements have been introduced at
the structural level. Adequate distribution of OSH responsibilities has been established
at the national and structural level. A working conditions committees (WCC) has been
established and OSH officers have been appointed. There are regulatory requirements for
the training of the OSH officers and working conditions committees, but the training is not
precisely tailored to the needs of the workers.

¢ The coverage of Healthcare sector with occupational health services is high. However,
there is reason to believe that there are cases of formal fulfilment of their obligations,
which is also linked to the relevant budgets. The regulatory framework sets sufficiently
strict requirements for PPE. The coverage of healthcare facilities with risk assessment is
high and, despite progress in controlling risk factors, there are still problems in assessing
and controlling biological, psychosocial and organizational risks.

e The regulatory framework in our country adequately covers the problem of
prevention of infectious diseases among healthcare workers, and goals and activities for
its modernization and improvement are provided. There are shortcomings and gaps in
the practical implementation of the regulatory framework by both workers and managers
in healthcare institutions. There is insufficient coordination of activities between the
OSH and those responsible for occupational safety and health to prevent nosocomial
infections.

¢ The detection and registration of occupational diseases is extremely unsatisfactory,
despite the existing regulatory framework and the structures put in place to register
diseases. Doctors specializing in occupational medicine are not allowed to carry out
preventive check-ups, but only to determine which examinations are necessary. The
regulations on periodic medical check-ups of workers have gaps and need to be corrected.

8. RECOMMENDATIONS

¢ To overcome shortages of certain types of professionals by increasing the number of
trainees, taking measures to retain staff and ensuring an even distribution of staff across
the country.

 To optimize risk assessment and control, including psychosocial risks in the workplace,
to improve work organization, ensure workplace safety and provide stress management
training.

¢ To enhance infection prevention in the workplace by improving the immunization
status of workers, post-exposure prophylaxis, the provision of appropriate personal
protective equipment and effective control of the implementation of regulatory
requirements.

¢ To update the regulations on preventive check-ups for workers, enabling them to
be carried out by a doctor specialized in "Occupational medicine", and introducing a
requirement for annual continuous improvement in the qualifications of occupational
physicians.

¢ To carry out regular medical check-ups depending on the risks in the workplace and
adapt workplaces, if necessary.

e To prevent musculoskeletal disorders by improving the ergonomics of workplaces
and equipment.

¢ A political decision is needed to develop a National Program for the Protection of
the Health of Healthcare Workers. This Program should set out clearly the priorities,
planned actions and deadlines for overcoming existing problems and further improving
occupational safety and health in the sector.
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accidents, adopted by the Decree of the Council of Ministers and published in SG 6/2000, last
amended SG 28/2017. (Hapedba 3a ycmaHosAeaHe, pa3caedeaHe, peeucmpupaHe u om4yuma-
He Ha mpydosume 370n0ayKu, npuema c [MMC u 06H. []B. 6/ 2000e., noca. uzm. [B.28/2017e.
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51 of June 20, 2014, amended and supplemented by the State Gazette No. 82 of October 1, 2021.
(Hapedba Ne 1 om 04 toHu 2014 2. 3a peda u 0bpasyume, no KOUMo ce npedocmass UHGHopMayus
3a deliHocmume no omnadvyume, KAKMo u peda 3a sodeHe Ha nybau4Hu peaucmpu, O6H. [B.
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www.mh.government.bg/media/filer_public/2020/12/29/proekt_na_natsionalna_zdravna_
strategiia_2021-_2030.pdf —in BG).
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IpwxKa 3a Te3un, KoUTo ce
FPVIKaT:
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KaKso npecTasAIBaT NPOrPAMKTE 38 34DaBOCADBHN K OE30NaCcHK YCAOBHA Ha TDY] Ha

3ApasHNTE PAOOTHHLMN?

HaGopH 0T NAGHHPAHK H KOOPAHHHPAHH ABAHOCTH Ha
HALMOHANHO, NOAHALLWOKANHO HHED W B 3APABHHTE 3ABEAEHHA,
KOHTO BHAIOYBAT yNpaBAEHKE, pasnopeabu W cTanaapTH,

Noammmea

o " ) YOBELWKA PECYPCH, PHHAHCHPAHE M YCAYTH, HACOUYEHH KbM:
,ﬂﬂ'.;.':,;‘; \ /"' Opranmsima — (pepoTBpaTAEAHE Ha 3300/AEaHHA W HAPAHAEAHMKA, NPOHITHYALMK
' L . 0T, CELP3AHH C HAH BLIHHHHAAM N0 Bpeme Ha patoTa;
| Henpectanio |
|
';“m'"i = Harpakpase Ha no-3ppasochiGHa W Ge3onacka padoTHa cpesa; u
,;“_m | Fe— = HackpyaBaHe Ha IAPABETD M GAArOCECTORHHETD Ha TADAEHHTE
| Mp——— PatOTHHLA.
\“a_ ___,-f'/

fporpamuTe 38 3ADEBOCAOBHN H BEIOMACHK VCACBHA Ha TDYA 38 3ADABHNTE DADOTHHLN HMAET

HCHK MOAIH 38 BCHYKH 3GHHTEPECOBINH CTPAHNK B CERTOPE HE 34 PaBe0Na3BaNETO

MNMpaBMTENCTEEHK NHAEPH W NOAMTHYECHH AMLE

CHHAHKATH M NPORecHoHANHN COPYHIEHHA

[ioepesareT 33 QOCIBEH TRV M EPEKTERHOTD JRHEIHE

off b AOCTRN M3 CIONSESACHONE B0
T, AT HAT MBI T 0 TR

Ha
v Tha W T s T Hin ot T e B TH MM ) S WA T
Ha PEESTO AHASEH & HaN PEEAT o,

& M S 1

PEKOBOJHN PHHLNITH H3 MPOTDAMHTE 33 3ADBOCAOBHH H GE30NACHN YCAOBHA HE TOYA 38

34paBHK DAOOTHHUH

OTTOBOPHOCTA Ha YeToRuHBOCT
paGoToaTennTe W
paBoTHHLMTe

PaloTogaTenuTe HMaT
TABNHAHEA W Tpafiaa na uma MporpaniTe 33 MiporpasmiTe 5a JEYT COTPYAHMSECTES MEHLY
OTTOBOPHOCTH 33 BIAMMOJEACTEE SHPABOCHSEHE W cneapa aa Graar K EEH OPTaHU,
cowrypREaHe Ha 36YT B APYTH NPOTAZAMH, Geaonacn yenosR WETORMMEH, RATD palboTonaTend, paloTeum
HLPAEHMA CERTOR; HaNg. 38 KAUECTEEHS Ha TRyEL CAERBA 43 ! RS W APYTH SIMHTE PECOa3HN
paloTeuTe umaT TRHHE W G230onacHoCT Bugar calpaseny ¢ HENRKECHATA JalUuTa CTPEHH,
GIMOB0PHOCTA 33 Hil NAUMEHTHTE, 33 PABEHCTROTO MERIY HAa 30 paBHMTE
ENA3BAHE HA MEPHATE MPEBEHLMA M KOHTPON MONGBETE, A €3 pafioTHUUM Na acaRD
2= ATHBOCTOR AN il MHEGRIANTE W I, HECHPHMBHILMOH- BpEme.
Be0NacHH yeNoaHa wa 1 W ARKaGILABa LA,
TRy
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JapaBero H De30MacHOCTTa NPK palora Ha 34PpaBHHTe PABOTHHUNW TPROBA Aa ObAaT

YKDpeneHH

* TpoOrpansTe 33 3ADABACAGEHN W GE30MACHM YOADBHA HA TRYA 33 JAPE BN
FABOTHHUM CABAES 43 C& PASPABOTEAT H NPARIFAT HENPEKBCHATO Ha
[t W HCTHTYL 1

*  BoEE#AAHS HE HOEH M AKTYARHIWPEHE HA ChILBCTEYE LLHTE paIN0peatin,
CTAHAAPTH M KDABKCH 33 A00PH NPAKTMKM 38 3EWUHTA HA 3ADSBETD M
(e 30NACHOCTTE Ha ZADEEHITE PABOTHHLK

* FAUTATE HA SAPABETO K HEI0NACHOCTTA Ml TAPABHHTE PABOTHHUH ChAEA A3
CTAlE HEPATARAND HACT OF ¥ PABAEHHETO M JAPABSORIIBAHETO Ha BOYKH
aIEHHLLa

*  BeHakM 3APAEHH PAGOTHALN CABAES A3 HALET SOCTEN AD KOMNETEHTHH YCAYTH N0
TRYADES MEAMUHHE

* HeoSrosMaH Ca NOAIHY E3IHMOAEBOTENS MEXAY NPOTPAMATa 33 JBYT W ARYTH
MPOrPAsIH W CWTEYAHHURCTED Chi SHATEDEOIBANMTE CTRANN, PABOTOAITEMTE H
pABGTHHUNTE

[0 w VAT, 2833 ¢
\I WHO, 10 2032 Canng for thoae who care: puide for the developmant and implemamation of cooupatomal heafth and safety programema: for heakhworkes ™

OCHOBHH EASMEHTH Ha MPOTDAMHTE 38 3ADEBOCADBHH i BEI0NACHH YCAOBHS HE TPV 38 3ADABHN

PAOOTHHLN H3 HAUHORAAHO DABHHIYE

HaUWOHAAHE NONHTHYSCHA I
NagefoToen, OrOCTRAHEH YNPAEHTENEH
01 SN (T 02 iitlich 03 HOMHTET, PECNAMEHTH W
AAPAEDLNCAHHTE W aTroaapawa 33 36YT Ha siby
e, CTAHOAPTH 3 NpeAOTERATRAIHE
GEIONSCHA FENDAMA Ha HRABHMTE RabieTHiLM | |
[SE= wa npodecHoHaRKRK pHCKDRE
Tpya 3a Nt
ANpABHA PFEOTHAUM
Dq‘ Maxanwamu 13 edexTHano D E' AEHAATHHN YOBELKK DECYRR

Llenu, 330841 W EAKMOBA
MOHIATENH 33 HUEHES Ha

05
®

BHHANCAPAHE HA MBDHATE ND
36YT 33 3npaaHuTE

L)
pafinTHAL# - _.f’l

34 JpaBenaIsaHa

MENBAHEHMETES HA
NpHTRAMET

ﬂs CTaHAAPTH 33 NPRAOCTIARE TMNomumiky 33 ofcnymeans
ALERBATHH QOCTARKA B3 Ha CTM, cncTema 3a aapanHuTE paboTHuLy ¢

BCHURO HeoOKOgMMG 38
ApaBnCRoaHM ¥ Ge3nnackm
YCNORMA Ha TRV HE BOHUHH
PaABMHILE

®

OCHIYPRASHE Ha Ra4eCTeoTn W
NPONpara 3a TREHOTS
PEIHARBAHE,

Tyhieprynoaa, XHE wxenatvr B

Mporpama 38 34PaBOCAOBHN K BEIONSCHH YCAOBHA Ha TPYA Ha PErHONEAHO DABHHILE

* PerHoHaAHHTE UEHTPOBE 33 0PraHH3aLMA W YNPABNEHHE Ha 3)PaBE0NAIBAHETO CAYKAT HaTO MOCT
MENAY OTAEAHHTE 3QPDAEHH 3aBEAEHHA H OPTraHa HE HALWOHBAHD HHBO

* PerHoHaiHHTe NPOrpami MOrat Aa aAanTHpar eABMEHTHTE Ha HaLMOHAAHaTa NPOTPamMa KbM MECTHHA
KOHTEKCT, KaTO ChlUEBPEMEHHD MM NOAALPKAT B ChOTBETCTEHE C HALWOHAAHOTD 3AHOHOASTEACTED,
NOAIZKOHOBH AKTOBE H NDAHTHKH

* PErHOHAAHMAT LEHTLP 33 yNpaBAEHHE HA 3APABE0NA3BAHETO MOXE A3 DELIK XA HAZHAYH 3APABEH
chyraTen ¢ ofyuenwe no 3BYT, koiito pa HabnopaBa W PEKOBOAM YNpaBseHHeTo Ha 3BYT B 3upaBHuTe
JABEAEHHA, PA3NONIKEHH B AAMHHHCTDATHEHHA paHOH
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GYHKUHH Ha NOAHALMOHaAEH cAyMHTEA N0 3BYT 3a 3apaBHuTe paboTHHLM

HachpuaBane Ha NPEBaHTHEHATA

HyATYpa
{13 T8 pASOTH © FLEDIOHTENATE =3 REEAEHH
i HECHR wa g

aynypa

Npomowks Ha 3JpaBeTo

,qauwumupl.l AR CTHA Ha b HAA sa

HaCh [TYET, a i W
Ea30mIcHe np [ ST B

MOHHTOPMHT M OLEHKE

FalELTE H AL B Ha
NPOTPENHEE 1d GAPSROCRCaHA H SRI0NACHH
YEAESR 3 T 3 ANPAEHH paBaTHHUK B
REFATHHTE JBSIEHAY,

YNpasneHHe Ha ey pewTe
TLiiaH M W SN ERG Fa POyt G
HIMBAHESME B MEEATE N0 35T,

HoopauHauma

ToRsRHE HA B3, KOOQIF-MEAHE H
CETPAMHHSIETAD ¢ HaLwOH RAHOTC 360D, OTFSE AEAL0 33
1ApRBDCATEMTE M BEIGNICHH JINDIHE HETEYS

Hagsop
e \a PR D K3 ETHH LEHTP na
SEHT i ChaARIHETE Hd CHAWRCTHH ADAETUTI N0 TREE A

CneyHanHIMpaHa NoMoL,
MpenocTaense 1 o THINGL] HA B
a2 adhf HaOgTH w2 36YT &

BAPEAHATE I EAnE-n

CuTpyRHHNECTED

[ oA CETDAERMLA £ EYTH ST0RAH, MOIT=S BT, DM A3 pn
1 W A i cTRan 1
HICHISaE =3 ANEAEnINOAHHTE # BEIonacess IO na
TEN Hi A0PaR=sTe paboTHAge

O6ysenme

1A C3 DIERLANET syBATA OT NN 5 DRIRHTHE Ha
HOERLKETE GECFPCH B CHMICTE HY ANPABGCADEHHTE H SEI0MITHH
FLOHE Wil TEAA,

KAlOYOBH BAEBMEHTH Ha NPOTpaMata 3a 3ApaBoCAOEHH H Gesonacku YCAOBHWA Ha TPYA 33 3ApaBHH

paboTHHLM Ha HHBO 3APABHH JaBeAEHHA

o 2

18R RGO ErE
angann!

CuTpyaAHHYECTES

MMHHCTEPCTBO HA 3OPABE0NAZEAHETO M
MWHWCTEPCTED Ha TPYOa

YYACTHE Ha FdWMHTEPECOBAHWTE CTRAHW =
BonHHHA deaspali, SCOUHaLNKH Ha
sapasHy paboTHuLM, paBoTogaTent,
TEXHHUECKM MEHHOHbPY

Opyri nparpamu 3a oOWEecTBeHo 3apase,
HECOMEHH KBM 30pasHHTe paboTHUUM 1
FOPABHMTE ZABEOEHMA:

= [peBeHUMA M KOHTPOA Ha BHbeKMETE
*  beaomacHoCT Ha NFUMEHTHTE

-

Homauusn PECYPCH 35 3DE8a0nalasHe

= KauecTao HE pHHEHTe

- Bnpaae Ha DHDAHETE O s
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MOAMTHYECKATA AHTAXHPAHOCT, OLEHKATA Ha TEKYLLATA CHTYALMA H CTIELMANHO Ch3AaAEHa paboTHa

rpynaca oT 0CHOBHO 3Ha“eHHe

Eran Ha nogroToska

Cuspasade wa pafotia rpyna,
v HAEHTHHHUMPAHE Ha Hak-
Harpampane Ha Ouexka Ha TERyWaTa BAHATENHWTE 3JAWHTERECOBAHH
NOAMTHUECKH SHIAMHMEHT CHTYAUMA W ONpERENANHE Ha CTPaHKW W OCHIYpABaHE Ha
TIOAMTHHECKHAT SHTEHHMEHT Gasosa nukmA aurammpanact
rapaHTHpa nogKpenara Ha PasGupaHeto Ha HACTOALLATA Cneppa pa c2 vabepe cneyHanta
PBHOBOACTROTE HE CHTYALMA NaNara oCHOBKMTE HA pabioTHa rpyna, KoATo Aa
NPOrPamaTa paspaBoTd nporpamara

NPorpamara

PaapaGoTBaneTo Ha nporpamara cAeABa Aa GLae Ypes peas3npaHe Ha

MHOTMOCTPAHHH aHraXHMEHTH
L pamne, namy Ha apobp 3
"-'E YBaHE W P PoCTRERSTMY
SUTACTATI IF 4 SRCLEMIT GHATIGTOMOCTATIO
* CTEMHAS
Paspaforsade Ha BTopa Yepaosa

Foe smcpur npoesm craden 47 o aasuam
npathad ATUASTITIIDAATIE HE ATAHAGELNTE
UL BRI CEIHL e CTRIHA 04

Ofehigane Ha MbpBHA NPOSHT & HARMOBM
SEMHTEPECOBAHN CTRAHK

T A o CThMKA OF
-

Hanspumars wa ougma B

OCBLUSCTEHMOCTTE
DapmHamma HE GrrECmauMnCTTT e odesmuguyuee  CTHIHA 02
AR G DECHECLTIG 30 GATEAHEWUR
.

H3roTeRHE Ha MepoHA NPOGENT Ha

NpOrpasaTa R
o LA

MO PR
-

flceH naaH 3a AeiCTBHE, AABKBATHH pecypcH, MOHMTODHHI H OLEHKA C LIeA HENPexbLCHATO

ﬂDADﬁpﬂHHﬁ Ca oT pellaBallio SHaYeHHe 33 H3MbAHEHHETO

Eran Ha M3nbAHeHue
1. PaapaBoTeane Ha nAaw 38 eRcTORE 38 WIMLAHEHHE BHEAPABNNE HA PASAMYHM PATHMLLE, Ha BTN

b i (e el REedEng CIBRRUme M POEIHE URTRIHEHWE

| e 20 Ha npe OAHT M
( [ FEVT coedan it (e @swise & QRIE P LRTI, LHILHAN WHENERGUR, oI I AUEHAMIRE T

{ [
{ { 3. PaspaBoToans Mo KOMYWHRELMAOHHH M TEXHHUSCKH MHCTRYMENTH 38 HITEAHEHHE

| | HEAyHImPUAD HHINTTE 1 AERHUMECEURE WHOTIPAMSHIL OCUEVDABTT Wupar (S Ha
| NGBS
{ '_.4. Harpamaane Ha KANAYWTET 38 HIMWAHEHHE

ADEHEBIIHI E PECYINE 30 UFPAWATHE WO KINOQUTEN e FO0UTRM UIThMMERIEMD

f a5 HoGmap, OUEHKR 1 aNTY YR KA NPOrP
( FAGHINTIOEH I 1 OEHKOTE 20PTHITHIT HEPERRCRImME AR
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MOHMWTOPMHKIT W OLIEHKATa rapaKTHPaT HenpeKkCHaTo NopoGpeHne

MHAMKaTOPH 3a HanpegbH

HugMHaTOPH 3a pesynTaTH

B0 WA IOUZHT Ha 30paBHM PA00THIALH, HE HOWTD (3 NPEADCTABEHW
HYEROBE BE OEY-ERMENG JAPABOCN0EHM H (R SONECHH YLIGEHA HA TR,

B0 HABLOLIBHH DUEHRM HE NOGE0MBHBAHRE W0,
Bipscifh NPOBRARA MELRUMHCKH NPETNEGH 33 AODABHA PalaTHHLH.

B0 JAPaSHM JRSEEHA, B HOWTD 03 BbBESEHA MEDHH 38 HOHTPOA 33
NPEAOTRHETARAHE HA ONSTHRK ERCTIHLEA,

BpOR CHOfHEHHA CbE CHBMECTHH SOMACHI N0 YIPSSNEHHE, 300888 W
GE30NACHOCT HA TRRAA.

Gpaill JACEAAMHA HA KOMHCHATE N0 JIPABOCACERA 1 Ge3onacmm yoaomes va |

TRYR

Hanvue 12 GoRYCHA UEHTPOBE 32 3A[3B0CNDSHA W DES0MacHK yTNDBHS iy

TP, B 3APaEHMTE BABEEHHA.
HoBEWnK B GHHARCOEN DECYPCH 33 MNTEAHEHIE Ha NPOIpaMaT.

B Ha DOKNAABEHHTE WHLHOEHTH © SRCORLIAR HA KL [HaND.
N CHR LB, YOBHLARKE O HING, HAPSHABAHHA © OCTRM NES0MATH),
B aanankn padonieis, choduassui 3 caspsadi o palorata
=xfionasaHus.

Q- Eood aanankn pellomeH, HORTE C8 NONYHRIH NOCTERENO3H HOHHE

NpadeAasTHEA

YeCToTa W TEMECT HE NDMKT 3, € " B
3NPABKAR CERTON.

Epoé AoHABNE3NE HHIMSEHTH Ha HACHARE |dasuuechn, seplasso,
L= e TR

CAMBPTHH CTy4aH, CBiEaHM © paloTata,

Bpod pafiorie au, sarylesis Nopam TRYO0BK 300MAHA HAH
Np0dernosanm 3alonnaaHmg.

Perynnpame 1 anp ¥ Ha T2 1 ab T Ha LT 3a o Ha pataTHHLTE.
TPYLEHTE BNONOTYSH W 330 0AABAHAA, e A1 OTCHETEHE NODALH 3850MRABAHE,

MECAENOBATENCHIN LUHTET B 30PABGCADEHH W § , Ha | - GO HE HECHOTEETITEHATA Che JAHOHOBKTE HIMCHBAHKA, (ELEIAHN
TP, 38 BOREBHATE BAGOTHWLUM, 4 TeCIAPAEICOBHMTE W [eannack yLADEHA Ha TR,

HmusaTHRE B8 nogodp Ha np HETA EPATYRE B AAPABHKTE AMHHAKCORE CRHAROCT F3 TRYIOBHTE AN0NEIYEA 1 3800RBAHAA,

aa LEN

EnekTpoHeH MHCTpYMeHT Ha C30 3a npeBeHUMA U KOHTpOoN Ha

ﬂpUqJECHDHaﬂHHTE PUCKOBE B CEeKTOpa Ha 3gpaBeona3BaHETO

NpodecHoHanHmn

HHbEKLMI

Puckoso Bopasese ¢
NALAEHTH

EJna:Hu XHMHKANH
@ Pagmaymn

L

4

cupalicnal ha

‘World Health Organization, 2022, htipe./www who.ink teelseopat

ol -hazards-in-health-secior J

MpodecHonane cTpec,
NpErapAHE W YMOpa

Hacuane 1
BHERPHAHHALMA

’Pn:mne B OHONHATE CPEaa

Tpmulu ENONAMYKA

OnacHOCTH 33 3 P3EETO HA OKONHATE CPENa

Pecypcu Ha C30 1 MOT 3a ona3saHe Ha 34paseTo, Ge30nacHoCTTa U
6NarockCTOAHMETO HA 3APaBHMTE PaBoTHULM

EARSTROHEN MUCTRSENT 13
TP AT HCHD
COMT0{1a Hat APAREONIINSRTD

Tp=AncTass HECTEM 38

D EHLRE A ROHTEOE HE
ONBCHOCTHTE 10 BAPABEID HE
P BOTHOTD MACTO W
CELIRAHATE CTIE GHIKDEE B
AT AN ATE SN H A

GAREICHOCT W AOPaGE NPk
palioNa N FARLSERHN
cHryaLHN B ofircTes Ha
ofiErresHO RN
CIpaTeide B HHCTYMEHTH 13
BaijATa i 1 ARIEICG HeTR
FEMCNATHH YorT N HE TRYL,
Nps HaThHSOG=H SaTG g §
pfiaacs HchupcmeHom

e

Mo N MOAHTHETE:

KOsTEOAES CNACHE T

33

TPYAEEa M 38 IRIsH

paliarHnLH

TS OCTARA HESTER NPT
HI IR ABTRO0
TpQ T ke Sa 0N B a0 =
anpareT, SEsnaHOCTTE ¥
BAGIOCROVRHATE Wi
anpaeume paforey

e o, e e i T UL

Wy ik

Nowara npa
HORHTSHAMPIHE W

MEACSEFREH e Hi dalpTaTa HE
anpaeem A GEnnIcHICTES HY
]

CaBopeH Kype s G0
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PalOT=HLN & HOWTRCTE Ha
COAD-19
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Cnopa3symeHue 3a naHAeMUATa — B NpoLiec Ha NperoBopu

MekgynpasHTencTEEH OpraH 3a BofeHe Ha nperosopk (INB)
Yn.7. PaboTHa cuna B 3ApaBeonalBaHeTo

1 Heown cmpovn, & o6 AL YL ru ol MAE, CF ORI

dlrrpuﬂqnm:u:, noeamo & Yerereoiporng, menfodumMme MepHU 30 oraossane,
sadnpwrane o noddu wa nodeodais, ssarahulupe o

o{fwmmﬁmwcmaoﬁmrm O S POSSONGIRH BT U MOMIROHETIE HO 20NN ©
R PROETTERHE KO MATTHUTIETN 3 MEedpmemTREmHE, SOTTORNOCT o JETRHUR U
AL, WOVTIG G| FREAM AT 08 AVMIRTT HOMECTSEHL (CHOMA AR08 WA U
arsmaRume danaiie @ ofifermme Ko ofigermaeHom Jpoee 10 apeme i ekl
300 I e BCANE EMIHT 06 300 RIM0SG, MO € yenerhfipema:

al a HOCITUTAI U CLZYE T G AT & COAGCITIME HT

w 0 HO ZPUNL, P POTOSUA 5 IOIGHE HD
docmoss mpyd, A T ASSOKLT S0 L sdprae o AATAOCBCMORALE,
o T Ly docmen do reok CUCITEIFMERTI U SOHCPM G,
SN 10 CEL030H € PAHDENUAINE ADOSYKII 0 SEME WO U3EHEOTH CLOLLL
b IBARD L d |, MEIETH L CIH o€ P LA IR GRS

adpanrne PO 1 POTUTHULIITE, DOMLNM AL

) Ebesinitr CPANG O R S Mpedmpueae Heeivod iwieme cmae, 30 00 Jopawmiupo
docmodin yoioews so mpyd o Sesomecha u sdposscaoana fpedo 30 fppey pofomnuly om
APLITRMAT THINEHTAS, ROWT nredocmoaam ooroany ofiysrmaeny 702 o yonyey no apese

e E 3
o e ®m| LFANDEN L
bttps:fapps whio.int] df filesinbSia inba 3-eny E%E%“Eq HE.“
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YKA3AHUSA 3A ABTOPUTE

“31PABE U BE3OINACHOCT P PABOTA” e Hay4HO-NPUNOKHO CnucaHue, Koe-
TO Ce U34aBa B €/IeKTPOHEH BUA, U BK/OYBA NyHAMKaALMM OTHOCHO PUCKOBU daKTopM 3a
3/paBeTo 1 6esonacHocTTa Npu paboTa, OLEHKa U KOHTPOJ Ha pUCKa 3a 34paBeTo, Npo-
MoUMsA Ha 34paBeTo U paboTocnocobHocTTa npu paboTa, Nnpobaemun Ha TpyAoOBO-Mean-
LMHCKOTO 06CnyXKBaHe Ha paboTewmnTe 1 Ap. B cnvcaHuneTo ce nybaunKyBsar:

e 0630pu (A0 12 cTp.): 0630pUTE TPsOBA Aa NPEeACTaBAT 3HAYMMM TEMUM B 061aCTTa Ha
34paBeTo 1 6esonacHocTTa npu paborTa.

e  HayuHu ctatum (80 8 cTp.): CtatumnTe BKAOYBAT BbBeaeHue, Llen, KOHTUreHT 1 meTo-
au, Pesyntatn, ObcbkaaHe, 3akntoueHne n Knuronumc.

e  [o6pu NpPaKTUKKU, METOA0/IOTMYHU MaTepuanu 1 caydam ( Jo 6 cTp.): 3acarat BcsAKa
obnacT Ha 3apaBeTo M 6esonacHoCTTa Npu paboTa, BKAoYBaT BbBegeHue, Lien, Kox-
TUreHT U meToam, Pesyntatn, ObcbKaaHe, 3akaoueHne u KHuronuc.

e MHeHus, cbobLieHus 3a cbbuTua, HoBU KHUrM (A0 1 cTp.) — NpeacTaBAT aKTyasHu,
3HAYUMU UAN AUCKYCUOHHM NPobieMn 1 BaXKHU CbOUTUSA.

OTrOBOPHOCT HA ABTOPA. Bcuyku npeactaBeHn 3a nybankyBaHe maTepuanm
TpAbBa Aa 6bAAT OPUTMHANHM PA3PABOTKM, KOUTO He ca NYBAMKYBaHW A0 TO3U MOMEHT U
He ca nogaaeHu 3a nybankyBaHe apyrage. MNpuetute pbKoNMcKM He morat ga 6baat ny6-
JNINKYBAHW Cnej, TOBa B APYrM U34aHMA B CbLUMA BUA, U3LAIO UM HA YAaCTM U HA KaKbBTO U
na 6uno esunk, 6es cbrnacMeTo Ha cnncaHue “3apase M 6esonacHocT npu paboTta”.

HAYYHA ETUKA. OTroBOpHOCT Ha aBTOPMUTE € Aa YA40CTOBEPAT, Ye BCAKO U3cenBa-
He BbpXYy Xopa e 6110 0406peHO OT KOMUCUSA MO MEAMULMHCKA eTHKa.

NOOABAHE HA PbKOMUCUTE. MaTtepuanute Tpabsa Aa 6b4aT NnogaBaHu B roTos
3a M3faBaHe efieKTpoHeH B1A BbB dopmat Ha Microsoft Word (no enekTpoHHa nowa nam
Ha CD/ anckeTa) v Kato neyaTHo Konue (1 konue, popmat A4). PbkonuceT TpabBea aa 6bae
NPUAPYXHEH C MMCMO, YA0CTOBEPABALLO,Ye MaTEPUANDBT M AaHHUTE UM YaCcTU OT TAX He ca
6unn nybamMkyBaHu gocera (OCBEH KaTo pe3toMe), KaKTo U Ye MaTepuanbT He e nog neyar
M He e Bb3/10XKEH 3a peleH3npaHe B A4pyro nsgaHue. B npuapy»KMtenHoTo nucmo Tpabsa
Oa bbae ynomeHaT BUABLT Ha pbKOMMca: IMTepaTypeH 0630p, opuUrMHaaHa ctatua, gobpa
NPaKTWKa, Caydal 1 T.H.

O®OPMAHE HA MATEPUANTUTE: ®opmaTtsT Ha CTpaHuumMTe Tpabea fa bbae A4,
c nosaeta ot 2,5 cm oT BCUYKM CTPaHu, wWpndTbT Times New Roman, ¢ 1 nHTepBan mexay
pegoseTe. 3arnaBuneTo ¢ WpndT 16-point, MmeHa Ha aBTopuTe ¢ WpKNdT 12-point 1 mecTo-
paboTa no Bpeme Ha M3roTBsAHe Ha maTepuana c wpudT 11-point ce LeHTpUpar, a pesto-
METa, KNYOBM AYMMU U TEKCT C WpndTHT 11-point ce noapasBHABAT ABYCTPAHHO.

PE3KOME - noaroTes ce Ha 6b/IrapCKM M aHIIMIACKKU €3MK CbC CieaHaTa CTPYKTypa:
O6ocHoBKa, Len, MeTtogu, Pesyntati u 3akntoyeHUe, 33 Hay4YHU cTaTum n ob3opu - oo
250 aymun, a 3a MeTo40N0rMYHM MaTepuanm, 4o6pu NpakTUKKM, caydyam — oo 150 gymu.
Kntoyosun aymu (£o 5) ce npeacTaBAT c/ief, pe3toMeTo, CbOTBETHO HA BbArapckmM U aH-
TNMUNACKU €3UK.

TABJIUUWU: Tabanunte TpabBa Aa MMaT ACHM 3arnaBua U npu HeobxoamMmocT obAc-
HUTENHWU BenexKn nos vyepTa.

OUTYPU: Durypute ce HomepupaT No pesa Ha LUTUPAHETO MM B TeKcTa. Bcaka
¢durypa Tpabea ce npuapyKaBa c KpaTKa nereHga nog durypara.

MEPHU EAUHULUU N AKPOHUMM: MN3non3saTt ce MEPHU eANHULN HA MeXAyHa-
poaHaTa cuctema Sl. [la ce 3bAreaT akpoOHMMM, OCBEH aKo He ca obwonpueTu. AKPOHU-
MUTE U CbKpallleHuaTa ce AeduHUpaT Nnpu nbpsBaTa UM ynoTpeba B TEKCTA.

BJIATOAAPHOCTU Kbm nunua v Konern ¢ NpMHOC 3a U3C/e[BaHETO ce M3NUCBaT
HenocpeaCcTBEHO Cne TeKCTa.
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